
CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLADYS M ADAIR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLADYS M ADAIR as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068006-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-11
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONALD R AKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONALD R AKINS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,778.00  per year (Daily Rate:  $97.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  TEACHR-04-18
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVELYN DARNELL ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVELYN DARNELL ALLEN as SOCIAL WORKER  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $58,792.00  per year (Daily Rate:  $306.21)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOWRK -006050-605000-SENIOR 02.281.2113.0001.008.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-10
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SELENTHIA LYNETTE ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SELENTHIA LYNETTE ALLEN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a 
period of  156 days,    months, beginning  September 21, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,801.14  per year (Daily Rate:  $94.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RUTH ANN BAGGETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RUTH ANN BAGGETT as TECHNICAL ASSISTANT NOVA.NET LAB  in the above named school district for a period of  
188 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK925-000690-069035-SENIOR 02.000.2230.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL  BIVENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL  BIVENS as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK925-000680-068002-SENIOR 02.000.2223.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-65-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALBERT  BLEDSOE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALBERT  BLEDSOE as AIR FORCE JUNIOR ROTC  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $78,216.00  per year (Daily Rate:  $332.83)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-AN12  -005032-503201-SENIOR 02.430.1999.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANANDRA  BONNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANANDRA  BONNER as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,445.00  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEE E BRADEN JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEE E BRADEN JR as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000760-076026-SENIOR 02.000.1240.0001.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLAYBORN L BROADWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLAYBORN L BROADWAY as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS12 -000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHEREE S BUCHANAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHEREE S BUCHANAN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000758-075805-SENIOR 02.000.1240.0001.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JULIA RENEE BYNUM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JULIA RENEE BYNUM as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NORMAN M CALLAWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NORMAN M CALLAWAY as AIDE - REGULAR BUDGET  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000690-069004-SENIOR 02.281.1140.0001.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELA L CAMP

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELA L CAMP as SECRETARY-PRINCIPAL  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK12 -000500-050038-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CYNTHIA  COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CYNTHIA  COLEMAN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  98 
days,    months, beginning  January 04, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,117.08  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNIE M CONNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNIE M CONNER as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-2
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN H DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN H DAVIS as CUSTODIAN  in the above named school district for a period of  177 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,602.59  per year (Daily Rate:  $71.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS928-000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATASHA  DICKERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATASHA  DICKERSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKIE  DINGES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKIE  DINGES as ASSISTANT REGISTRAR  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068012-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KERVIS R DUNHOO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KERVIS R DUNHOO as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS12 -000645-064502-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-46-14
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEELY S EASTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEELY S EASTER as REGISTRAR  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK12 -000680-068004-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-37-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JACKIE  FELLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JACKIE  FELLS as BUILDING SECURITY SUPERVISOR  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $144.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-AN12  -000712-071206-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIE J FIELDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIE J FIELDS as AIR FORCE JUNIOR ROTC  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $286.67)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-AN12  -005032-503201-SENIOR 02.430.1999.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MONA S GLOVER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MONA S GLOVER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000758-075805-SENIOR 02.000.1240.0001.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JONNIE  GREEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JONNIE  GREEN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELINE D GREENE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELINE D GREENE as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSEPH D HALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSEPH D HALL as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,718.00  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS928-000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA  HAMMONDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA  HAMMONDS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER N HARDIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER N HARDIN as OFFICE CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,164.00  per year (Daily Rate:  $133.85)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK925-000500-050021-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  URSELLA W HEGGS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
URSELLA W HEGGS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068006-SENIOR 02.000.1140.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANA M HERRINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANA M HERRINGTON as BOOKKEEPER  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068001-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE D HERVEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE D HERVEY as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MILDRED  JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MILDRED  JACKSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALLACE B JANSSENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALLACE B JANSSENS as CUSTODIAN  in the above named school district for a period of  118 days,    months, beginning  
November 18, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,751.67  per year (Daily Rate:  $82.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000001-CUS928-000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALLACE B JANSSENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALLACE B JANSSENS as CUSTODIAN PART TIME  in the above named school district for a period of  118 days,    
months, beginning  November 18, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,751.67  per year (Daily Rate:  $82.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS925-000645-064505-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CYNTHIA A KACKLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CYNTHIA A KACKLEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000762-076200-SENIOR 02.000.1240.0001.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-11
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EARNEST  KNOWLES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EARNEST  KNOWLES as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,876.00  per year (Daily Rate:  $93.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS12 -000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALVESTER  LEAKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALVESTER  LEAKS as CUSTODIAN  in the above named school district for a period of  197 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,992.09  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS12 -000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDREA L LILLY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDREA L LILLY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL A LITTLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL A LITTLE as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068006-SENIOR 02.000.1140.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICHARD D LOVELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICHARD D LOVELL as BUILDING ENGINEER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-MAINT -000640-064003-SENIOR 02.000.2620.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PORTIA  LUSTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PORTIA  LUSTER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000762-076200-SENIOR 02.000.1240.0001.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CRYSTAL N MCCUIEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CRYSTAL N MCCUIEN as PHYSICAL EDUCATION PARPFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000758-075809-SENIOR 02.281.1140.0001.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-17
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALERIE  MILES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALERIE  MILES as SECRETARY - GUIDANCE  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $162.15)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068007-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ASHLEY O MILTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ASHLEY O MILTON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,456.00  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-INA925-000762-076200-SENIOR 06.702.1240.0001.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-6
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICKY T NEWSOME

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICKY T NEWSOME as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,764.00  per year (Daily Rate:  $80.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS928-000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEANETTE  OBI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEANETTE  OBI as CUSTODIAN  in the above named school district for a period of  196 days,    months, beginning  August 
30, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,541.51  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS12 -000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEVEN R ONEAL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEVEN R ONEAL as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,646.00  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LATASHA S OWENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LATASHA S OWENS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-7
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUANA HOPE PALMER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUANA HOPE PALMER as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,420.00  per year (Daily Rate:  $120.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068008-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-38-19
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAURA W PEACH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAURA W PEACH as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068008-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-13
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIC J RASBERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIC J RASBERRY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,870.00  per year (Daily Rate:  $103.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY09-47-19
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RANDALL E RENAUD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RANDALL E RENAUD as TECHNOLOGY SPECIALIST  in the above named school district for a period of  220 days,    
months, beginning  July 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $201.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-AN11  -000719-071901-ADMIN 02.000.2230.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-17
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN A ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN A ROBERTS as ASSISTANT BUILDING ENGINEER  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-MAINT -000640-064089-SENIOR 02.000.2620.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LARRY D SHORTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LARRY D SHORTER as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS12 -000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NEENA  SINGLETON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NEENA  SINGLETON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FLOYD  SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FLOYD  SMITH as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-13
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARK A SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARK A SMITH as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,194.00  per year (Daily Rate:  $98.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS928-000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-2
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAY T TERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAY T TERRY as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,550.50  per year (Daily Rate:  $35.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS925-000645-064505-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA K THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA K THOMPSON as CARE PARAPROFESSIONAL  in the above named school district for a period of  188 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,164.00  per year (Daily Rate:  $133.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA K THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA K THOMPSON as SECRETARY  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,164.00  per year (Daily Rate:  $133.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK925-000628-062808-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHELIA R THROWER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHELIA R THROWER as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-NURSES-006080-608000-SENIOR 02.281.2134.0001.008.000.00.61120
000001-NURSES-006080-608000-SENIOR 02.000.2134.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADRIAN L TOLES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADRIAN L TOLES as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,232.00  per year (Daily Rate:  $73.33)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS12 -000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-3
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTHONY L TRIPLETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTHONY L TRIPLETT as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,498.00  per year (Daily Rate:  $73.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CUS928-000645-064501-SENIOR 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARLA LYNN TUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARLA LYNN TUCKER as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-CLK10 -000680-068008-SENIOR 02.000.2410.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-10
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICK MICHAEL VALENTINE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICK MICHAEL VALENTINE as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $153.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-MAINT -000645-064503-SENIOR 02.000.2620.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CASSANDRA  WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CASSANDRA  WILLIAMS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,258.00  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THEODIS B WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THEODIS B WILLIAMS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
156 days,    months, beginning  September 19, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,696.57  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-SOFR9 -000712-071200-SENIOR 02.000.2660.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WANDA L WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WANDA L WILLIAMS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,258.00  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-10-7
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH K WRIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH K WRIGHT as MANAGER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,641.00  per year (Daily Rate:  $146.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067105-ADMIN 08.000.3120.0001.000.000.00.61110
000058-FSMGRS-000671-067105-ADMIN 08.000.3121.0001.000.000.00.61110
000058-FSMGRS-000671-067105-ADMIN 08.000.3122.0001.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-12
COUNTY OF PULASKI                                                                                                         SITE  CENTRAL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA L YARBOUGH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA L YARBOUGH as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $231.06)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000001-NURSES-006080-608000-SENIOR 02.000.2134.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-12
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DERRICK M ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DERRICK M ANDERSON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
74 days,    months, beginning  February 17, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,447.16  per year (Daily Rate:  $100.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-SOFR9 -000712-071200-SENIOR 02.000.2660.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANE TONEY ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANE TONEY ANDERSON as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANE TONEY ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANE TONEY ANDERSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONY  ASHLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONY  ASHLEY as SECRETARY  in the above named school district for a period of  203 days,    months, beginning  July 29, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,329.46  per year (Daily Rate:  $169.11)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK10 -000628-062808-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-14
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANN M BEASLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANN M BEASLEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,452.00  per year (Daily Rate:  $106.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-SOFR9 -000712-071200-SENIOR 02.000.2660.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-17
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA G BENTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA G BENTON as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,490.00  per year (Daily Rate:  $111.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS928-000645-064501-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIC  CAFFEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIC  CAFFEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  135 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,314.34  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-SOFR9 -000712-071200-SENIOR 02.000.2660.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-9
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA K CANE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA K CANE as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,074.00  per year (Daily Rate:  $43.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS925-000645-064505-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARON  CLAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARON  CLAY as REGISTRAR  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK12 -000680-068004-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAQUELLA  COLLINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAQUELLA  COLLINS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-11
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EMMITT L CURRIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EMMITT L CURRIN as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,567.00  per year (Daily Rate:  $46.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS925-000645-064505-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RENE CARROLL DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RENE CARROLL DAVIS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
176 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,812.65  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMARA  DEAN-FRANKLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMARA  DEAN-FRANKLIN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000762-076200-SENIOR 02.281.1140.0002.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE L DULANEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE L DULANEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  140 days,    months, beginning  October 25, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,820.22  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000762-076200-SENIOR 02.000.1240.0002.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY M FLOWERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY M FLOWERS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-15
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAURA A FREEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAURA A FREEMAN as TECHNICAL ASSISTANT NOVA.NET LAB  in the above named school district for a period of  
188 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,516.00  per year (Daily Rate:  $146.36)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK925-000690-069035-SENIOR 02.000.2230.0002.000.000.00.61120
000002-CLK925-000690-069035-SENIOR 02.000.2230.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN  GAYNOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN  GAYNOR as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,232.00  per year (Daily Rate:  $73.33)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS12 -000645-064501-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-37-16
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUIS ALFREDO GONZALEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUIS ALFREDO GONZALEZ as BUILDING SECURITY SUPERVISOR  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,096.00  per year (Daily Rate:  $128.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-AN12  -000712-071206-SENIOR 02.000.2660.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHELLE  HARPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHELLE  HARPER as ASSISTANT REGISTRAR  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK10 -000680-068012-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA  HAYES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA  HAYES as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000762-076200-SENIOR 02.281.1140.0002.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAULINE V HAYES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAULINE V HAYES as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-17
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES W HOOKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES W HOOKS as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS12 -000645-064502-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-9
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VINCE EDWARD HOWARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VINCE EDWARD HOWARD as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,074.00  per year (Daily Rate:  $43.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS925-000645-064505-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-4
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANE O IGWE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANE O IGWE as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $181.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-NURSES-006080-608000-SENIOR 02.000.2134.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTOPHER  JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTOPHER  JACKSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 06.702.1240.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-10-7
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLENE V JAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLENE V JAY as MANAGER - SR HIGH FOOD SERVICE  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,641.00  per year (Daily Rate:  $146.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067105-ADMIN 08.000.3121.0002.000.000.00.61110
000058-FSMGRS-000671-067105-ADMIN 08.000.3122.0002.000.000.00.61110
000058-FSMGRS-000671-067105-ADMIN 08.000.3120.0002.000.000.00.61110
000058-FSMGRS-000671-067105-ADMIN 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES A JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES A JOHNSON as CUSTODIAN  in the above named school district for a period of  106 days,    months, beginning  
January 27, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,757.86  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS12 -000645-064501-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEVIN  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEVIN  JOHNSON as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000760-076026-SENIOR 02.281.1140.0002.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCUS  JORDAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCUS  JORDAN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-SOFR9 -000712-071200-SENIOR 02.000.2660.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-10
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL M KELLEYBREW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL M KELLEYBREW as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,152.00  per year (Daily Rate:  $86.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-10
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL M KELLEYBREW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL M KELLEYBREW as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,152.00  per year (Daily Rate:  $86.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-15
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NORMA R LOPEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NORMA R LOPEZ as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $152.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK10 -000680-068006-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHERYL L NELSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHERYL L NELSON as CUSTODIAN PART TIME  in the above named school district for a period of  162 days,    months, 
beginning  September 14, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $5,598.68  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS925-000645-064505-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN  NOLLY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN  NOLLY as TITLE V1B PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000762-076201-SENIOR 02.000.1140.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN J PORTER-COLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN J PORTER-COLE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000762-076200-SENIOR 02.281.1140.0002.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-12
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEANETTE  PRIMM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEANETTE  PRIMM as SECRETARY - GUIDANCE  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $139.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK10 -000680-068007-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH  ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH  ROBERTS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000762-076200-SENIOR 02.000.1240.0002.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARIA E SALERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARIA E SALERS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,258.00  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-19
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LYNDA LORETTA SHERRILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LYNDA LORETTA SHERRILL as BOOKKEEPER  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $172.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK10 -000680-068001-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-18
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OLIVIA C STEWART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OLIVIA C STEWART as SECRETARY - PRINCIPAL  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK12 -000680-068008-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-12
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SAMMY L STOKES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SAMMY L STOKES as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,316.00  per year (Daily Rate:  $100.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-SOFR9 -000712-071200-SENIOR 02.000.2660.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHNNY  THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHNNY  THOMAS as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,228.00  per year (Daily Rate:  $141.40)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS12 -000645-064503-SENIOR 02.000.2611.0002.000.000.00.61120
000002-CUS12 -000645-064503-SENIOR 02.000.2611.0002.000.000.00.61120
000002-CUS12 -000645-064503-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-50-9
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY D TILLMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY D TILLMAN as HUMAN SERVICES WORKER  in the above named school district for a period of  200 days,    
months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $180.00)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000055-AN10  -000740-074000-ADMIN 06.790.2219.0002.000.000.00.61120
000055-AN10  -000740-074000-ADMIN 02.000.1140.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-12
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE L WASHINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE L WASHINGTON as SECRETARY - ATTENDANCE  in the above named school district for a period of  167 
days,    months, beginning  September 20, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,317.48  per year (Daily Rate:  $139.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK10 -000680-068006-SENIOR 02.000.2410.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  IZORA  WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
IZORA  WATSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JO A WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JO A WHITE as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CLK925-000680-068002-SENIOR 02.000.2223.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LATOSHA T WILKERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LATOSHA T WILKERSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-INA925-000762-076200-SENIOR 06.702.1220.0002.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-12
COUNTY OF PULASKI                                                                                                         SITE  HALL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VENNETTA P WILLIAMS-JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VENNETTA P WILLIAMS-JONES as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,548.00  per year (Daily Rate:  $95.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS12 -000645-064501-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-10
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALYCIA D ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALYCIA D ANDERSON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,268.00  per year (Daily Rate:  $94.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-SOFR9 -000712-071200-JUNIOR 12.000.2660.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ARISTAL  ATKINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ARISTAL  ATKINSON as CUSTODIAN - ASST HEAD  in the above named school district for a period of  229 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,508.65  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CUS12 -000645-064502-JUNIOR 12.000.2611.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-05-9
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PEARLINE JONES BOWDEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PEARLINE JONES BOWDEN as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period 
of  186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,463.00  per year (Daily Rate:  $77.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH6  -000671-067116-ADMIN 08.000.3120.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY A COBBS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY A COBBS as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA L COOPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA L COOPER as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,258.00  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-9
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBIN  CUPUL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBIN  CUPUL as BOOKKEEPER/SECRETARY  in the above named school district for a period of  190 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,260.10  per year (Daily Rate:  $127.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CLK10 -000680-068009-JUNIOR 12.000.2410.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-9
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANCHELLE J DENNIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANCHELLE J DENNIS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,920.00  per year (Daily Rate:  $127.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CLK10 -000680-068006-JUNIOR 12.000.2410.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN L DUNCAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN L DUNCAN as CUSTODIAN  in the above named school district for a period of  75 days,    months, beginning  
February 08, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,198.10  per year (Daily Rate:  $82.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CUS928-000645-064501-JUNIOR 12.000.2611.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHAWNA  HALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHAWNA  HALL as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  169 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,279.01  per year (Daily Rate:  $60.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-9
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHEY  HAYNIE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHEY  HAYNIE as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $211.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-NURSES-006080-608000-JUNIOR 12.000.2134.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDY B JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDY B JACKSON as CUSTODIAN - HEAD  in the above named school district for a period of  218 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,824.27  per year (Daily Rate:  $141.40)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CUS12 -000645-064503-JUNIOR 12.000.2611.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-11
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICK B JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICK B JOHNSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,876.00  per year (Daily Rate:  $93.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CUS12 -000645-064501-JUNIOR 12.000.2611.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIC S MANLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIC S MANLEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-SOFR9 -000712-071200-JUNIOR 12.000.2660.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEE A MATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEE A MATSON as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CLK10 -000680-068008-JUNIOR 12.000.2410.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTHONY M MAYBERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTHONY M MAYBERRY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,646.00  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-SOFR9 -000712-071200-JUNIOR 12.000.2660.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER R RUSSELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER R RUSSELL as CUSTODIAN  in the above named school district for a period of  181 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,510.64  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CUS928-000645-064501-JUNIOR 12.000.2611.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PHILLIP H TABER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PHILLIP H TABER as CUSTODIAN  in the above named school district for a period of  121 days,    months, beginning  
October 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,359.81  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CUS12 -000645-064501-JUNIOR 12.000.2611.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-07-9
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAURA L TANNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAURA L TANNER as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,641.00  per year (Daily Rate:  $146.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0003.000.000.00.61110
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RUBY S THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RUBY S THOMAS as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-9
COUNTY OF PULASKI                                                                                                         SITE  MANN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAM L WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAM L WILLIAMS as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,412.00  per year (Daily Rate:  $108.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000003-CLK925-000680-068002-JUNIOR 12.000.2222.0003.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGARET ANN AGEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGARET ANN AGEE as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-NURSES-006080-608000-SENIOR 02.000.2134.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-17
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALLEN D BRIM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALLEN D BRIM as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,272.00  per year (Daily Rate:  $116.88)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000767-SOFR9 -000712-071200-SENIOR 02.000.2660.0055.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AXIE R BROADWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AXIE R BROADWAY as CUSTODIAN  in the above named school district for a period of  157 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,851.77  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CUS928-000645-064501-VOC 02.000.2611.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN  CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN  CARTER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-INA925-000758-075805-VOC 02.000.1140.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-14
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NONA  CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NONA  CARTER as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,739.00  per year (Daily Rate:  $101.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CUS928-000645-064501-VOC 02.000.2611.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICKY L COLLIER JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICKY L COLLIER JR as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-SOFR9 -000712-071200-VOC 02.000.2660.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-20
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNETH L FISHER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNETH L FISHER as BUILDING ENGINEER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-MAINT -000640-064003-SENIOR 02.000.2620.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHANNON C GILES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHANNON C GILES as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CUS12 -000645-064501-VOC 02.000.2620.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDWARD L GOODE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDWARD L GOODE as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,359.00  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CUS925-000645-064505-VOC 02.000.2611.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKIE A LAND-LANDERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKIE A LAND-LANDERS as SECRETARY - PRINCIPAL  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CLK12 -000680-068008-VOC 02.000.2410.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-9
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARC  MURPHY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARC  MURPHY as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,928.00  per year (Daily Rate:  $101.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CUS12 -000645-064503-VOC 02.000.2611.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-18
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELVIN  ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELVIN  ROBINSON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,913.00  per year (Daily Rate:  $120.40)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-SOFR9 -000712-071200-VOC 02.000.2660.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-10
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OSCAR A URIAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OSCAR A URIAS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CUS12 -000645-064501-VOC 02.000.2611.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHELLEY S VICKERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHELLEY S VICKERS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-CLK10 -000680-068006-VOC 02.000.2410.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-17
COUNTY OF PULASKI                                                                                                         SITE  METRO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DENITA F WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DENITA F WILLIAMS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,272.00  per year (Daily Rate:  $116.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-SOFR9 -000712-071200-VOC 02.000.2660.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-13
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADIB S ABDULLAH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADIB S ABDULLAH as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,232.00  per year (Daily Rate:  $98.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS12 -000640-064009-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANICE  BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANICE  BAILEY as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RODERICK L BLACKSHER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RODERICK L BLACKSHER as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period 
of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-SOFR9 -000712-071200-SENIOR 12.000.2660.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARRYL L BOONE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARRYL L BOONE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-INA925-000762-076200-SENIOR 12.000.1240.0005.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OTIS  BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OTIS  BROWN as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS12 -000640-064009-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-18
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIRLEY A BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIRLEY A BROWN as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,964.00  per year (Daily Rate:  $114.74)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS12 -000640-064009-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-1
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MORGAN L CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MORGAN L CARTER as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,080.00  per year (Daily Rate:  $85.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK925-000680-068002-SENIOR 12.000.2222.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA Y CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA Y CARTER as REGISTRAR  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK12 -000680-068004-SENIOR 12.000.2410.0005.000.000.00.61120
000005-CLK12 -000680-068004-SENIOR 12.000.2410.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-65-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES M CASTLEBERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES M CASTLEBERRY as NAVY ROTC  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $78,216.00  per year (Daily Rate:  $332.83)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-AN12  -005031-503100-SENIOR 12.430.1999.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUDY K COLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUDY K COLE as BOOKKEEPER  in the above named school district for a period of  203 days,    months, beginning  July 
29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK10 -000680-068001-SENIOR 12.000.2410.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEE S GOYNES JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEE S GOYNES JR as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,228.00  per year (Daily Rate:  $141.40)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS12 -000640-064011-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOLA  HARVELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOLA  HARVELL as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    months, 
beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOLA  HARVELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOLA  HARVELL as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-10
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERA  HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERA  HILL as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,152.00  per year (Daily Rate:  $86.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067117-SENIOR 08.000.3120.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-15
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATASHA  HOLLOWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATASHA  HOLLOWAY as SECRETARY - PRINCIPAL  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $153.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK12 -000680-068008-SENIOR 12.000.2410.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HOSEA E JAMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HOSEA E JAMES as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-SOFR9 -000712-071200-SENIOR 12.000.2660.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GREGORY  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GREGORY  JOHNSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-INA925-000762-076200-SENIOR 12.000.1240.0005.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIE J KILPATRICK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIE J KILPATRICK as OFFICE CLERK  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK10 -000628-062844-SENIOR 12.000.2410.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OBADIAH  MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OBADIAH  MILLER as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,206.00  per year (Daily Rate:  $82.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS928-000640-064009-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GAIL A MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GAIL A MOORE as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-10-8
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GEORGETTA  MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GEORGETTA  MOORE as MANAGER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,478.00  per year (Daily Rate:  $150.68)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067105-ADMIN 08.000.3120.0005.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-12
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MITZI SMITH MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MITZI SMITH MOORE as SECRETARY - GUIDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $139.63)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK10 -000680-068007-SENIOR 12.000.2410.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALARIE R NICHOLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALARIE R NICHOLS as TECHNICAL ASSISTANT NOVA.NET LAB  in the above named school district for a period of  
188 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $169.91)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK925-000690-069035-SENIOR 02.000.2230.0005.000.000.00.61120
000005-CLK925-000690-069035-SENIOR 02.000.2230.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-14
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDDIE C PRIDE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDDIE C PRIDE as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,928.00  per year (Daily Rate:  $101.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS12 -000640-064009-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDA MICHELLE RANDOLPH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDA MICHELLE RANDOLPH as SCHOOL BASED SECURITY OFFICER  in the above named school district for a 
period of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-SOFR9 -000712-071200-SENIOR 12.000.2660.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-6
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ARTHUR  RHODES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ARTHUR  RHODES as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,764.00  per year (Daily Rate:  $80.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS928-000640-064009-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNETH R RICE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNETH R RICE as NAVY ROTC  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $286.67)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-AN12  -000695-069501-SENIOR 12.430.1999.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-10
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLEMENT ORLANDOS RILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLEMENT ORLANDOS RILEY as BUILDING ENGINEER  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $140.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-MAINT -000640-064003-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-38-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA K RIOS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA K RIOS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $172.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK10 -000680-068006-SENIOR 12.000.2410.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-37-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEROME E SIMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEROME E SIMS as BUILDING SECURITY SUPERVISOR  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $144.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-AN12  -000712-071206-SENIOR 12.000.2660.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-38-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERESA L SIMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERESA L SIMS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $172.08)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CLK10 -000680-068006-SENIOR 12.000.2410.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-17
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINCOLN R TAPPIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINCOLN R TAPPIN as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS12 -000640-064010-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BEVERLY A TAYLOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BEVERLY A TAYLOR as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-NURSES-006080-608000-SENIOR 12.000.2134.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-5
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROY L WILLETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROY L WILLETT as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,161.50  per year (Daily Rate:  $38.92)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000005-CUS925-000640-064009-SENIOR 12.000.2611.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  PARKVIEW

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAWANNA D WILSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAWANNA D WILSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0005.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PHYLLIS M CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PHYLLIS M CLARK as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE D FRANKLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE D FRANKLIN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  68 
days,    months, beginning  February 28, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $3,488.66  per year (Daily Rate:  $51.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-INA925-000758-075805-ELEM 12.000.1120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALERIA A FREEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALERIA A FREEMAN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  179 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,204.75  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-INA925-000758-075805-ELEM 12.000.1120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATSY A HALE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATSY A HALE as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-INA925-000758-075808-ELEM 12.000.2230.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRELL  HAMMOND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRELL  HAMMOND as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,494.50  per year (Daily Rate:  $99.97)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-INA925-000758-075805-ELEM 12.000.1120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE A HAMPTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE A HAMPTON as ALTERNATIVE LEARNING ELEM PARAPROFESSION  in the above named school 
district for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-INA925-000758-075812-ELEM 12.000.1126.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-20
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNETH RAY JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNETH RAY JACKSON as CUSTODIAN  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,404.00  per year (Daily Rate:  $121.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-CUS928-000645-064501-ELEM 12.000.2611.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES A MARSHALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES A MARSHALL as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-CUS12 -000645-064503-ELEM 12.000.2611.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA B MATTHEWS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA B MATTHEWS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-12
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALFREDA L MENEFEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALFREDA L MENEFEE as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,649.00  per year (Daily Rate:  $95.92)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-CUS928-000645-064501-ELEM 12.000.2611.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-17
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN D MILTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN D MILTON as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,920.00  per year (Daily Rate:  $137.87)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-CLK925-000680-068002-ELEM 12.000.2222.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  UVITA L SCOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
UVITA L SCOTT as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-NURSES-006080-608000-ELEM 12.000.2134.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARRIE M SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARRIE M SMITH as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-7
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARA  SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARA  SMITH as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCEY M WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCEY M WILLIAMS as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCEY M WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCEY M WILLIAMS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUDY KAYE WILSON MURRAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUDY KAYE WILSON MURRAY as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 
days,    months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-CLK10 -000680-068008-ELEM 12.000.2410.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA L WOODS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA L WOODS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-INA925-000758-075805-ELEM 12.000.1120.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEVEN J YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEVEN J YOUNG as CARE PARAPROFESSIONAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  BOOKER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEVEN J YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEVEN J YOUNG as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000006-CLK10 -000680-068008-ELEM 12.000.2410.0006.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT  AUSTIN III

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT  AUSTIN III as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CUS12 -000640-064009-JUNIOR 02.000.2611.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GERALDINE  BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GERALDINE  BROWN as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL L BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL L BROWN as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,228.00  per year (Daily Rate:  $141.40)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CUS12 -000640-064011-JUNIOR 02.000.2611.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANNE A CANADA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANNE A CANADA as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY15-43-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE Z CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE Z CLARK as REGISTRAR  in the above named school district for a period of  230 days,    months, beginning  July 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $176.35)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CLK115-000680-068004-JUNIOR 02.000.2410.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-3
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDERICK  CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDERICK  CLARK as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,852.00  per year (Daily Rate:  $80.22)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CUS12 -000640-064010-JUNIOR 02.000.2611.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-3
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MERRON L CRUTCHFIELD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MERRON L CRUTCHFIELD as CUSTODIAN  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,749.00  per year (Daily Rate:  $36.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CUS925-000645-064501-JUNIOR 02.000.2611.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-19
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELIZABETH SHY DOWELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELIZABETH SHY DOWELL as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 
days,    months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $172.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CLK10 -000680-068006-JUNIOR 02.000.2410.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-06-6
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNETTE T ESKEW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNETTE T ESKEW as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,863.00  per year (Daily Rate:  $131.55)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0007.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKIE D FINNEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKIE D FINNEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-SOFR9 -000712-071200-JUNIOR 02.000.2660.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BEVERLY J HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BEVERLY J HARRIS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CLK10 -000680-068008-JUNIOR 02.000.2410.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAWRENCE E HOBBS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAWRENCE E HOBBS as BUILDING ENGINEER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-MAINT -000640-064003-JUNIOR 02.000.2620.0007.000.000.00.61120
000007-MAINT -000640-064003-JUNIOR 02.000.2620.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGARET A HOWARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGARET A HOWARD as CUSTODIAN  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,404.00  per year (Daily Rate:  $121.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CUS928-000640-064009-JUNIOR 02.000.2611.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-04-8
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERMA J JORDAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERMA J JORDAN as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,454.00  per year (Daily Rate:  $72.33)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH575-000671-067116-JUNIOR 08.000.3120.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-3
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALTEREATH  MILTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALTEREATH  MILTON as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,749.00  per year (Daily Rate:  $36.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CUS925-000645-064501-JUNIOR 02.000.2611.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNA M MOBLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNA M MOBLEY as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-17
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JORGE L PEREZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JORGE L PEREZ as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,272.00  per year (Daily Rate:  $116.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-SOFR9 -000712-071200-JUNIOR 02.000.2660.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YOLANDA L RELFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YOLANDA L RELFORD as SECRETARY  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CLK10 -000628-062808-JUNIOR 02.000.2410.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-8
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHELLEY  SANFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHELLEY  SANFORD as SCHOOL NURSE  in the above named school district for a period of  88 days,    months, beginning  
January 27, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,045.50  per year (Daily Rate:  $205.06)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-NURSES-006080-608000-JUNIOR 02.000.2134.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  DUNBAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DERRICK D WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DERRICK D WHITE as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000007-CUS12 -000640-064009-JUNIOR 02.000.2611.0007.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY E ALFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY E ALFORD as CUSTODIAN PART TIME  in the above named school district for a period of  128 days,    months, 
beginning  October 05, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $4,423.65  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CUS925-000645-064505-SENIOR 02.000.2611.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLORIA J ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLORIA J ALLEN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,456.00  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 02.000.1220.0008.200.000.00.61120
000008-INA925-000762-076200-SENIOR 02.000.1240.0008.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-14
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKI L. AURILIO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKI L. AURILIO as REGISTRAR  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $148.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK12 -000680-068004-SENIOR 02.000.2410.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-8
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA SUSAN BARNETTE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA SUSAN BARNETTE as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $205.06)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-NURSES-006080-608000-SENIOR 02.281.2134.0008.008.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-14
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTHONY DWAYNE BLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTHONY DWAYNE BLAND as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,700.00  per year (Daily Rate:  $126.06)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK925-000680-068002-SENIOR 02.000.2222.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANICA  CAROLINA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANICA  CAROLINA as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK10 -000680-068006-SENIOR 02.000.2410.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-10
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GROVER G CASEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GROVER G CASEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  142 
days,    months, beginning  October 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,472.84  per year (Daily Rate:  $94.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-SOFR9 -000712-071200-SENIOR 02.000.2660.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALARIE D DEDNAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALARIE D DEDNAM as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000760-076026-JUNIOR 02.000.1240.0009.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-15
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WANDA F FARMER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WANDA F FARMER as CUSTODIAN - HEAD  in the above named school district for a period of  206 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,088.17  per year (Daily Rate:  $121.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CUS12 -000645-064503-SENIOR 02.000.2611.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAISY D FORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAISY D FORD as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 06.702.1240.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-15
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANIEL  GALLEGOS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANIEL  GALLEGOS as CUSTODIAN  in the above named school district for a period of  163 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,786.45  per year (Daily Rate:  $90.71)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CUS928-000640-064009-SENIOR 02.000.2611.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EARNEST LEE GIRLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EARNEST LEE GIRLEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 06.702.1240.0008.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-15
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDREA  GOODS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDREA  GOODS as ASSISTANT REGISTRAR  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $152.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK10 -000680-068012-SENIOR 02.000.2410.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUDITH K HARDIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUDITH K HARDIN as SECRETARY - GUIDANCE  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK10 -000680-068007-SENIOR 02.000.2410.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIE D HARDY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIE D HARDY as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000760-076026-SENIOR 02.000.1140.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEYSHA L HAYES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEYSHA L HAYES as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,913.00  per year (Daily Rate:  $120.40)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-SOFR9 -000712-071200-SENIOR 02.000.2660.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-10-5
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCIA V HODRICK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCIA V HODRICK as MANAGER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,039.00  per year (Daily Rate:  $137.77)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067105-ADMIN 08.000.3120.0008.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-28-12
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADA S HOLLINGSWORTH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADA S HOLLINGSWORTH as PARENT/COMMUNITY LIAISON  in the above named school district for a period of  73 
days,    months, beginning  February 21, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,760.81  per year (Daily Rate:  $106.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-AN925 -000690-069049-SENIOR 06.810.2170.0008.058.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CINDY M JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CINDY M JOHNSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAMONA Y JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAMONA Y JONES as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLARA M KITCHEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLARA M KITCHEN as AIDE - SPECIAL EDUCATION  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000690-069003-SENIOR 02.281.1140.0008.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANNIS  LANIER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANNIS  LANIER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-JUNIOR 06.702.1240.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARSHA  LEWIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARSHA  LEWIS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 02.281.1140.0008.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VIRGINIA L LOWE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VIRGINIA L LOWE as BOOKKEEPER  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK10 -000680-068001-SENIOR 02.000.2410.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-12
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERBER A MARSHALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERBER A MARSHALL as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,649.00  per year (Daily Rate:  $95.92)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CUS928-000640-064009-SENIOR 02.000.2611.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTOPHER S MCCOY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTOPHER S MCCOY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 02.281.1140.0008.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-37-19
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAVID  MCKINLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAVID  MCKINLEY as BUILDING SECURITY SUPERVISOR  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $140.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-AN12  -000712-071206-SENIOR 02.000.2660.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CECELIA  MITCHELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CECELIA  MITCHELL as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JERRY B MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JERRY B MOORE as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-SOFR9 -000712-071200-SENIOR 02.000.2660.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN S MUELLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN S MUELLER as SECRETARY - PRINCIPAL  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK12 -000680-068008-SENIOR 02.000.2410.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VEENA KUMARI NANDURI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VEENA KUMARI NANDURI as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 06.702.1240.0008.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FLOYD E NORFLEET

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FLOYD E NORFLEET as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-SOFR9 -000712-071200-SENIOR 02.000.2660.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-7
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PEARLIE MAE PEASTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PEARLIE MAE PEASTER as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,762.00  per year (Daily Rate:  $79.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-FSH650-000671-067117-SENIOR 08.000.3120.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAEAH  ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAEAH  ROBERTS as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKIE R ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKIE R ROBERTS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000762-076200-SENIOR 06.702.1240.0008.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-2
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL L ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL L ROBINSON as CUSTODIAN - ASST HEAD  in the above named school district for a period of  171 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,102.04  per year (Daily Rate:  $70.77)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CUS12 -000640-064010-SENIOR 02.000.2611.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RONALD L ROLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RONALD L ROLAND as TECHNICAL ASSISTANT NOVA.NET LAB  in the above named school district for a period of  
188 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $169.91)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK925-000690-069035-SENIOR 02.000.2230.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-13
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTY MARIE ROWE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTY MARIE ROWE as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $143.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CLK10 -000680-068008-SENIOR 02.000.2410.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SUSIE  RUCKER-CRUTCH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SUSIE  RUCKER-CRUTCH as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
167 days,    months, beginning  September 15, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,378.04  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SENECA M SIMMONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SENECA M SIMMONS as CUSTODIAN  in the above named school district for a period of  126 days,    months, beginning  
November 08, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,709.07  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CUS928-000640-064009-SENIOR 02.000.2611.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-19
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BART D STEADMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BART D STEADMAN as BUILDING ENGINEER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $43,056.00  per year (Daily Rate:  $183.22)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-MAINT -000640-064003-SENIOR 02.000.2620.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-10
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLAUDIE  WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLAUDIE  WATSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-CUS12 -000640-064009-SENIOR 02.000.2611.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-6
COUNTY OF PULASKI                                                                                                         SITE  FAIR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDRE M WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDRE M WILLIAMS as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,348.00  per year (Daily Rate:  $72.15)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000008-INA925-000760-076026-SENIOR 02.000.1140.0008.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELIZABETH  ALEXANDER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELIZABETH  ALEXANDER as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVELYN D BLACK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVELYN D BLACK as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  77 days,    
months, beginning  February 15, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $5,722.97  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000758-075806-JUNIOR 06.501.1591.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALBERT  BROOKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALBERT  BROOKS as CUSTODIAN  in the above named school district for a period of  135 days,    months, beginning  
October 22, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,331.14  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CUS928-000640-064009-JUNIOR 02.000.2611.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA  BURTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA  BURTON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 02.000.1130.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN  BUTLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN  BUTLER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 06.750.1240.0009.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OZELL  COLLIER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OZELL  COLLIER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 02.000.1130.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA M DICK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA M DICK as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 02.000.1240.0009.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-17
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER L FISK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER L FISK as THERAPIST - PHYSICAL  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $61,608.00  per year (Daily Rate:  $320.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071937-ADMIN 06.702.2160.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN SAMUEL FLETCHER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN SAMUEL FLETCHER as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,228.00  per year (Daily Rate:  $141.40)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CUS12 -000640-064011-JUNIOR 02.000.2611.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MYRTLE E GRAYSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MYRTLE E GRAYSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 02.000.1240.0009.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-20
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REBECCA  GUNNELLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REBECCA  GUNNELLS as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,404.00  per year (Daily Rate:  $121.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CUS928-000640-064009-JUNIOR 02.000.2611.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONYA  HAWKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONYA  HAWKINS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CLK10 -000680-068008-JUNIOR 02.000.2410.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-14
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARON K HIGGINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARON K HIGGINS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,096.00  per year (Daily Rate:  $148.26)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CLK10 -000680-068006-JUNIOR 02.000.2410.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LORIE ANN HUNT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LORIE ANN HUNT as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 02.281.1130.0009.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRIE J JAMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRIE J JAMES as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CLK925-000680-068002-JUNIOR 02.000.2222.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMARA B JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMARA B JONES as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-SOFR9 -000712-071200-JUNIOR 02.000.2660.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-6
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEON L JORDAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEON L JORDAN as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,852.00  per year (Daily Rate:  $80.22)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CUS12 -000640-064009-JUNIOR 02.000.2611.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN  KIDD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN  KIDD as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 02.000.1130.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-5
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JODI  KINDY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JODI  KINDY as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $43,056.00  per year (Daily Rate:  $224.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANNA  LOUIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANNA  LOUIS as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  114 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,003.65  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY L MASON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY L MASON as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANGELA M PALMER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANGELA M PALMER as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,206.00  per year (Daily Rate:  $82.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CUS928-000645-064501-JUNIOR 02.000.2611.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-1
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONTERIO LAMAR PORTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONTERIO LAMAR PORTER as PARENT COORDINATOR/SECRETARY  in the above named school district for a 
period of  154 days,    months, beginning  October 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,717.24  per year (Daily Rate:  $102.06)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-AN10  -000690-069027-JUNIOR 06.501.2170.0009.000.000.00.61120
000009-AN10  -000690-069027-JUNIOR 02.000.2410.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-9
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA K ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA K ROBERTS as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $211.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-NURSES-006080-608000-JUNIOR 02.000.2134.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY15-43-20
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARAH E SHELMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARAH E SHELMAN as REGISTRAR  in the above named school district for a period of  230 days,    months, beginning  
July 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $176.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CLK115-000680-068004-JUNIOR 02.000.2410.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-14-8
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN S SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN S SMITH as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,641.00  per year (Daily Rate:  $146.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-14-8
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN S SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN S SMITH as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,641.00  per year (Daily Rate:  $146.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0009.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA J STENHOUSE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA J STENHOUSE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 02.281.1130.0009.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAWRENCE  THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAWRENCE  THOMPSON as CUSTODIAN - ASST HEAD  in the above named school district for a period of  121 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,120.29  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-CUS12 -000640-064010-JUNIOR 02.000.2611.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VINCENT LAMONT THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VINCENT LAMONT THOMPSON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a 
period of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-SOFR9 -000712-071200-JUNIOR 02.000.2660.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA F TYLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA F TYLER as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A VALES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A VALES as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  49 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $2,751.64  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VETRA L WRIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VETRA L WRIGHT as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  149 days,    
months, beginning  October 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,114.10  per year (Daily Rate:  $81.30)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000758-075806-JUNIOR 06.501.1591.0009.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-10
COUNTY OF PULASKI                                                                                                         SITE  FST HGTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT  YELDER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT  YELDER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,982.00  per year (Daily Rate:  $97.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 06.750.1240.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY  ALEXANDER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY  ALEXANDER as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-33-17
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY J ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY J ALLEN as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $118.21)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CUS12 -000640-064010-JUNIOR 02.000.2611.0010.000.000.00.61120
000010-CUS12 -000640-064010-JUNIOR 02.000.2611.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE  BRASELTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE  BRASELTON as BOOKKEEPER  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CLK10 -000680-068001-JUNIOR 02.000.2410.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMMY ANN BULLOCK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMMY ANN BULLOCK as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-INA925-000762-076200-JUNIOR 02.000.1130.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-19
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SAMMYE H FULLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SAMMYE H FULLER as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,516.00  per year (Daily Rate:  $146.36)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CLK925-000680-068002-JUNIOR 02.000.2222.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OSSIE B JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OSSIE B JACKSON as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERNA L JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERNA L JACKSON as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067116-JUNIOR 08.000.3120.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-14-8
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DARCUS J JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DARCUS J JOHNSON as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,641.00  per year (Daily Rate:  $146.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0010.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-2
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICKY D JYNES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICKY D JYNES as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,101.00  per year (Daily Rate:  $71.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CUS928-000640-064009-JUNIOR 02.000.2611.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVELYN J KENDALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVELYN J KENDALL as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVELYN J KENDALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVELYN J KENDALL as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA N LEVY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA N LEVY as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CLK10 -000680-068008-JUNIOR 02.000.2410.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELORIS J MARSHALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELORIS J MARSHALL as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-INA925-000762-076200-JUNIOR 02.000.1130.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-6
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JESSE  MCCLURE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JESSE  MCCLURE as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,852.00  per year (Daily Rate:  $80.22)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CUS12 -000640-064009-JUNIOR 02.000.2611.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY15-43-20
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REGINA C MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REGINA C MOORE as REGISTRAR  in the above named school district for a period of  230 days,    months, beginning  July 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $176.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CLK115-000680-068004-JUNIOR 02.000.2410.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-20
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN W PAYNE JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN W PAYNE JR as BUILDING ENGINEER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-MAINT -000640-064003-JUNIOR 02.000.2620.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NAKEISHA N PIGGEE-JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NAKEISHA N PIGGEE-JONES as SCHOOL BASED SECURITY OFFICER  in the above named school district for a 
period of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-SOFR9 -000712-071200-JUNIOR 02.000.2660.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-11
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SELVIN V RODGERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SELVIN V RODGERS as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,134.00  per year (Daily Rate:  $93.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CUS928-000640-064009-JUNIOR 02.000.2611.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-14
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JESSE L SMITH JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JESSE L SMITH JR as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,452.00  per year (Daily Rate:  $106.88)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-SOFR9 -000712-071200-JUNIOR 02.000.2660.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN D SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN D SMITH as CUSTODIAN - HEAD  in the above named school district for a period of  222 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,471.63  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-CUS12 -000640-064011-JUNIOR 02.000.2611.0010.000.000.00.61120
000010-CUS12 -000640-064011-JUNIOR 02.000.2611.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-15
COUNTY OF PULASKI                                                                                                         SITE  PHMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VIRGINIA L SNIEGOCKI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VIRGINIA L SNIEGOCKI as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $252.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-NURSES-006080-608000-JUNIOR 02.000.2134.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JACQUELINE  BALTIMORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JACQUELINE  BALTIMORE as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period 
of  186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELA WALLS BLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELA WALLS BLAND as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAREN  BOOTH-TERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAREN  BOOTH-TERRY as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-NURSES-006080-608000-SENIOR 02.000.2134.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-15
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATHANIEL  BROADWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATHANIEL  BROADWAY as TECHNICAL ASSISTANT NOVA.NET LAB  in the above named school district for a 
period of  188 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,516.00  per year (Daily Rate:  $146.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK925-000690-069035-SENIOR 02.000.2230.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH TAYLOR BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH TAYLOR BROWN as SECRETARY - PRINCIPAL  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK12 -000680-068008-SENIOR 02.000.2410.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-12
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHATONJA JERIE BURL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHATONJA JERIE BURL as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $139.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK10 -000680-068006-SENIOR 02.000.1140.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-19
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VELMA  CUNNINGHAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VELMA  CUNNINGHAM as CUSTODIAN - PART TIME  in the above named school district for a period of  184 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,878.00  per year (Daily Rate:  $59.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS925-000640-064012-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GEORGE E DURHAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GEORGE E DURHAM as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,416.00  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS12 -000640-064009-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA G ESSARY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA G ESSARY as BOOKKEEPER  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK10 -000680-068001-SENIOR 02.000.2410.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-4
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENDRICK L FRANKLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENDRICK L FRANKLIN as CUSTODIAN - PART TIME  in the above named school district for a period of  184 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,955.00  per year (Daily Rate:  $37.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS925-000640-064012-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY J GRAYDON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY J GRAYDON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HARRIETT LOUISE HALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HARRIETT LOUISE HALL as SECRETARY - GUIDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK10 -000680-068007-SENIOR 02.000.2410.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARON  HESTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARON  HESTER as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-SOFR9 -000712-071200-SENIOR 02.000.2660.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELVIN  HICKMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELVIN  HICKMAN as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,718.00  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS928-000640-064009-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SUSIE M HOOD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SUSIE M HOOD as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-INA925-000758-075808-SENIOR 02.281.2230.0012.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GRANVILLE  JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GRANVILLE  JONES as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS12 -000640-064010-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ISHA F JONES-HORTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ISHA F JONES-HORTON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-INA925-000762-076200-SENIOR 06.702.1240.0012.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-28-13
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAMESHA RENEE LINDSEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAMESHA RENEE LINDSEY as PARENT INVOLVEMENT COORDINATOR  in the above named school district for a 
period of  200 days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,036.00  per year (Daily Rate:  $105.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-AN10  -000628-062894-SENIOR 06.501.2170.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-17
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANE  LOFTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANE  LOFTON as ASSISTANT REGISTRAR  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $162.15)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK10 -000680-068012-SENIOR 02.000.2410.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES KEITH MCDOWELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES KEITH MCDOWELL as SCHOOL BASED SECURITY OFFICER  in the above named school district for a 
period of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-SOFR9 -000712-071200-SENIOR 02.000.2660.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-19
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSEPH GENE MOTTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSEPH GENE MOTTON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,583.00  per year (Daily Rate:  $124.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-SOFR9 -000712-071200-SENIOR 02.000.2660.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMIE L NELSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMIE L NELSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRACEY A NELSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRACEY A NELSON as REGISTRAR  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK12 -000680-068004-SENIOR 02.000.2410.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KARLYNN Y PAIGE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KARLYNN Y PAIGE as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE  PIGGEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE  PIGGEE as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,228.00  per year (Daily Rate:  $141.40)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS12 -000640-064011-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-14
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL D RAINEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL D RAINEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,452.00  per year (Daily Rate:  $106.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-SOFR9 -000712-071200-SENIOR 02.000.2660.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-46-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALTER  RICHARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALTER  RICHARD as BUILDING ENGINEER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-MAINT -000640-064003-SENIOR 02.000.2620.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUCIANA SHERRIE RIDGEL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUCIANA SHERRIE RIDGEL as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period 
of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-SOFR9 -000712-071200-SENIOR 02.000.2660.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-10-8
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY A ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY A ROBINSON as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,478.00  per year (Daily Rate:  $150.68)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-10-8
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY A ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY A ROBINSON as MANAGER - SR HIGH FOOD SERVICE  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,478.00  per year (Daily Rate:  $150.68)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067105-ADMIN 08.000.3120.0012.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LANCE P. SCOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LANCE P. SCOTT as TITLE V1B PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-INA925-000762-076201-SENIOR 02.281.1140.0012.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CRYSTAL  SHORTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CRYSTAL  SHORTER as TITLE V1B PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-INA925-000762-076201-SENIOR 02.000.1140.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARRIE L SIMMONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARRIE L SIMMONS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-INA925-000762-076200-SENIOR 06.702.1240.0012.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NENA D SIMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NENA D SIMPSON as WORKER - SR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067117-SENIOR 08.000.3120.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY L SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY L SMITH as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-INA925-000760-076026-SENIOR 06.702.1240.0012.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-37-14
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  M T  STARKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
M T  STARKS as BUILDING SECURITY SUPERVISOR  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $120.61)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-AN12  -000712-071206-SENIOR 02.000.2660.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-18
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA G STONE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA G STONE as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,108.00  per year (Daily Rate:  $114.72)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS928-000640-064009-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEE A TAYLOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEE A TAYLOR as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,646.00  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-SOFR9 -000712-071200-SENIOR 02.000.2660.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-13
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TASHA N THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TASHA N THOMAS as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,004.00  per year (Daily Rate:  $122.36)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK925-000680-068002-SENIOR 02.000.2222.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONYA  THORNTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONYA  THORNTON as CUSTODIAN  in the above named school district for a period of  104 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,188.43  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS928-000640-064009-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN  TIMMONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN  TIMMONS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS12 -000640-064009-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YOLANDA  WHERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YOLANDA  WHERRY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-INA925-000762-076200-SENIOR 02.281.1140.0012.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-14
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRIAN H WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRIAN H WHITE as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,928.00  per year (Daily Rate:  $101.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CUS12 -000645-064501-SENIOR 02.000.2611.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  MCCLELLA

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GINA D WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GINA D WILLIAMS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000012-CLK10 -000680-068006-SENIOR 02.000.1140.0012.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  COREAN M ALFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
COREAN M ALFORD as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-INA925-000760-076026-JUNIOR 06.702.1240.0013.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAVID C BARNES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAVID C BARNES as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
82 days,    months, beginning  January 28, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,094.59  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-INA925-000762-076200-JUNIOR 02.000.1240.0013.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE M BOLTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE M BOLTON as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CUS12 -000640-064009-JUNIOR 02.000.2611.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEWAYNE  BOONE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEWAYNE  BOONE as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-SOFR9 -000712-071200-JUNIOR 02.000.2660.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STACY  BRANSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STACY  BRANSON as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-NURSES-006080-608000-JUNIOR 02.281.2134.0013.008.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-19
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARVIN H BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARVIN H BROWN as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,384.00  per year (Daily Rate:  $129.29)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CUS12 -000640-064010-JUNIOR 02.000.2611.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FELICIA J BURL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FELICIA J BURL as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY15-43-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAREN  CARRUTH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAREN  CARRUTH as REGISTRAR  in the above named school district for a period of  230 days,    months, beginning  July 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $176.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CLK115-000680-068004-JUNIOR 02.000.2410.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBIN L CROSBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBIN L CROSBY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-INA925-000762-076200-JUNIOR 06.702.1240.0013.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERRY E DAUGHERTY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERRY E DAUGHERTY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  99 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,847.72  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-INA925-000762-076200-JUNIOR 06.702.1240.0013.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-07-8
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTINE  FARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTINE  FARRIS as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,833.00  per year (Daily Rate:  $141.97)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0013.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-28-9
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YOLANDA  FERNANDEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YOLANDA  FERNANDEZ as ESL TRANSLATOR / COMPLIANCE LIAISON  in the above named school district for a 
period of  198 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,473.40  per year (Daily Rate:  $93.30)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-AN10  -000719-071928-JUNIOR 02.276.2212.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY A FINLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY A FINLEY as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LATRINA M GANAWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LATRINA M GANAWAY as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  
170 days,    months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,836.24  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELA  GARY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELA  GARY as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000758-075804-ELEM 02.365.1105.0022.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-19
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEMETRA  GOODEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEMETRA  GOODEN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,583.00  per year (Daily Rate:  $124.08)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-SOFR9 -000712-071200-JUNIOR 02.000.2660.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELIZABETH L GRAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELIZABETH L GRAY as MEDIA CLERK  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CLK10 -000680-068002-JUNIOR 02.000.2410.0013.000.000.00.61120
000013-CLK10 -000680-068002-JUNIOR 02.000.2410.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLIFFORD W. HAWKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLIFFORD W. HAWKINS as AIDE - TITLE VI B INSTRUCTIONA  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-INA925-000690-069005-JUNIOR 06.702.1297.0013.200.000.00.61120
000013-INA925-000690-069005-JUNIOR 06.702.1297.0013.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-18
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY E HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY E HILL as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CUS12 -000645-064503-JUNIOR 02.000.2611.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-6
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CYNTHIA M JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CYNTHIA M JACKSON as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,133.00  per year (Daily Rate:  $65.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH A KING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH A KING as BOOKKEEPER  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CLK10 -000628-062801-JUNIOR 02.000.2410.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOCELYN J LOCK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOCELYN J LOCK as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CLK10 -000680-068008-JUNIOR 02.000.2410.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-10
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BERNARD L LYONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BERNARD L LYONS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CUS12 -000645-064501-JUNIOR 02.000.2611.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-13
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA  MACKLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA  MACKLIN as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,232.00  per year (Daily Rate:  $98.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CUS12 -000640-064009-JUNIOR 02.000.2611.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-38-16
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAKESHA L MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAKESHA L MOORE as SECRETARY - ATTENDANCE  in the above named school district for a period of  197 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,091.51  per year (Daily Rate:  $152.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CLK10 -000680-068006-JUNIOR 02.000.1130.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-3
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA LEE NELSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA LEE NELSON as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,498.00  per year (Daily Rate:  $73.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-CUS928-000640-064009-JUNIOR 02.000.2611.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ASTRI  SENIOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ASTRI  SENIOR as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,456.00  per year (Daily Rate:  $88.95)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-INA925-000762-076200-SENIOR 02.000.1240.0013.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-05-9
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BELINDA D SWANIGAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BELINDA D SWANIGAN as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,463.00  per year (Daily Rate:  $77.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH6  -000671-067116-ADMIN 08.000.3120.0013.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-14
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CRAIG A WINTERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CRAIG A WINTERS as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0046.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  HENDERSO

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VIVIAN  YE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VIVIAN  YE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000013-INA925-000762-076200-JUNIOR 06.702.1240.0013.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-07-2
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAMEKA C ALOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAMEKA C ALOR as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-07-2
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAMEKA C ALOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAMEKA C ALOR as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0015.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTHONY S AVERY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTHONY S AVERY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  182 days,    months, beginning  August 16, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,171.03  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-INA925-000762-076200-SENIOR 02.000.1240.0015.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVELYN F BOGARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVELYN F BOGARD as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTONIO  CORLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTONIO  CORLEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-INA925-000762-076200-JUNIOR 02.000.1240.0015.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-16
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARLA M COUNTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARLA M COUNTS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $157.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CLK10 -000680-068006-JUNIOR 02.000.2410.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOANN  CURRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOANN  CURRY as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-NURSES-006080-608000-JUNIOR 02.000.2134.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-3
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICKY A DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICKY A DAVIS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,852.00  per year (Daily Rate:  $80.22)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CUS12 -000640-064009-JUNIOR 02.000.2611.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROOSEVELT  DAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROOSEVELT  DAY as CUSTODIAN - PART TIME  in the above named school district for a period of  143 days,    months, 
beginning  October 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $4,942.05  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CUS925-000640-064012-JUNIOR 02.000.2611.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-19
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDDIE C DISHMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDDIE C DISHMAN as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $118.21)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CUS12 -000640-064009-JUNIOR 02.000.2611.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FALLONCIA U EARNEST

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FALLONCIA U EARNEST as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-INA925-000762-076200-JUNIOR 02.000.1240.0015.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AUBREY R ERVIN  SR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AUBREY R ERVIN  SR as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-SOFR9 -000712-071200-JUNIOR 02.000.2660.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GREGORY  GREENE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GREGORY  GREENE as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,228.00  per year (Daily Rate:  $141.40)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CUS12 -000640-064011-JUNIOR 02.000.2611.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-13
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANCISCO J HERNANDEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANCISCO J HERNANDEZ as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period 
of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,870.00  per year (Daily Rate:  $103.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-SOFR9 -000712-071200-JUNIOR 02.000.2660.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALLEN DESHUN HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALLEN DESHUN HILL as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CUS12 -000640-064010-JUNIOR 02.000.2611.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRIAN L HINTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRIAN L HINTON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-INA925-000758-075805-JUNIOR 02.000.1130.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY K HOCKERSMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY K HOCKERSMITH as REGISTRAR  in the above named school district for a period of  135 days,    months, 
beginning  November 03, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,940.89  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CLK10 -000680-068004-JUNIOR 02.000.2410.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-19
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES L JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES L JONES as CUSTODIAN - PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,878.00  per year (Daily Rate:  $59.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CUS925-000640-064012-JUNIOR 02.000.2611.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VELMA A JORDAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VELMA A JORDAN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
148 days,    months, beginning  October 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,164.80  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000762-076200-ELEM 02.000.1240.0018.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-13
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN  LANGSTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN  LANGSTON as SECRETARY  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $143.88)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CLK10 -000628-062808-JUNIOR 02.000.2410.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-13
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YADIRA C MAGLIONE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YADIRA C MAGLIONE as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,004.00  per year (Daily Rate:  $122.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CLK925-000680-068002-JUNIOR 02.000.2222.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-28-8
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARIA D MARQUEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARIA D MARQUEZ as PARENT/COMMUNITY LIAISON  in the above named school district for a period of  67 days,    
months, beginning  March 01, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,323.13  per year (Daily Rate:  $94.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-AN925 -000690-069049-JUNIOR 06.810.2170.0015.058.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERESA A MCBRAYER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERESA A MCBRAYER as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067116-JUNIOR 08.000.3120.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLADYS M MCDONALD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLADYS M MCDONALD as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-INA925-000762-076200-JUNIOR 02.000.1240.0015.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARAH  MCFEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARAH  MCFEE as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    months, 
beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARAH  MCFEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARAH  MCFEE as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-9
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEITH  MOLDEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEITH  MOLDEN as CUSTODIAN - PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,074.00  per year (Daily Rate:  $43.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CUS925-000640-064012-JUNIOR 02.000.2611.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA M NEYLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA M NEYLAND as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-12
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUEANN  RICHARDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUEANN  RICHARDSON as BOOKKEEPER/SECRETARY  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $139.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CLK10 -000680-068009-JUNIOR 02.000.2410.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JESSIE  ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JESSIE  ROBINSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-INA925-000762-076200-JUNIOR 06.702.1240.0015.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CDALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRUCE B WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRUCE B WILLIAMS as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-INA925-000758-075808-JUNIOR 02.000.2230.0015.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHNNY  BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHNNY  BAILEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-SOFR9 -000712-071200-JUNIOR 02.000.2660.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-19
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDLESHA V BARNES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDLESHA V BARNES as SECRETARY  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $172.08)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000015-CLK10 -000628-062808-JUNIOR 02.000.2410.0015.000.000.00.61120
000016-CLK10 -000628-062808-JUNIOR 02.000.2410.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVELYN L BAUER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVELYN L BAUER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-INA925-000762-076200-JUNIOR 06.702.1240.0016.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSEPHINE B CALDWELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSEPHINE B CALDWELL as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-INA925-000762-076205-JUNIOR 06.702.1240.0016.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN J CROOM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN J CROOM as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-INA925-000762-076200-JUNIOR 02.000.1240.0016.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAPRESHA L DEADMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAPRESHA L DEADMON as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  QUEEN ESTER DOWNS-BEAVERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
QUEEN ESTER DOWNS-BEAVERS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a 
period of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-SOFR9 -000712-071200-JUNIOR 02.000.2660.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-13
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRA  DUKES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRA  DUKES as MEDIA CLERK  in the above named school district for a period of  186 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,864.10  per year (Daily Rate:  $112.17)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CLK925-000680-068002-JUNIOR 02.000.2222.0016.000.000.00.61120
000016-CLK925-000680-068002-JUNIOR 02.000.2222.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-12
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JODI LEE EATON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JODI LEE EATON as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $53,064.00  per year (Daily Rate:  $276.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 06.702.2160.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN L EFIRD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN L EFIRD as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,265.60  per year (Daily Rate:  $58.68)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-NURSES-006080-608000-JUNIOR 06.781.2134.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TOVA J ELLISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TOVA J ELLISON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-INA925-000762-076200-JUNIOR 02.000.1240.0016.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-4
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES A FLETCHER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES A FLETCHER as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,910.00  per year (Daily Rate:  $75.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CUS928-000640-064009-JUNIOR 02.000.2611.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOUGLAS W HARGRO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOUGLAS W HARGRO as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CUS12 -000640-064011-JUNIOR 02.000.2611.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-05-8
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN D HARPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN D HARPER as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,039.00  per year (Daily Rate:  $75.48)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH6  -000671-067116-ADMIN 08.000.3120.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-07-8
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHY J HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHY J HILL as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,833.00  per year (Daily Rate:  $141.97)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0016.000.000.00.61110
000058-FSMGRS-000671-067104-ADMIN 08.000.3121.0016.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-16
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOIS D HOOKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOIS D HOOKS as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,887.00  per year (Daily Rate:  $108.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CUS928-000640-064009-JUNIOR 02.000.2611.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHALETHA M MCINTOSH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHALETHA M MCINTOSH as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period 
of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-SOFR9 -000712-071200-JUNIOR 02.000.2660.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELINDA LEA MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELINDA LEA MOORE as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CLK10 -000680-068006-JUNIOR 02.000.2410.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-32-9
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES LEE RICE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES LEE RICE as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CUS12 -000640-064010-JUNIOR 02.000.2611.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-4
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AUNDREA DENISE STEVENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AUNDREA DENISE STEVENS as SCHOOL NURSE  in the above named school district for a period of  140 days,    months, 
beginning  October 22, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,471.25  per year (Daily Rate:  $181.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-NURSES-006080-608000-JUNIOR 02.000.2134.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY15-43-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GAIL  TANNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GAIL  TANNER as REGISTRAR  in the above named school district for a period of  230 days,    months, beginning  July 12, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $176.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CLK115-000680-068004-JUNIOR 02.000.2410.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAREN J THORSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAREN J THORSON as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-16
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TANYA L WADKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TANYA L WADKINS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $157.36)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CLK10 -000680-068008-JUNIOR 02.000.2410.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUDITH A WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUDITH A WHITE as CUSTODIAN  in the above named school district for a period of  163 days,    months, beginning  
September 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $5,633.24  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-CUS925-000645-064501-JUNIOR 02.000.2611.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA M WIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA M WIGHT as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-INA925-000762-076205-JUNIOR 06.702.1240.0016.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBRA J WILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBRA J WILEY as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,258.00  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0016.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  MVALE MS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SUSAN C WOOLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SUSAN C WOOLE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000016-INA925-000762-076200-JUNIOR 02.000.1240.0016.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAMMEN D ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAMMEN D ALLEN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-INA925-000762-076200-ELEM 02.000.1120.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARROLL G ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARROLL G ANDERSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,416.00  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-CUS12 -000645-064501-ELEM 02.000.2611.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-9
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELIZABETH M BENTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELIZABETH M BENTON as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,224.00  per year (Daily Rate:  $84.50)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-NURSES-006080-608000-ELEM 02.000.2134.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-6
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RUBY R CHAMBLISS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RUBY R CHAMBLISS as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,382.00  per year (Daily Rate:  $40.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-CUS925-000645-064505-ELEM 02.000.2611.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIE T CLANTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIE T CLANTON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATHY  CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATHY  CLARK as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-INA925-000762-076200-ELEM 06.702.1240.0017.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANICE C CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANICE C CLARK as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  138 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,102.92  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0017.000.000.00.61110
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTYE EARNEST COLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTYE EARNEST COLE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-INA925-000762-076200-ELEM 02.000.1240.0017.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN  GILMORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN  GILMORE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-INA925-000758-075805-ELEM 02.281.1120.0017.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LESLIE L MCCRUEL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LESLIE L MCCRUEL as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-CUS12 -000645-064503-ELEM 02.000.2611.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHELLE M MORRISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHELLE M MORRISON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-INA925-000762-076200-ELEM 02.000.1240.0017.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA  PELAYO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA  PELAYO as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA B TIMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA B TIMS as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-INA925-000758-075808-ELEM 02.000.2230.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-14
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROLAND G WALTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROLAND G WALTON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,452.00  per year (Daily Rate:  $106.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-SOFR9 -000712-071200-ELEM 02.000.2660.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-12
COUNTY OF PULASKI                                                                                                         SITE  BALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDNA  WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDNA  WHITE as SECRETARY - PRINCIPAL  in the above named school district for a period of  192 days,    months, 
beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,808.12  per year (Daily Rate:  $139.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-CLK10 -000680-068008-ELEM 02.000.2410.0017.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN A BAKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN A BAKER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000762-076200-ELEM 06.702.1240.0018.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-16
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEMETRIA G BRIGGS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEMETRIA G BRIGGS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $157.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-CLK10 -000680-068008-ELEM 02.000.2410.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAEARTHA I CARR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAEARTHA I CARR as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  78 days,    months, beginning  February 03, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,815.60  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000762-076200-ELEM 06.702.1240.0018.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA L CASH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA L CASH as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  179 days,    
months, beginning  August 30, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,051.91  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-8
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BOBBIE J DICKERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BOBBIE J DICKERSON as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,716.00  per year (Daily Rate:  $120.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0018.000.000.00.61110
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA  GIVENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA  GIVENS as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000760-076025-ELEM 02.000.1120.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA P GOMILLION

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA P GOMILLION as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,166.00  per year (Daily Rate:  $76.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000758-075805-ELEM 02.281.1120.0018.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LACHELLE  HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LACHELLE  HARRIS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LACHELLE  HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LACHELLE  HARRIS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000758-075805-ELEM 02.281.1120.0018.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-16
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAMONT  HOLMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAMONT  HOLMES as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $118.21)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-CUS12 -000645-064503-ELEM 02.000.2611.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LARRY L JEFFERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LARRY L JEFFERSON as CUSTODIAN  in the above named school district for a period of  216 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,306.04  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-CUS12 -000645-064501-ELEM 02.000.2611.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-18
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AMOS  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AMOS  JOHNSON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,913.00  per year (Daily Rate:  $120.40)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-SOFR9 -000712-071200-ELEM 02.000.2660.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRAN S LANEHART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRAN S LANEHART as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-CLK925-000680-068002-ELEM 02.022.2222.0018.000.000.00.61120
000024-CLK925-000680-068002-ELEM 02.022.2222.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-9
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NANCY K LOWERY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NANCY K LOWERY as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $211.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-NURSES-006080-608000-ELEM 02.000.2134.0018.000.000.00.61120
000029-NURSES-006080-608000-ELEM 02.000.2134.0029.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BEVERLY L MACON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BEVERLY L MACON as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000760-076026-ELEM 06.702.1240.0018.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMMY L MASSEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMMY L MASSEY as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000758-075808-ELEM 02.000.2230.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA E PADGETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA E PADGETT as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000758-075804-ELEM 02.281.1105.0018.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERRIE A SHAW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERRIE A SHAW as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000758-075805-ELEM 02.281.1120.0018.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHENETTA S TERRELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHENETTA S TERRELL as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  90 days,    months, beginning  January 18, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,018.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-INA925-000762-076200-ELEM 06.702.1240.0018.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-9
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICKEY R TRAMMELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICKEY R TRAMMELL as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,074.00  per year (Daily Rate:  $43.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000018-CUS925-000645-064505-ELEM 02.000.2611.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-5
COUNTY OF PULASKI                                                                                                         SITE  BRADY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOEANN  WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOEANN  WILLIAMS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,904.00  per year (Daily Rate:  $74.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0018.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-17
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN A ALEXANDER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN A ALEXANDER as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 
days,    months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $162.15)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-CLK10 -000680-068006-ELEM 02.000.2410.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MADIE A ALEXANDER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MADIE A ALEXANDER as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000758-075804-ELEM 02.281.1105.0020.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMARA S COOLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMARA S COOLEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000762-076200-ELEM 02.000.1240.0020.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-5
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A EVANS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A EVANS as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,323.00  per year (Daily Rate:  $77.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-CUS928-000645-064501-ELEM 02.000.2611.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-10
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE M FIELDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE M FIELDS as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    months, 
beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,667.00  per year (Daily Rate:  $73.48)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-10
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE M FIELDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE M FIELDS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,667.00  per year (Daily Rate:  $73.48)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRISS L GERBER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRISS L GERBER as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3121.0020.000.000.00.61110
000058-FSMGRS-000671-067103-ADMIN 08.000.3121.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRY L GIBSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRY L GIBSON as CUSTODIAN  in the above named school district for a period of  204 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,094.23  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-CUS12 -000645-064501-ELEM 02.000.2611.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUDY C GILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUDY C GILL as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-CLK925-000680-068002-ELEM 02.022.2222.0020.000.000.00.61120
000044-CLK925-000680-068002-ELEM 02.022.2222.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY L GORDON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY L GORDON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000758-075805-ELEM 06.501.1591.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY M HAEMMERLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY M HAEMMERLE as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,427.20  per year (Daily Rate:  $174.10)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-NURSES-006080-608000-ELEM 02.000.2134.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHELLE K HAYDEL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHELLE K HAYDEL as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000758-075805-ELEM 02.281.1120.0020.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTINE  HEARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTINE  HEARD as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,445.00  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SADIE A HENRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SADIE A HENRY as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000758-075804-ELEM 02.365.1105.0020.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SADIE A HENRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SADIE A HENRY as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DON E KITCHEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DON E KITCHEN as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-CUS12 -000645-064503-ELEM 02.000.2611.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRI A MCCUIEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRI A MCCUIEN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000758-075805-ELEM 02.281.1120.0020.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-9
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE K MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE K MILLER as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,669.00  per year (Daily Rate:  $84.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-9
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE K MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE K MILLER as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,669.00  per year (Daily Rate:  $84.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LYNETTE C MURPHY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LYNETTE C MURPHY as THERAPIST - PHYSICAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071937-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JULIE ANN ORR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JULIE ANN ORR as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000010-INA925-000762-076200-JUNIOR 02.000.1130.0010.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELIZA M SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELIZA M SMITH as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000762-076200-ELEM 02.000.1240.0020.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-13
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA D WELLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA D WELLS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $143.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-CLK10 -000680-068008-ELEM 02.000.2410.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MCDERMOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONI MARIE WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONI MARIE WHITE as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000020-INA925-000758-075808-ELEM 02.000.2230.0020.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA R ADDISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA R ADDISON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,532.01  per year (Daily Rate:  $73.15)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-INA925-000758-075805-ELEM 12.000.1120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SABANA  ALI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SABANA  ALI as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,243.86  per year (Daily Rate:  $82.40)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-INA925-000758-075805-ELEM 12.000.1120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A BAKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A BAKER as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-INA925-000758-075808-ELEM 12.000.2230.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANE  BARTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANE  BARTON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-INA925-000762-076200-ELEM 12.000.1220.0021.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-11
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICKEY  BRAGGS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICKEY  BRAGGS as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,134.00  per year (Daily Rate:  $93.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CUS928-000645-064501-ELEM 12.000.2611.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RENAY  DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RENAY  DAVIS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-2
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY E DEADMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY E DEADMON as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,550.50  per year (Daily Rate:  $35.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CUS925-000645-064505-ELEM 12.000.2611.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STACEY L GATEWOOD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STACEY L GATEWOOD as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JERRYLINE M HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JERRYLINE M HILL as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,258.00  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA F JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA F JACKSON as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0021.000.000.00.61110
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHERINE  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHERINE  JOHNSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-18
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY E LENTZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY E LENTZ as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $53,064.00  per year (Daily Rate:  $276.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-NURSES-006080-608000-ELEM 12.000.2134.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRACY L RICHARDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRACY L RICHARDSON as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CLK10 -000680-068008-ELEM 12.000.2410.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUDY C RODGERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUDY C RODGERS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-INA925-000758-075805-ELEM 12.000.1120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MILTON  ROLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MILTON  ROLAND as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CUS12 -000645-064503-ELEM 12.000.2611.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A SANDERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A SANDERS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-INA925-000758-075804-ELEM 02.281.1105.0021.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A SANDERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A SANDERS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-44-20
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAULA B SCHILLING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAULA B SCHILLING as TECHNOLOGY SPECIALIST  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-AN925 -000609-060916-ELEM 12.000.2230.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SILVEREE  SHACKELFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SILVEREE  SHACKELFORD as CARE PARAPROFESSIONAL  in the above named school district for a period of  188 
days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SILVEREE  SHACKELFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SILVEREE  SHACKELFORD as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CLK925-000680-068002-ELEM 12.000.2222.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELWIN L SLATER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELWIN L SLATER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,797.83  per year (Daily Rate:  $79.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-INA925-000758-075805-ELEM 12.000.1120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA R STERLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA R STERLEY as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,359.00  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CUS925-000645-064505-ELEM 12.000.2611.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RACHEL L WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RACHEL L WILLIAMS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CLK10 -000680-068008-ELEM 12.000.2410.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-4
COUNTY OF PULASKI                                                                                                         SITE  CARVER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ARTHUR W WILLIFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ARTHUR W WILLIFORD as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,760.00  per year (Daily Rate:  $75.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000021-CUS12 -000645-064501-ELEM 12.000.2611.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-13
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JIMMIE A BENTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JIMMIE A BENTON as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,194.00  per year (Daily Rate:  $98.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-CUS928-000645-064501-ELEM 02.000.2611.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIRLEY L CANNON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIRLEY L CANNON as SUCCESS FOR ALL PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000758-075811-ELEM 02.281.1120.0022.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY A CASEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY A CASEY as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000760-076025-ELEM 02.000.1120.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANICE  CLEMMONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANICE  CLEMMONS as SUCCESS FOR ALL PARAPROFESSIONAL  in the above named school district for a period of  
54 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $5,742.97  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000758-075811-ELEM 02.281.1120.0022.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY A DANGERFIELD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY A DANGERFIELD as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLORIA M DELONEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLORIA M DELONEY as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-CLK10 -000680-068008-ELEM 02.000.2410.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHANTELL  FELLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHANTELL  FELLS as SUCCESS FOR ALL PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000758-075811-ELEM 02.281.1120.0022.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WONDA F GANT-WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WONDA F GANT-WATSON as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WONDA F GANT-WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WONDA F GANT-WATSON as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a 
period of  189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0022.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA A JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA A JOHNSON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000758-075804-ELEM 02.365.1105.0022.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VANESSA C MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VANESSA C MILLER as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VANESSA C MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VANESSA C MILLER as SUCCESS FOR ALL PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000758-075811-ELEM 02.000.1120.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOLANDA R MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOLANDA R MOORE as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000760-076025-ELEM 02.000.1120.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAY L RENDEL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAY L RENDEL as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-CUS12 -000645-064503-ELEM 02.000.2611.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-11
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEE ANDREW RUDLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEE ANDREW RUDLEY as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,876.00  per year (Daily Rate:  $93.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-CUS12 -000645-064501-ELEM 02.000.2611.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICIA  STEPHENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICIA  STEPHENS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-INA925-000762-076200-ELEM 02.000.1240.0022.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-18
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCUS W WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCUS W WALKER as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,913.00  per year (Daily Rate:  $120.40)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-SOFR9 -000712-071200-ELEM 02.000.2660.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-4
COUNTY OF PULASKI                                                                                                         SITE  BASELINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY M WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY M WILLIAMS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,505.00  per year (Daily Rate:  $72.61)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0022.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADA A BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADA A BAILEY as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADA A BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADA A BAILEY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075805-ELEM 02.281.1105.0023.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTIONETTE  BEALER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTIONETTE  BEALER as PHYSICAL EDUCATION PARPFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075809-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAURA E BIRMINGHAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAURA E BIRMINGHAM as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MAGGIE B BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MAGGIE B BROWN as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERDA M CRUDUP

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERDA M CRUDUP as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.281.1105.0023.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DALVONIE D DAVIS-MADISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DALVONIE D DAVIS-MADISON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DALVONIE D DAVIS-MADISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DALVONIE D DAVIS-MADISON as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-16
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA L DERRYBERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA L DERRYBERRY as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $260.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-NURSES-006080-608000-ELEM 02.000.2134.0023.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA KAY EDWARDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA KAY EDWARDS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA KAY EDWARDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA KAY EDWARDS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KARLA R ELLIOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KARLA R ELLIOTT as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA  GONZALES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA  GONZALES as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA R MCDANIELS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA R MCDANIELS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-4
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDERICK D MCPHEARSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDERICK D MCPHEARSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,760.00  per year (Daily Rate:  $75.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-CUS12 -000645-064501-ELEM 02.000.2611.0023.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTOPHER  MONTGOMERY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTOPHER  MONTGOMERY as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-CUS12 -000645-064503-ELEM 02.000.2611.0023.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH J ODOM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH J ODOM as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA G PIPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA G PIPER as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARLENE J REED

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARLENE J REED as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075804-ELEM 02.281.1105.0023.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARLENE J REED

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARLENE J REED as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDNA F WALTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDNA F WALTON as SECRETARY  in the above named school district for a period of  203 days,    months, beginning  July 
29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-CLK10 -000628-062808-ELEM 02.281.2490.0023.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAURINE E WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAURINE E WILLIAMS as PARAPROFESSIONAL MUSIC AIDE  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000023-INA925-000758-075815-ELEM 02.365.1105.0023.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-9
COUNTY OF PULASKI                                                                                                         SITE  FAIR PK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RENDA F YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RENDA F YOUNG as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,669.00  per year (Daily Rate:  $84.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0023.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-6
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBBIE M BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBBIE M BAILEY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,133.00  per year (Daily Rate:  $65.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-18
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHY M BATTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHY M BATTS as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000760-076025-ELEM 02.000.1120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATHERINE E CALDWELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATHERINE E CALDWELL as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075805-ELEM 02.000.1120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A CROSSLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A CROSSLIN as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-CLK10 -000680-068008-ELEM 02.000.2410.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHAWNTELL D CUNNINGHAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHAWNTELL D CUNNINGHAM as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075804-ELEM 02.281.1105.0024.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MATTIE J DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MATTIE J DAVIS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LENICE A GARRISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LENICE A GARRISON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075805-ELEM 02.000.1120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERA C GIVENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERA C GIVENS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  99 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,221.42  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075805-ELEM 02.281.1120.0024.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALERIE J HARPER-ROUSE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALERIE J HARPER-ROUSE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075805-ELEM 02.281.1120.0024.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-17
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN M HYDER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN M HYDER as CUSTODIAN  in the above named school district for a period of  224 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,946.93  per year (Daily Rate:  $111.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-CUS12 -000645-064501-ELEM 02.000.2611.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-18
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBRA J JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBRA J JOHNSON as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $53,064.00  per year (Daily Rate:  $276.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-NURSES-006080-608000-ELEM 02.000.2134.0024.000.000.00.61120
000038-NURSES-006080-608000-ELEM 02.000.2134.0038.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-01-7
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALERIE  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALERIE  JOHNSON as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,773.00  per year (Daily Rate:  $115.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-20
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY L MALONE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY L MALONE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  139 days,    
months, beginning  October 18, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,223.28  per year (Daily Rate:  $131.10)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075805-ELEM 02.000.1120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARON K MCCOMBS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARON K MCCOMBS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075805-ELEM 02.000.1120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HOMER L MOLDEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HOMER L MOLDEN as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-CUS12 -000645-064503-ELEM 02.000.2611.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-19
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  IRA D NICHOLSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
IRA D NICHOLSON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,583.00  per year (Daily Rate:  $124.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-SOFR9 -000712-071200-ELEM 02.000.2660.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DECONLEY L PAIGE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DECONLEY L PAIGE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075804-ELEM 02.281.1105.0024.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NICOLE A THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NICOLE A THOMAS as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075808-ELEM 02.281.2230.0024.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-16
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAIGE PARKER TUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAIGE PARKER TUCKER as THERAPIST - PHYSICAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $311.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071937-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-20
COUNTY OF PULASKI                                                                                                         SITE  FST PARK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDDIE L WILSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDDIE L WILSON as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,202.00  per year (Daily Rate:  $60.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-CUS925-000645-064505-ELEM 02.000.2611.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAUL  BAKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAUL  BAKER as CUSTODIAN  in the above named school district for a period of  88 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,270.67  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-CUS12 -000645-064501-ELEM 02.000.2611.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAUL  BAKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAUL  BAKER as CUSTODIAN  in the above named school district for a period of  117 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,669.03  per year (Daily Rate:  $82.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000025-CUS12 -000645-064501-ELEM 02.000.2611.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SAMMY L CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SAMMY L CLARK as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000758-075805-ELEM 02.000.1120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICIA V GRAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICIA V GRAY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000762-076200-ELEM 02.000.1120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-6
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LATOYA M GRAY-LAMB

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LATOYA M GRAY-LAMB as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,700.00  per year (Daily Rate:  $116.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-CLK10 -000680-068006-ELEM 02.000.2410.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELANIE  GRAYSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELANIE  GRAYSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES K HALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES K HALL as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-SOFR9 -000712-071200-ELEM 02.008.1198.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALDA D HAMPTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALDA D HAMPTON as TITLE V1B PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000762-076201-ELEM 02.000.1120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARTHA CAROLYN HOOD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARTHA CAROLYN HOOD as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school 
district for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000758-075808-ELEM 02.000.2230.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY B HUDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY B HUDSON as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000760-076026-ELEM 06.702.1240.0025.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLORIA J JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLORIA J JACKSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000762-076200-ELEM 02.000.1120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADELRAS D JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADELRAS D JOHNSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000758-075805-ELEM 02.000.1120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-31-15
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMESHIA D JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMESHIA D JONES as HUMAN SERVICES WORKER  in the above named school district for a period of  178 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,360.40  per year (Daily Rate:  $131.24)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-AN925 -000740-074000-ADMIN 06.790.2219.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-9
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARSHA W MCDONALD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARSHA W MCDONALD as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $211.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-NURSES-006080-608000-ELEM 02.000.2134.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-10
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SONIA Y MCNEIL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SONIA Y MCNEIL as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,036.00  per year (Daily Rate:  $111.89)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-CLK925-000680-068002-ELEM 02.022.2222.0025.000.000.00.61120
000037-CLK925-000680-068002-ELEM 02.022.2222.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-2
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAVELL  OWENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAVELL  OWENS as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,101.00  per year (Daily Rate:  $71.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-CUS928-000645-064501-ELEM 02.000.2611.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-8
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THEODIS  POINTER JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THEODIS  POINTER JR as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,876.00  per year (Daily Rate:  $93.09)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-CUS12 -000645-064503-ELEM 02.000.2611.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-7
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HAZEL L PORTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HAZEL L PORTER as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-7
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HAZEL L PORTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HAZEL L PORTER as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0025.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TANJALA  ROUSE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TANJALA  ROUSE as ALTERNATIVE LEARNING ELEM PARAPROFESSION  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000758-075812-ELEM 02.275.1950.0025.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TANJALA  ROUSE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TANJALA  ROUSE as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-5
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLENE R RUSSEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLENE R RUSSEY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,904.00  per year (Daily Rate:  $74.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-19
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MILDRED L SIMMONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MILDRED L SIMMONS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $172.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-CLK10 -000680-068008-ELEM 02.000.2410.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BEVERLY A SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BEVERLY A SMITH as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000758-075804-ELEM 02.365.1105.0025.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FRANKLIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOANN  WASHINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOANN  WASHINGTON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000025-INA925-000758-075805-ELEM 02.000.1120.0025.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA D ALLISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA D ALLISON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-INA925-000758-075804-ELEM 02.365.1105.0027.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY D ALVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY D ALVIS as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-NURSES-006080-608000-ELEM 12.000.2134.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER  BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER  BROWN as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  58 days,    
months, beginning  March 15, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $3,257.04  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AJITHA  CHIKATI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AJITHA  CHIKATI as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  179 days,    
months, beginning  August 19, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,174.32  per year (Daily Rate:  $40.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-INA925-000758-075805-ELEM 12.000.1120.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOMINIC D CRAWFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOMINIC D CRAWFORD as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-CUS12 -000645-064501-ELEM 12.000.2611.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-01-4
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERONDA J DEAL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERONDA J DEAL as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,902.00  per year (Daily Rate:  $105.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0027.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-2
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LORA A GREEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LORA A GREEN as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  114 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,365.33  per year (Daily Rate:  $73.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-14
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSEPH  JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSEPH  JONES as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,739.00  per year (Daily Rate:  $101.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-CUS928-000645-064501-ELEM 12.000.2611.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRI  LANKFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRI  LANKFORD as ALTERNATIVE LEARNING ELEM PARAPROFESSION  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-INA925-000758-075812-ELEM 12.000.1126.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOAN E PAIGE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOAN E PAIGE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-INA925-000758-075804-ELEM 02.365.1105.0027.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA G PRICE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA G PRICE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  77 days,    
months, beginning  February 15, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $4,449.57  per year (Daily Rate:  $57.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-INA925-000758-075805-ELEM 12.000.1120.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-18
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JODI ALLISON PULLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JODI ALLISON PULLEN as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 
days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $330.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 06.702.2160.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARL E SHUMATE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARL E SHUMATE as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-CUS12 -000645-064503-ELEM 12.000.2611.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATHY  SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATHY  SMITH as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-INA925-000760-076025-ELEM 12.000.1120.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-12
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DENNIS W STONE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DENNIS W STONE as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,316.00  per year (Daily Rate:  $100.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-SOFR9 -000712-071200-ELEM 12.000.2660.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  GIBBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAY SANDRA THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAY SANDRA THOMAS as SECRETARY - PRINCIPAL  in the above named school district for a period of  181 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,236.81  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-CLK10 -000680-068008-ELEM 12.000.2410.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EARNESTINE G BATES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EARNESTINE G BATES as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THESSIE L BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THESSIE L BROWN as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YESENIA  CASTRO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YESENIA  CASTRO as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,448.50  per year (Daily Rate:  $83.51)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HILTON C CHANDLER III

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HILTON C CHANDLER III as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMMY D CHEIRS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMMY D CHEIRS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-17-5
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WANDA F COATS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WANDA F COATS as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,773.00  per year (Daily Rate:  $115.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0028.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A CULVERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A CULVERSON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-9
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIM L EVANS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIM L EVANS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,920.00  per year (Daily Rate:  $127.68)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CLK10 -000680-068006-ELEM 02.000.2410.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-44-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEOLA H FIELDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEOLA H FIELDS as TECHNOLOGY SPECIALIST  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-AN925 -000609-060916-ELEM 02.008.1198.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SAMIA R FIELDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SAMIA R FIELDS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075805-ELEM 02.281.1120.0028.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNA E GOODSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNA E GOODSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075805-ELEM 02.281.1120.0028.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-06-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERRICH  HAMPTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERRICH  HAMPTON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,602.00  per year (Daily Rate:  $67.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH625-000671-067115-ADMIN 08.000.3120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AARON  HARRIOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AARON  HARRIOTT as CUSTODIAN  in the above named school district for a period of  210 days,    months, beginning  
August 02, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,508.77  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CUS12 -000645-064501-ELEM 02.000.2611.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELA L HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELA L HARRIS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075805-ELEM 02.281.1120.0028.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-15
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOUGLAS R HARRISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOUGLAS R HARRISON as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $252.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-NURSES-006080-608000-ELEM 02.000.2134.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LANNA L HARTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LANNA L HARTON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LANNA L HARTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LANNA L HARTON as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARMEN  HERNANDEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARMEN  HERNANDEZ as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA RENE HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA RENE HILL as SECRETARY EARLY READING FIRST  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CLK10 -000680-068014-ELEM 06.407.1550.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-06-9
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE Y HOBBS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE Y HOBBS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  170 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,770.00  per year (Daily Rate:  $81.00)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH625-000671-067115-ADMIN 08.000.3120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHANNON RENEE JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHANNON RENEE JOHNSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075805-ELEM 02.281.1120.0028.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ASHLE D JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ASHLE D JONES as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VIRGIL J JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VIRGIL J JONES as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-SOFR9 -000712-071200-ELEM 02.008.1198.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CANDETA B LAIR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CANDETA B LAIR as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
158 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,236.13  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075810-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHNIC M LANIGAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHNIC M LANIGAN as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDREW JERMOME LOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDREW JERMOME LOTT as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,232.00  per year (Daily Rate:  $73.33)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CUS12 -000645-064501-ELEM 02.000.2611.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA F LUCY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA F LUCY as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CLK925-000680-068002-ELEM 02.022.2222.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-37-10
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REBECCA ANN MELTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REBECCA ANN MELTON as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,164.00  per year (Daily Rate:  $131.06)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-NURSES-006080-608000-ELEM 02.365.2296.0132.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CASSANDRA Y MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CASSANDRA Y MILLER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  126 
days,    months, beginning  November 08, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,625.20  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075805-ELEM 02.000.1120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARLA J MIRANDA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARLA J MIRANDA as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLEO EDNA MITCHELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLEO EDNA MITCHELL as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-6
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PELEIUPU  MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PELEIUPU  MOORE as PK TRAINEE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,348.00  per year (Daily Rate:  $72.15)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075817-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-28-7
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARMEN Y NARVAEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARMEN Y NARVAEZ as BILINGUAL PARENT COORDINATOR/LIAISON  in the above named school district for a 
period of  200 days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,580.00  per year (Daily Rate:  $87.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-AN10  -000760-076022-ELEM 06.501.1591.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNE GENENE NOID CLARY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNE GENENE NOID CLARY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075805-ELEM 02.281.1120.0028.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-10
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY D PETERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY D PETERS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,700.00  per year (Daily Rate:  $131.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CLK10 -000680-068008-ELEM 02.000.2410.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE C PHILLIPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE C PHILLIPS as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN L RAYNOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN L RAYNOR as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-17
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SILVIA C REYES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SILVIA C REYES as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,490.00  per year (Daily Rate:  $111.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CUS928-000645-064501-ELEM 02.000.2611.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSHUA A RICHMOND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSHUA A RICHMOND as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075806-ELEM 06.501.1591.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-12
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALTER L ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALTER L ROBERTS as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,380.10  per year (Daily Rate:  $108.00)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CUS12 -000645-064503-ELEM 02.000.2611.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELBA M ROMERO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELBA M ROMERO as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  141 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,161.06  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERONICA  SHACKELFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERONICA  SHACKELFORD as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075804-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CASSANDRA  SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CASSANDRA  SMITH as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,404.00  per year (Daily Rate:  $121.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CUS928-000645-064501-ELEM 02.000.2611.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-4
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGARET M SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGARET M SMITH as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,505.00  per year (Daily Rate:  $72.61)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARON K SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARON K SMITH as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000760-076026-ELEM 02.000.1220.0028.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY A STEWART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY A STEWART as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,106.00  per year (Daily Rate:  $70.46)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KISHA D WALTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KISHA D WALTON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROLANDA Y WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROLANDA Y WATSON as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075810-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-13
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REGINALD G WEAVER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REGINALD G WEAVER as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,870.00  per year (Daily Rate:  $103.68)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-SOFR9 -000712-071200-ELEM 02.000.2660.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE M WEBSTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE M WEBSTER as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  134 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,587.46  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000758-075810-ELEM 02.365.1105.0028.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-3
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSHAUNDA L WELLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSHAUNDA L WELLS as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,749.00  per year (Daily Rate:  $36.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-CUS925-000645-064505-ELEM 02.000.2611.0028.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-20
COUNTY OF PULASKI                                                                                                         SITE  CHICOT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY D WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY D WILLIAMS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,254.00  per year (Daily Rate:  $131.10)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000028-INA925-000762-076200-ELEM 02.000.1220.0028.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA  DOUGLASS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA  DOUGLASS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA  DOUGLASS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA  DOUGLASS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-INA925-000758-075805-ELEM 02.281.1120.0029.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAVIA RANGE EWING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAVIA RANGE EWING as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-CLK10 -000680-068008-ELEM 02.000.2410.0029.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-6
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DENNIS R FARMER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DENNIS R FARMER as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,382.00  per year (Daily Rate:  $40.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-CUS925-000645-064501-ELEM 02.000.2611.0029.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY J HICKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY J HICKS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-INA925-000758-075805-ELEM 02.281.1120.0029.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SWAYZINE  HORTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SWAYZINE  HORTON as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SWAYZINE  HORTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SWAYZINE  HORTON as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-INA925-000758-075808-ELEM 02.281.2230.0029.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NAKISHA W HOWARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NAKISHA W HOWARD as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0029.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CURTIS  JACKSON JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CURTIS  JACKSON JR as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-CUS12 -000645-064503-ELEM 02.000.2611.0029.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-01-7
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROXIE  RUSS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROXIE  RUSS as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,773.00  per year (Daily Rate:  $115.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0029.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONYA R SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONYA R SMITH as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  185 days,    
months, beginning  August 20, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,388.84  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0029.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY C WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY C WALKER as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-INA925-000758-075804-ELEM 02.281.1105.0029.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-13
COUNTY OF PULASKI                                                                                                         SITE  WEST HIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEMOND W WILSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEMOND W WILSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,232.00  per year (Daily Rate:  $98.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-CUS12 -000645-064501-ELEM 02.000.2611.0029.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CADIACE M DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CADIACE M DAVIS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-7
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELSIE  HENSLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELSIE  HENSLEY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,762.00  per year (Daily Rate:  $79.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOISTINE  HUMPHREY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOISTINE  HUMPHREY as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000758-075804-ELEM 02.281.1105.0030.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOISTINE  HUMPHREY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOISTINE  HUMPHREY as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY J JANSSEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY J JANSSEN as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-NURSES-006080-608000-ELEM 02.000.2134.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BOBBY L JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BOBBY L JOHNSON as CUSTODIAN PART TIME  in the above named school district for a period of  172 days,    months, 
beginning  August 30, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $5,944.28  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-CUS925-000645-064505-ELEM 02.000.2611.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GREGORY BRIAN JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GREGORY BRIAN JOHNSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000762-076200-ELEM 02.281.1240.0030.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-18
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY ALICE JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY ALICE JONES as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,700.00  per year (Daily Rate:  $142.02)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000017-CLK925-000680-068002-ELEM 02.022.2222.0017.000.000.00.61120
000030-CLK925-000680-068002-ELEM 02.022.2222.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALERIE A JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALERIE A JONES as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000760-076025-ELEM 02.281.1120.0030.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSHUA M KERBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSHUA M KERBY as TITLE V1B PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000762-076201-ELEM 06.702.1240.0030.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-11
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EUGENE R KIEFER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EUGENE R KIEFER as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,876.00  per year (Daily Rate:  $93.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-CUS12 -000645-064501-ELEM 02.000.2611.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN S LEDBETTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN S LEDBETTER as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-CUS12 -000645-064503-ELEM 02.000.2611.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GINA L MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GINA L MOORE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000758-075804-ELEM 02.281.1105.0030.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NANCY K ODLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NANCY K ODLE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000762-076200-ELEM 02.000.1220.0030.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THERESA A POOL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THERESA A POOL as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000760-076025-ELEM 02.281.1120.0030.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THERESA A POOL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THERESA A POOL as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAVERNE B RYAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAVERNE B RYAN as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0030.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-14
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANA K SIMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANA K SIMPSON as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL W SITLINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL W SITLINGTON as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-CLK10 -000680-068008-ELEM 02.000.2410.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PRISCILLA N TENNAL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PRISCILLA N TENNAL as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000758-075808-ELEM 02.281.2230.0030.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  JEFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EUGENIA M THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EUGENIA M THOMPSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,098.43  per year (Daily Rate:  $97.83)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000030-INA925-000758-075805-ELEM 02.000.1120.0030.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALMARIE  ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALMARIE  ANDERSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000762-076200-ELEM 06.702.1240.0032.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WYDELLA  BETTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WYDELLA  BETTS as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000758-075808-ELEM 02.000.2230.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARMEN D BRESHEARS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARMEN D BRESHEARS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000758-075805-ELEM 02.000.1120.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN  DAWKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN  DAWKINS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000758-075804-ELEM 02.281.1105.0032.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEANETTE  DONALD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEANETTE  DONALD as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000758-075804-ELEM 02.281.1105.0032.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER NKECHI EKEANYANWU

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER NKECHI EKEANYANWU as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school 
district for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000762-076200-ELEM 02.281.1120.0032.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-9
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARTHA S FRIEND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARTHA S FRIEND as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $211.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000022-NURSES-006080-608000-ELEM 02.000.2134.0022.000.000.00.61120
000032-NURSES-006080-608000-ELEM 02.000.2134.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-01-5
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DORIS  GARCIA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DORIS  GARCIA as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,511.00  per year (Daily Rate:  $108.52)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0032.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RENITA ANN JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RENITA ANN JOHNSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000762-076200-ELEM 02.281.1120.0032.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OSCAR E LESTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OSCAR E LESTER as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-CUS12 -000645-064503-ELEM 02.000.2611.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA L MCCOY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA L MCCOY as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    months, 
beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA L MCCOY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA L MCCOY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-16
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEEPA VIFUL MHAPSEKAR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEEPA VIFUL MHAPSEKAR as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,164.00  per year (Daily Rate:  $133.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000029-CLK925-000680-068002-ELEM 02.022.2222.0029.000.000.00.61120
000032-CLK925-000680-068002-ELEM 02.022.2222.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-13
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  QUENTIN S MURPHY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
QUENTIN S MURPHY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  136 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,100.66  per year (Daily Rate:  $103.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-SOFR9 -000712-071200-ELEM 02.000.2660.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAREN E NEWBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAREN E NEWBY as CUSTODIAN  in the above named school district for a period of  129 days,    months, beginning  
October 25, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $4,458.21  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-CUS925-000645-064501-ELEM 02.000.2611.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEVORICE T PILCHER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEVORICE T PILCHER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000758-075805-ELEM 02.000.1120.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTOPHER  RAMSEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTOPHER  RAMSEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000762-076200-ELEM 02.000.1240.0032.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-13
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHONNA D RICHARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHONNA D RICHARD as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $143.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-CLK10 -000680-068008-ELEM 02.000.2410.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-9
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA A SURRATT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA A SURRATT as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,669.00  per year (Daily Rate:  $84.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-9
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA A SURRATT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA A SURRATT as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,669.00  per year (Daily Rate:  $84.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-5
COUNTY OF PULASKI                                                                                                         SITE  DODD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YASHICA S WITHERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YASHICA S WITHERS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,288.00  per year (Daily Rate:  $77.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-CUS12 -000645-064501-ELEM 02.000.2611.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICTORIA G BARNEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICTORIA G BARNEY as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-NURSES-006080-608000-ELEM 02.000.2134.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-6
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THELMA L BRYANT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THELMA L BRYANT as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,133.00  per year (Daily Rate:  $65.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ABRAM  BUNTING JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ABRAM  BUNTING JR as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-INA925-000758-075805-ELEM 02.281.1120.0033.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DUNTE O CROSS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DUNTE O CROSS as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,603.00  per year (Daily Rate:  $41.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-CUS925-000645-064505-ELEM 02.000.2611.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DARRIS  GRANT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DARRIS  GRANT as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-INA925-000758-075808-ELEM 02.000.2230.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA A HOBBS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA A HOBBS as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-CUS12 -000640-064011-ADMIN 02.000.2611.0054.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-18
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROGER E MACK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROGER E MACK as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,964.00  per year (Daily Rate:  $114.74)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-CUS12 -000645-064501-ELEM 02.000.2611.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELISA Y MITCHELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELISA Y MITCHELL as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-INA925-000758-075804-ELEM 02.365.1105.0033.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELISA Y MITCHELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELISA Y MITCHELL as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-8
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CONSTANCE L MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CONSTANCE L MOORE as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,716.00  per year (Daily Rate:  $120.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0033.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-7
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUANITA  MOSBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUANITA  MOSBY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,762.00  per year (Daily Rate:  $79.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JACOBIA A PLATT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JACOBIA A PLATT as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-INA925-000758-075805-ELEM 02.000.1120.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA M SHIELDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA M SHIELDS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  49 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $2,751.64  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-7
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER B SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER B SMITH as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,420.00  per year (Daily Rate:  $120.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-CLK10 -000680-068008-ELEM 02.000.2410.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHERINE S TAYLOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHERINE S TAYLOR as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-INA925-000758-075805-ELEM 02.281.1120.0033.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MEADOWCL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JO ANN  WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JO ANN  WILLIAMS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000033-INA925-000758-075805-ELEM 02.000.1120.0033.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICE W BELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICE W BELL as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075805-ELEM 02.015.1120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELVIN C COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELVIN C COLEMAN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-SOFR9 -000712-071200-ELEM 02.015.2660.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DESHAWN L COOK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DESHAWN L COOK as CUSTODIAN  in the above named school district for a period of  165 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,635.82  per year (Daily Rate:  $82.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-CUS928-000645-064501-ELEM 02.015.2611.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROCHELLE  DUTY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROCHELLE  DUTY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  126 days,    
months, beginning  November 08, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,806.19  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075805-ELEM 02.015.1120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELORES J FURLOUGH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELORES J FURLOUGH as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MONIQUE C GARLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MONIQUE C GARLAND as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000762-076200-ELEM 02.000.1240.0035.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LORENZO C GILES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LORENZO C GILES as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075805-ELEM 02.015.1120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GINA R GOAD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GINA R GOAD as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 06.702.2160.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY G HAYES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY G HAYES as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE  HAYNIE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE  HAYNIE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075804-ELEM 02.365.1105.0035.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-9
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SABRINA F HOOD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SABRINA F HOOD as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,074.00  per year (Daily Rate:  $43.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-CUS925-000645-064505-ELEM 02.015.2611.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-6
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HELEN R JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HELEN R JOHNSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,133.00  per year (Daily Rate:  $65.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-12
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAWRENCE T JOINER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAWRENCE T JOINER as CUSTODIAN - ASST HEAD  in the above named school district for a period of  197 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,672.43  per year (Daily Rate:  $104.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-CUS12 -000645-064502-ELEM 02.015.2611.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNETTE M LEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNETTE M LEE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075804-ELEM 02.365.1105.0035.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OCIE L LEWIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OCIE L LEWIS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-CLK10 -000680-068006-ELEM 02.015.2410.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HOLLY E LLOYD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HOLLY E LLOYD as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075804-ELEM 02.365.1105.0035.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-04-8
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VANESSA J MACKEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VANESSA J MACKEY as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,413.00  per year (Daily Rate:  $123.88)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0035.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONALD R MCCONNELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONALD R MCCONNELL as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-CUS12 -000645-064503-ELEM 02.015.2611.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDREA J MCDANIEL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDREA J MCDANIEL as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000762-076200-ELEM 06.702.1240.0035.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  URSULA  REED

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
URSULA  REED as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000760-076026-ELEM 02.015.1240.0035.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLIE MAE ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLIE MAE ROBINSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARLO A SIMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARLO A SIMPSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075805-ELEM 02.015.1120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-14
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY L SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY L SMITH as CUSTODIAN  in the above named school district for a period of  162 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,498.47  per year (Daily Rate:  $101.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-CUS928-000645-064501-ELEM 02.015.2611.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-18
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AMY L STUFF

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AMY L STUFF as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $53,064.00  per year (Daily Rate:  $276.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-NURSES-006080-608000-ELEM 02.281.2134.0035.008.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MINNIE B WASHINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MINNIE B WASHINGTON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-INA925-000758-075805-ELEM 02.000.1120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PRISCILLA M WILBORN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PRISCILLA M WILBORN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000762-076200-ELEM 02.000.1240.0035.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JYIEMMIA  WOODS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JYIEMMIA  WOODS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-CLK10 -000680-068008-ELEM 02.015.2410.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  KING

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRITTANY L WRIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRITTANY L WRIGHT as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000035-INA925-000758-075805-ELEM 02.015.1120.0035.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARLA D ABRAHAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARLA D ABRAHAM as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075805-ELEM 02.000.1120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CYNTHIA J ANTOUN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CYNTHIA J ANTOUN as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-CLK10 -000680-068008-ELEM 02.000.2410.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-12
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATASHA E BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATASHA E BROWN as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,252.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-5
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANA  BURNS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANA  BURNS as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,687.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-9
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER C DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER C DAVIS as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHAYLA L FARID

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHAYLA L FARID as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,166.00  per year (Daily Rate:  $76.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075805-ELEM 02.000.1120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-7
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YOLANDA  FORTE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YOLANDA  FORTE as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,903.00  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-7
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ASHIYA T GETER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ASHIYA T GETER as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,903.00  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY L GIBSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY L GIBSON as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
201 days,    months, beginning  August 23, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,140.20  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TEFFINE H GREEN-CRAIG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TEFFINE H GREEN-CRAIG as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075805-ELEM 02.000.1120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-8
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VIVIAN A HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VIVIAN A HARRIS as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,716.00  per year (Daily Rate:  $120.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 

000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-8
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VIVIAN A HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VIVIAN A HARRIS as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,716.00  per year (Daily Rate:  $120.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0036.000.000.00.61110
000058-FSMGRS-000671-067103-ADMIN 08.000.3121.0036.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAREN S HOLMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAREN S HOLMES as BOOKKEEPER  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-CLK10 -000680-068001-ELEM 06.550.1551.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-9
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NAJAT S ISTIFAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NAJAT S ISTIFAN as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-10
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMMIE TYLICIA JEFFERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMMIE TYLICIA JEFFERSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,982.00  per year (Daily Rate:  $97.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075805-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PORCHIA L JORDAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PORCHIA L JORDAN as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  58 days,    
months, beginning  March 15, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $3,257.04  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANITA D KEMP

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANITA D KEMP as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANG M KIM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANG M KIM as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  80 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,508.11  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075804-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  OTTIMIS C LLOYD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
OTTIMIS C LLOYD as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-CUS12 -000645-064501-ELEM 02.000.2611.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRATINA F LONDON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRATINA F LONDON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  132 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,132.84  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-9
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIKA LYNNE MASON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIKA LYNNE MASON as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,448.00  per year (Daily Rate:  $169.00)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-NURSES-006080-608000-ELEM 02.281.2134.0036.008.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGARET  MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGARET  MILLER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075805-ELEM 02.000.1120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-14
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTONIO D MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTONIO D MOORE as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,750.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILBURLENE R NELSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILBURLENE R NELSON as MEDIA CLERK  in the above named school district for a period of  157 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,670.26  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-CLK925-000680-068002-ELEM 02.022.2222.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-14
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANTRICE D PRICE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANTRICE D PRICE as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
103 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,286.17  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HARRIETT L REDMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HARRIETT L REDMON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075804-ELEM 02.000.1120.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-14
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRANDI N ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRANDI N ROBINSON as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,750.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-15
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES R ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES R ROBINSON as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,964.00  per year (Daily Rate:  $114.74)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-CUS12 -000645-064503-ELEM 02.000.2611.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-20
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LORETTA  ROY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LORETTA  ROY as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,809.00  per year (Daily Rate:  $131.10)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-8
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FELICIA M RUSSELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FELICIA M RUSSELL as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LATWANA  SCAIFE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LATWANA  SCAIFE as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA925-000758-075808-ELEM 02.281.2230.0036.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-9
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAHTA  STEWART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAHTA  STEWART as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
224 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,134.16  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERRI D THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERRI D THOMAS as CUSTODIAN  in the above named school district for a period of  205 days,    months, beginning  
August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,163.32  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-CUS12 -000645-064501-ELEM 02.000.2611.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-18
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERMON  TOLBERT II

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERMON  TOLBERT II as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,011.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-6
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA J WELLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA J WELLS as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,764.00  per year (Daily Rate:  $80.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-CUS928-000645-064501-ELEM 02.000.2611.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY27-39-7
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BOBBIE J WILBURD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BOBBIE J WILBURD as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
153 days,    months, beginning  November 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,609.19  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000036-INA12 -000758-075810-ELEM 02.365.1105.0036.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-10
COUNTY OF PULASKI                                                                                                         SITE  ROCKEFEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIRLEY A WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIRLEY A WILLIAMS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-CUS12 -000645-064501-ELEM 02.000.2611.0036.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLADIS  BRIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLADIS  BRIGHT as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-CUS12 -000645-064501-ELEM 02.000.2611.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERTA B CAGLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERTA B CAGLE as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-NURSES-006080-608000-ELEM 02.000.2134.0037.000.000.00.61120
000044-NURSES-006080-608000-ELEM 02.000.2134.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHERRI G HOUSE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHERRI G HOUSE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY J JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY J JONES as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-INA925-000758-075808-ELEM 02.000.2230.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-6
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY G MCCOY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY G MCCOY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,339.00  per year (Daily Rate:  $77.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ESSIE M PHILLIPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ESSIE M PHILLIPS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-INA925-000758-075804-ELEM 02.365.1105.0037.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SAMANTHA R PORTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SAMANTHA R PORTER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-INA925-000762-076200-ELEM 06.702.1240.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-16
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA J REYNOLDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA J REYNOLDS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $157.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-CLK10 -000680-068008-ELEM 02.000.2410.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-01-8
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNIE L RICHARDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNIE L RICHARDSON as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0037.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-10
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT E STACEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT E STACEY as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-CUS12 -000645-064501-ELEM 02.000.2611.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDERICK W TOLLETTE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDERICK W TOLLETTE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-INA925-000758-075805-ELEM 02.000.1120.0037.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATALIE A WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATALIE A WATSON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  129 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,587.84  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-INA925-000758-075804-ELEM 02.365.1105.0037.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  GEYER SP

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDDIE R YATES JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDDIE R YATES JR as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000037-INA925-000758-075805-ELEM 02.281.1120.0037.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAY A ARMSTRONG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAY A ARMSTRONG as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,718.00  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-CUS928-000645-064501-ELEM 02.000.2611.0038.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL FAYE BEALER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL FAYE BEALER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,705.60  per year (Daily Rate:  $90.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-INA925-000758-075805-ELEM 02.281.1120.0038.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-12
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AUNDRA L EASTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AUNDRA L EASTER as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,332.00  per year (Daily Rate:  $118.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-CLK925-000680-068002-ELEM 02.022.2222.0038.000.000.00.61120
000048-CLK925-000680-068002-ELEM 02.022.2222.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-4
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SPENCER T JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SPENCER T JOHNSON as CUSTODIAN  in the above named school district for a period of  172 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,998.81  per year (Daily Rate:  $75.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-CUS12 -000645-064501-ELEM 02.000.2611.0038.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNETTE D JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNETTE D JONES as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,139.49  per year (Daily Rate:  $132.51)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-CUS12 -000645-064503-ELEM 02.000.2611.0038.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE E KENDRICK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE E KENDRICK as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,755.56  per year (Daily Rate:  $95.98)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-INA925-000758-075805-ELEM 02.281.1120.0038.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHERYLE A KING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHERYLE A KING as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-INA925-000762-076200-ELEM 02.000.1220.0038.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERRY ANN NEHUS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERRY ANN NEHUS as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 06.702.2160.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGARET E NORTHCUTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGARET E NORTHCUTT as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-CLK10 -000680-068008-ELEM 02.000.2410.0038.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-15
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CANDACE  PAYNE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CANDACE  PAYNE as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,035.00  per year (Daily Rate:  $110.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-SOFR9 -000712-071200-ELEM 02.000.2660.0038.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  PH ELEM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONI D SULLIVAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONI D SULLIVAN as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-INA925-000758-075808-ELEM 02.281.1120.0038.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-14
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TED M BASS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TED M BASS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,928.00  per year (Daily Rate:  $101.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-CUS12 -000645-064501-ELEM 02.000.2611.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-9
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REDIS D BONDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REDIS D BONDS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,669.00  per year (Daily Rate:  $84.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SOLOMON  BRADFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SOLOMON  BRADFORD as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,646.00  per year (Daily Rate:  $113.44)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-SOFR9 -000712-071200-ELEM 02.000.2660.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-9
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WANDA  BRIDGEFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WANDA  BRIDGEFORD as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,074.00  per year (Daily Rate:  $43.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-CUS925-000645-064505-ELEM 02.000.2611.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIC L BRIDGES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIC L BRIDGES as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000768-076200-ELEM 06.702.1240.0040.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LYNNIE D CORSER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LYNNIE D CORSER as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LYNNIE D CORSER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LYNNIE D CORSER as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-14
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GRADY H FULLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GRADY H FULLER as CUSTODIAN - HEAD  in the above named school district for a period of  209 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,980.75  per year (Daily Rate:  $114.74)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-CUS12 -000645-064503-ELEM 02.000.2611.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUVENIA M HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUVENIA M HARRIS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000758-075805-ELEM 02.000.1120.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-14
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAHOMA I JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAHOMA I JOHNSON as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,096.00  per year (Daily Rate:  $148.26)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-CLK10 -000680-068008-ELEM 02.000.2410.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-17
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AMY L JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AMY L JONES as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,817.68  per year (Daily Rate:  $191.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000038-NURSES-006080-608000-ELEM 02.000.2134.0038.000.000.00.61120
000040-NURSES-006080-608000-ELEM 02.000.2134.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHELLE T KIDD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHELLE T KIDD as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  167 days,    months, beginning  September 07, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,854.88  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000768-076200-ELEM 02.000.1120.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TYRONE  LAYNE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TYRONE  LAYNE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN W LOWE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN W LOWE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-INA925-000758-075805-ELEM 02.000.1120.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-17
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL G MCDONALD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL G MCDONALD as CUSTODIAN  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,490.00  per year (Daily Rate:  $111.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-CUS928-000645-064501-ELEM 02.000.2611.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA K OLIVER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA K OLIVER as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000758-075804-ELEM 02.365.1105.0040.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERRY L ROSE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERRY L ROSE as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,337.60  per year (Daily Rate:  $60.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-CLK925-000680-068002-ELEM 02.000.2222.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRINA L SYKES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRINA L SYKES as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000758-075806-ELEM 06.501.1591.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-4
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RANITA C TAPPIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RANITA C TAPPIN as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,183.00  per year (Daily Rate:  $106.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-4
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RANITA C TAPPIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RANITA C TAPPIN as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,183.00  per year (Daily Rate:  $106.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0040.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REVA  TURNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REVA  TURNER as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000758-075804-ELEM 02.365.1105.0040.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-20
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THERESA W WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THERESA W WALKER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,254.00  per year (Daily Rate:  $131.10)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000758-075805-ELEM 02.000.1120.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRANDON M WEST

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRANDON M WEST as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000758-075805-ELEM 02.000.1120.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROMINE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELLY M WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELLY M WILLIAMS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  172 days,    months, beginning  August 30, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,234.40  per year (Daily Rate:  $100.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000040-INA925-000768-076200-ELEM 06.702.1240.0040.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RUFUS  ABERNATHY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RUFUS  ABERNATHY as CUSTODIAN  in the above named school district for a period of  196 days,    months, beginning  
March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,193.77  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CUS12 -000645-064501-ELEM 02.000.2611.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL J ACKERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL J ACKERS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,416.00  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CUS12 -000645-064501-ELEM 02.000.2611.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-11
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA FAYE BANKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA FAYE BANKS as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,516.00  per year (Daily Rate:  $135.55)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CLK10 -000680-068006-ELEM 02.000.2410.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANELLE W BAYLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANELLE W BAYLARK as CUSTODIAN PART TIME  in the above named school district for a period of  235 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,364.00  per year (Daily Rate:  $35.59)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CUS12 -000645-064505-ELEM 02.000.2611.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY J BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY J BROWN as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000758-075806-ELEM 06.501.1591.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANITA M COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANITA M COLEMAN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,456.00  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000762-076200-ELEM 06.702.1240.0041.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAQUANA J COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAQUANA J COLEMAN as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAQUANA J COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAQUANA J COLEMAN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000758-075805-ELEM 02.027.1120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SOPHIA A COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SOPHIA A COLEMAN as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000758-075804-ELEM 02.365.1105.0041.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARNELL  CONLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARNELL  CONLEY as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000758-075804-ELEM 02.365.1105.0041.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARNELL  CONLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARNELL  CONLEY as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALPHONSO C CRATER III

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALPHONSO C CRATER III as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school 
district for a period of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000758-075808-ELEM 02.000.2230.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HERBERT A HAMILTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HERBERT A HAMILTON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-SOFR9 -000712-071200-ELEM 02.000.2660.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-9
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRENACE N HARDAMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRENACE N HARDAMON as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,412.00  per year (Daily Rate:  $108.57)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CLK925-000680-068002-ELEM 02.000.2410.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ARTHUR D HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ARTHUR D HARRIS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000758-075805-ELEM 02.027.1120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVELYN DIANA LAYNE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVELYN DIANA LAYNE as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CLK10 -000680-068008-ELEM 02.000.2410.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH L MARPLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH L MARPLE as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-NURSES-006080-608000-ELEM 02.000.2134.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SILVIA P MARTINEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SILVIA P MARTINEZ as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CUS12 -000645-064501-ELEM 02.000.2611.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-7
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARILYN J MAXWELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARILYN J MAXWELL as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,491.00  per year (Daily Rate:  $67.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SAMMIE K MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SAMMIE K MILLER as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,258.00  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-5
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAKIESHA R MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAKIESHA R MOORE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,904.00  per year (Daily Rate:  $74.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATHY  NEVELS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATHY  NEVELS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000758-075805-ELEM 02.027.1120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERICA L PARKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERICA L PARKER as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHELIA L PRICE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHELIA L PRICE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-11
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAVID A SURRATT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAVID A SURRATT as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,660.00  per year (Daily Rate:  $104.94)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-CUS12 -000645-064503-ELEM 02.000.2611.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-04-7
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CORA L WILBON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CORA L WILBON as CARE SUBS PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,731.00  per year (Daily Rate:  $120.27)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076013-ADMIN 07.000.3350.0060.000.000.00.61720

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-04-7
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CORA L WILBON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CORA L WILBON as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,731.00  per year (Daily Rate:  $120.27)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0041.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  STEPHENS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAN KRISTI YOUNGDAHL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAN KRISTI YOUNGDAHL as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000762-076200-ELEM 02.000.1240.0041.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGEL J BETTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGEL J BETTS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGEL J BETTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGEL J BETTS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000762-076200-ELEM 06.702.1240.0042.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REBA L BOLDEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REBA L BOLDEN as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075804-ELEM 02.365.1105.0042.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-44-20
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHANTAIL R CHANDLER-MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHANTAIL R CHANDLER-MILLER as TECHNOLOGY SPECIALIST  in the above named school district for a period of  
192 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-AN925 -000609-060916-ELEM 02.008.1198.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-16
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BOBBY D DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BOBBY D DAVIS as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $118.21)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CUS12 -000645-064502-ELEM 02.000.2611.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-20
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROOSEVELT  DONALDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROOSEVELT  DONALDSON as CUSTODIAN  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,404.00  per year (Daily Rate:  $121.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CUS928-000645-064501-ELEM 02.000.2611.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PHYLLIS E ELLIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PHYLLIS E ELLIS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CLK10 -000680-068008-ELEM 02.000.2410.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GREGORY  FAIRMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GREGORY  FAIRMON as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,416.00  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CUS12 -000645-064501-ELEM 02.000.2611.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-7
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TOMMY L FARMER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TOMMY L FARMER as CUSTODIAN PART TIME  in the above named school district for a period of  167 days,    months, 
beginning  September 07, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,900.55  per year (Daily Rate:  $41.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CUS925-000645-064505-ELEM 02.000.2611.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-8
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTINE  FRANKLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTINE  FRANKLIN as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period 
of  95 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,613.62  per year (Daily Rate:  $122.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCIA  GLASPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCIA  GLASPER as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MACHELLE Y HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MACHELLE Y HARRIS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075804-ELEM 02.365.1105.0042.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-20
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REGINALD R HENDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REGINALD R HENDERSON as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,228.00  per year (Daily Rate:  $141.40)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CUS12 -000645-064503-ELEM 02.000.2611.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMELA R HOLMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMELA R HOLMES as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075808-ELEM 06.501.1591.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-06-1
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY A KENDLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY A KENDLE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  58 days,    
months, beginning  March 15, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $3,701.09  per year (Daily Rate:  $63.81)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TYREE  LAYNE IV

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TYREE  LAYNE IV as ALTERNATIVE LEARNING ELEM PARAPROFESSION  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075812-ELEM 02.275.1950.0042.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN E MAGSBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN E MAGSBY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,646.00  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-SOFR9 -000712-071200-ELEM 02.000.2660.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERESA EVETTE MAHAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERESA EVETTE MAHAN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  120 days,    months, beginning  November 16, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,918.92  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000762-076200-ELEM 02.000.1120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-14
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MEEGAN A MCCAFFERTY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MEEGAN A MCCAFFERTY as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,700.00  per year (Daily Rate:  $126.06)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CLK925-000680-068002-ELEM 02.022.2222.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-10
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SYLVIA L MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SYLVIA L MOORE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,152.00  per year (Daily Rate:  $86.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-17
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL A PAGE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL A PAGE as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $162.15)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CLK10 -000680-068008-ELEM 02.000.2410.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THURLOO  PEARSON JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THURLOO  PEARSON JR as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THURLOO  PEARSON JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THURLOO  PEARSON JR as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075805-ELEM 02.281.1120.0042.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-31-15
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAMBRE N PEKRON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAMBRE N PEKRON as HUMAN SERVICES WORKER  in the above named school district for a period of  165 days,    
months, beginning  September 20, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,985.94  per year (Daily Rate:  $127.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-AN925 -000740-074000-ADMIN 06.790.2219.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUCIA G PERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUCIA G PERRY as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-NURSES-006080-608000-ELEM 02.281.2134.0042.008.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALTON CHARLES PHILLIPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALTON CHARLES PHILLIPS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for 
a period of  81 days,    months, beginning  January 31, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,116.20  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000762-076200-ELEM 06.702.1240.0042.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENORIS  SAINE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENORIS  SAINE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075805-ELEM 02.000.1120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANN ELIZABETH SCOGGINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANN ELIZABETH SCOGGINS as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  
192 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALECIA J THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALECIA J THOMPSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY J VIRDEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY J VIRDEN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075805-ELEM 02.000.1120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HOPE L WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HOPE L WALKER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000762-076200-ELEM 06.702.1240.0042.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA D WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA D WILLIAMS as AIDE SUPERVISION  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000760-076025-ELEM 02.000.1120.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA Y WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA Y WILLIAMS as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075806-ELEM 02.281.1120.0042.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCUS EUGENE WILSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCUS EUGENE WILSON as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARCUS EUGENE WILSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARCUS EUGENE WILSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075805-ELEM 02.281.1120.0042.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE M WOODLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE M WOODLEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000762-076200-ELEM 06.702.1240.0042.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEANNA B WOODS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEANNA B WOODS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075804-ELEM 02.365.1105.0042.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNETH WAYNE WYATT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNETH WAYNE WYATT as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  119 
days,    months, beginning  November 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,923.80  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000758-075805-ELEM 02.281.1120.0042.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEVIN L YANCY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEVIN L YANCY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
54 days,    months, beginning  March 28, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,095.29  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-INA925-000762-076200-ELEM 06.702.1240.0042.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-9
COUNTY OF PULASKI                                                                                                         SITE  WASH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKIE  YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKIE  YOUNG as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,074.00  per year (Daily Rate:  $43.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000042-CUS925-000645-064505-ELEM 02.000.2611.0042.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDDIE M FINLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDDIE M FINLEY as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0043.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA D HUBBARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA D HUBBARD as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-CUS12 -000645-064503-ELEM 12.000.2611.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-4
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNETH D JEFFERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNETH D JEFFERSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,760.00  per year (Daily Rate:  $75.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-CUS12 -000645-064501-ELEM 12.000.2611.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELORIS A JIMERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELORIS A JIMERSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,491.22  per year (Daily Rate:  $51.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-INA925-000758-075805-ELEM 12.000.1120.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARLA J KELLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARLA J KELLEY as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-NURSES-006080-608000-ELEM 12.000.2134.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-9
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT E LANUM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT E LANUM as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,616.00  per year (Daily Rate:  $87.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-CUS12 -000645-064501-ELEM 12.000.2611.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA E LAWRENCE SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA E LAWRENCE SMITH as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 
days,    months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-CLK10 -000680-068008-ELEM 12.000.2410.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-15
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ESTELITA F MENGUAL TATUM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ESTELITA F MENGUAL TATUM as MEDIA CLERK  in the above named school district for a period of  188 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,420.00  per year (Daily Rate:  $129.89)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-CLK925-000680-068002-ELEM 12.000.2222.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDREA  MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDREA  MILLER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-INA925-000758-075805-ELEM 12.000.1120.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-12
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY J RHODES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY J RHODES as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,824.50  per year (Daily Rate:  $47.96)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-CUS925-000645-064505-ELEM 12.000.2611.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLARINDA M ROBERTSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLARINDA M ROBERTSON as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,690.52  per year (Daily Rate:  $57.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLARINDA M ROBERTSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLARINDA M ROBERTSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,690.52  per year (Daily Rate:  $57.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-INA925-000758-075805-ELEM 12.000.1120.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REBECCA ANN SIMONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REBECCA ANN SIMONS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-CLK10 -000680-068008-ELEM 12.000.2410.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARAH L SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARAH L SMITH as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,581.57  per year (Daily Rate:  $73.41)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARAH L SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARAH L SMITH as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,581.57  per year (Daily Rate:  $73.41)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-INA925-000758-075805-ELEM 12.000.1120.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CYNTHIA D TAYLOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CYNTHIA D TAYLOR as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000043-INA925-000758-075808-ELEM 12.000.2230.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHELLE G TIPPITT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHELLE G TIPPITT as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-7
COUNTY OF PULASKI                                                                                                         SITE  WILLIAMS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA K WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA K WALKER as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,762.00  per year (Daily Rate:  $79.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0043.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  QUEEN E ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
QUEEN E ALLEN as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  148 days,    
months, beginning  August 23, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,740.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000758-075804-ELEM 02.281.1105.0044.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BEVERLY  ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BEVERLY  ANDERSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000762-076200-ELEM 06.702.1240.0044.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROCKTONJA R BELL-ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROCKTONJA R BELL-ALLEN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district 
for a period of  180 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,317.62  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000762-076200-ELEM 02.000.1120.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-10
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBBIE J BUSH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBBIE J BUSH as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,667.00  per year (Daily Rate:  $73.48)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-10
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NICKILA  DENHAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NICKILA  DENHAM as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-CUS12 -000645-064501-ELEM 02.000.2611.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-15
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES E GLENN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES E GLENN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  98 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,788.08  per year (Daily Rate:  $110.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-SOFR9 -000712-071200-ELEM 02.000.2660.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-7
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MABEL R HARDIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MABEL R HARDIN as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0044.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BEVERLY  HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BEVERLY  HARRIS as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-CUS12 -000645-064503-ELEM 02.000.2611.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELANIE M HENRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELANIE M HENRY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000762-076200-ELEM 02.000.1240.0044.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-17
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KYLA M HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KYLA M HILL as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $61,608.00  per year (Daily Rate:  $320.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHY  HOWARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHY  HOWARD as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000760-076026-ELEM 02.000.1120.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ESSIE H MIDDLETON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ESSIE H MIDDLETON as SECRETARY/PARENT FACILITATOR  in the above named school district for a period of  203 
days,    months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-CLK10 -000500-050050-ELEM 02.000.2410.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-13
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SABRINA R MILLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SABRINA R MILLS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,456.00  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000762-076200-ELEM 02.281.1120.0044.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSEMARY  ROLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSEMARY  ROLAND as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSEMARY  ROLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSEMARY  ROLAND as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000758-075805-ELEM 02.281.1120.0044.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALAN D ROY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALAN D ROY as CUSTODIAN PART TIME  in the above named school district for a period of  181 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,255.32  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-CUS925-000645-064505-ELEM 02.000.2611.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-20
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA L THOMASON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA L THOMASON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  99 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,900.83  per year (Daily Rate:  $221.22)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000758-075804-ELEM 02.281.1105.0044.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ARNOLD  WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ARNOLD  WILLIAMS as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000044-INA925-000758-075808-ELEM 02.281.2230.0044.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-10
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA  WOODLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA  WOODLEY as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,152.00  per year (Daily Rate:  $86.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-10
COUNTY OF PULASKI                                                                                                         SITE  WILSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA  WOODLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA  WOODLEY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,152.00  per year (Daily Rate:  $86.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0044.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-3
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HENRY  COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HENRY  COLEMAN as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,852.00  per year (Daily Rate:  $80.22)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-CUS12 -000645-064503-ELEM 02.000.2611.0045.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARMESHA D DICKERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARMESHA D DICKERSON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075804-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTINE C DUELLMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTINE C DUELLMAN as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000060-NURSES-006080-608000-ADMIN 02.000.2134.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-10
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMMY G GIVENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMMY G GIVENS as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-NURSES-006080-608000-ELEM 02.000.2134.0045.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SAMUEL M HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SAMUEL M HARRIS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,232.00  per year (Daily Rate:  $73.33)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-CUS12 -000645-064501-ELEM 02.000.2611.0045.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-3
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KERA C JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KERA C JOHNSON as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,597.00  per year (Daily Rate:  $78.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075804-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY L LEWIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY L LEWIS as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075810-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY A LOWE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY A LOWE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075804-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATINA  MCNEAL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATINA  MCNEAL as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075810-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MILDRED L PATRICK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MILDRED L PATRICK as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075810-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-9
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA  ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA  ROBINSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,669.00  per year (Daily Rate:  $84.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0045.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-01-7
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  IDA L ROGERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
IDA L ROGERS as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,773.00  per year (Daily Rate:  $115.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0045.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTINA  SANDERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTINA  SANDERS as EARLY CHILDHOOD PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075810-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PARTHENIA S SIMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PARTHENIA S SIMS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-CLK10 -000680-068008-ELEM 02.000.2410.0045.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-15
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELISSA G STANLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELISSA G STANLEY as SECRETARY-HEALTH SERVICES  in the above named school district for a period of  203 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $152.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000060-CLK10 -000628-062828-ADMIN 02.000.2131.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE LASHELL STEWART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE LASHELL STEWART as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a 
period of  134 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,959.46  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075804-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-17
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KASSIE R SWIFT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KASSIE R SWIFT as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,272.00  per year (Daily Rate:  $116.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-SOFR9 -000712-071200-ELEM 02.000.2660.0045.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANNA L WARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANNA L WARD as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075804-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANNA L WARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANNA L WARD as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  WOODRUFF

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATINA M WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATINA M WILLIAMS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  143 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,720.04  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000045-INA925-000758-075804-ELEM 02.365.1105.0045.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-1
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ZOI  ASTIFAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ZOI  ASTIFAN as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  49 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $2,751.64  per year (Daily Rate:  $56.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-15
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN O EXSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN O EXSON as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $118.21)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-CUS12 -000645-064503-ELEM 02.000.2611.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRIAN L GRANT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRIAN L GRANT as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  March 
29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-CUS12 -000645-064501-ELEM 02.000.2611.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LILLIE JO  GREENLEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LILLIE JO  GREENLEE as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-CLK10 -000680-068008-ELEM 02.000.2410.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARTHA E HASTINGS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARTHA E HASTINGS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000758-075804-ELEM 02.281.1105.0046.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-6
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL L HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL L HILL as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  147 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,588.98  per year (Daily Rate:  $65.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSETTA  HOLLY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSETTA  HOLLY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-10
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FERRELL D JEFFERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FERRELL D JEFFERS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,982.00  per year (Daily Rate:  $97.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000758-075805-ELEM 02.281.1120.0046.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUSTIN D JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUSTIN D JOHNSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000758-075805-ELEM 02.000.1120.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIRIL  JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIRIL  JONES as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000758-075805-ELEM 02.281.1120.0046.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-19
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RITA D JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RITA D JONES as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $172.08)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-CLK10 -000680-068008-ELEM 02.000.2410.0040.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY L KELLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY L KELLEY as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000762-076200-ELEM 06.702.1240.0046.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NEDDRA D MCFADDEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NEDDRA D MCFADDEN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000762-076200-ELEM 06.702.1240.0046.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATSY A MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATSY A MOORE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000762-076200-ELEM 02.281.1120.0046.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUCILLE L PATILLO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUCILLE L PATILLO as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-19
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH K PORTERFIELD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH K PORTERFIELD as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $54,672.00  per year (Daily Rate:  $284.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-NURSES-006080-608000-ELEM 02.000.2134.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-11
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANCES L RUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANCES L RUCKER as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,876.00  per year (Daily Rate:  $93.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-CUS12 -000645-064501-ELEM 02.000.2611.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN A SLITER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN A SLITER as CARE PARAPROFESSIONAL  in the above named school district for a period of  182 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,942.28  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN A SLITER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN A SLITER as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  182 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,942.28  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000758-075805-ELEM 02.000.1120.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-15
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN K TALLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN K TALLEY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,035.00  per year (Daily Rate:  $110.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-SOFR9 -000712-071200-ELEM 02.000.2660.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WONE D TAYLOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WONE D TAYLOR as ALTERNATIVE LEARNING ELEM PARAPROFESSION  in the above named school district for a 
period of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000758-075812-ELEM 02.275.1950.0046.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHAWN B THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHAWN B THOMPSON as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,359.00  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-CUS925-000645-064505-ELEM 02.000.2611.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-8
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATRINA D TYSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATRINA D TYSON as MEDIA CLERK  in the above named school district for a period of  185 days,    months, beginning  
March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,495.85  per year (Daily Rate:  $105.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-CLK925-000680-068002-ELEM 02.000.2410.0046.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ONIEKA R WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ONIEKA R WALKER as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000758-075808-ELEM 02.281.1198.0046.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HELEN J WORKMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HELEN J WORKMAN as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-7
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HELEN J WORKMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HELEN J WORKMAN as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,054.00  per year (Daily Rate:  $116.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0046.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-20
COUNTY OF PULASKI                                                                                                         SITE  MVALE

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERSENIA  WYMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERSENIA  WYMES as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  March 29, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000046-INA925-000760-076026-ELEM 02.281.1120.0046.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIC F AILSWORTH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIC F AILSWORTH as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,273.60  per year (Daily Rate:  $82.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.281.1120.0047.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-3
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HENRY R BEALER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HENRY R BEALER as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,106.00  per year (Daily Rate:  $70.46)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAINELDA P BORBON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAINELDA P BORBON as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAINELDA P BORBON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAINELDA P BORBON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOMINIQUE K BREWER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOMINIQUE K BREWER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  129 days,    months, beginning  October 25, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,587.84  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000762-076200-ELEM 02.000.1120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CURTIS K CARROLL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CURTIS K CARROLL as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,797.83  per year (Daily Rate:  $79.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.281.1120.0047.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STACEY L CHILDRES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STACEY L CHILDRES as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000762-076200-ELEM 06.702.1240.0047.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTY B DEANE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTY B DEANE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.281.1120.0047.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MONEKIA R ENGLISH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MONEKIA R ENGLISH as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MONEKIA R ENGLISH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MONEKIA R ENGLISH as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.000.1120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  UYEN Q GIP

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
UYEN Q GIP as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  99 days,    months, 
beginning  January 04, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,919.80  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075806-ELEM 06.501.1591.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-15
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHAMEKIA S GOODEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHAMEKIA S GOODEN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,035.00  per year (Daily Rate:  $110.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-SOFR9 -000712-071200-ELEM 02.000.2660.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-11
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RENARDO L GRANT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RENARDO L GRANT as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,660.00  per year (Daily Rate:  $104.94)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-CUS12 -000645-064503-ELEM 02.000.2611.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRANDON L GREENWOOD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRANDON L GREENWOOD as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.281.1120.0047.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MADYLON K HODGES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MADYLON K HODGES as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLORIA MAY HOLMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLORIA MAY HOLMES as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075804-ELEM 02.281.1105.0047.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-5
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SCOTT L HOLMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SCOTT L HOLMES as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,288.00  per year (Daily Rate:  $77.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-CUS12 -000645-064501-ELEM 02.000.2611.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NETTIE A IRBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NETTIE A IRBY as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  175 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,603.51  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075804-ELEM 02.365.1105.0047.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TIFFANY N JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TIFFANY N JOHNSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000762-076200-ELEM 02.000.1240.0047.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALYSSA  JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALYSSA  JONES as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALYSSA  JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALYSSA  JONES as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.000.1120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-12
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANIJELA  KAWKABA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANIJELA  KAWKABA as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $139.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-CLK10 -000680-068008-ELEM 02.000.2410.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA KAY KNIGHTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA KAY KNIGHTON as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA G MCINTOSH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA G MCINTOSH as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-CLK10 -000680-068006-ELEM 02.000.2410.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIM D MOUNT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIM D MOUNT as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-CLK925-000680-068002-ELEM 02.022.2222.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRACEY L ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRACEY L ROBERTS as CARE PARAPROFESSIONAL  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRACEY L ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRACEY L ROBERTS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-20
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE M ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE M ROBINSON as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,404.00  per year (Daily Rate:  $121.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-CUS928-000645-064501-ELEM 02.000.2611.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TIFFANI L SCOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TIFFANI L SCOTT as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075808-ELEM 02.281.2230.0047.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDRE  SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDRE  SMITH as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.000.1120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAKEISHA R SPRATT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAKEISHA R SPRATT as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000762-076200-ELEM 02.000.1240.0047.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-10
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARLON L STEWART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARLON L STEWART as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,240.00  per year (Daily Rate:  $90.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-CUS12 -000645-064501-ELEM 02.000.2611.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-2
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA E TURNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA E TURNER as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,321.00  per year (Daily Rate:  $102.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  TERRY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELA R WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELA R WILLIAMS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-INA925-000758-075805-ELEM 02.000.1120.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROHETTIE M BARRETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROHETTIE M BARRETT as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000762-076200-ELEM 02.000.1120.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JIMMIE  BOWMAN II

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JIMMIE  BOWMAN II as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-CUS12 -000645-064501-ELEM 02.000.2611.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRIDGETTE E BRIDGES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRIDGETTE E BRIDGES as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000762-076200-ELEM 02.000.1220.0048.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMMY T BURRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMMY T BURRIS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075804-ELEM 02.365.1105.0048.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NEELIMA  DASU

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NEELIMA  DASU as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  119 days,    
months, beginning  November 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,923.80  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.000.1120.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-17
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VIRGINIA L ELLIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VIRGINIA L ELLIS as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $61,608.00  per year (Daily Rate:  $320.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRY K FRITZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRY K FRITZ as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRY K FRITZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRY K FRITZ as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000762-076200-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-6
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERA  GREEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERA  GREEN as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,764.00  per year (Daily Rate:  $80.24)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-CUS928-000645-064501-ELEM 02.000.2611.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-17
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN DENISE JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN DENISE JACKSON as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 
days,    months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $162.15)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-CLK10 -000680-068008-ELEM 02.000.2410.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOTTIE  JERNIGAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOTTIE  JERNIGAN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NIKOL  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NIKOL  JOHNSON as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NIKOL  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NIKOL  JOHNSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICTOR F JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICTOR F JOHNSON as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000760-076026-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNY D JOHNSTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNY D JOHNSTON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELVIN D LOWE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELVIN D LOWE as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-CUS12 -000645-064501-ELEM 02.000.2611.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-02-8
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA  MCDONALD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA  MCDONALD as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,716.00  per year (Daily Rate:  $120.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0048.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLORIA  MENHART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLORIA  MENHART as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075808-ELEM 02.000.2230.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-10
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANET K MILES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANET K MILES as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,644.34  per year (Daily Rate:  $84.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.281.1120.0048.007.000.00.61120
000048-INA925-000758-075805-ELEM 06.702.1240.0048.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EVER C MORGAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EVER C MORGAN as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,913.00  per year (Daily Rate:  $120.40)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-SOFR9 -000712-071200-ELEM 02.000.2660.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-4
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARRIE W PALMER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARRIE W PALMER as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $181.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-NURSES-006080-608000-ELEM 02.000.2134.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE M PITTMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE M PITTMAN as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000762-076200-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOIS C ROBERTO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOIS C ROBERTO as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075804-ELEM 02.365.1105.0048.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-6
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAKESHA CHEVON ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAKESHA CHEVON ROBINSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-13
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TOMMY LEE SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TOMMY LEE SMITH as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,172.00  per year (Daily Rate:  $111.37)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-CUS12 -000645-064503-ELEM 02.000.2611.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARAH K STANDRIDGE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARAH K STANDRIDGE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  116 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,623.20  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.000.1120.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-5
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA ANN SULLIVAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA ANN SULLIVAN as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,904.00  per year (Daily Rate:  $74.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TOMOSA  SUMMERVILLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TOMOSA  SUMMERVILLE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  
186 days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAMILYA SHYVONNE TAPPIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAMILYA SHYVONNE TAPPIN as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAMILYA SHYVONNE TAPPIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAMILYA SHYVONNE TAPPIN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.000.1120.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-13
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELANIE A TINER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELANIE A TINER as REGISTRAR  in the above named school district for a period of  203 days,    months, beginning  July 
29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $143.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-CLK10 -000680-068004-ELEM 02.000.2410.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAKSHMI VV VADDAVALLI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAKSHMI VV VADDAVALLI as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAKSHMI VV VADDAVALLI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAKSHMI VV VADDAVALLI as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000048-INA925-000758-075805-ELEM 02.281.1120.0048.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-2
COUNTY OF PULASKI                                                                                                         SITE  FULBRIGH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE  WORSHAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE  WORSHAM as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,762.00  per year (Daily Rate:  $57.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0048.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GAYATHRI  ARUNACHALAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GAYATHRI  ARUNACHALAM as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
180 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,576.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075805-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PHYLLIS  BEARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PHYLLIS  BEARD as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-14
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALFRED B BLACK JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALFRED B BLACK JR as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  71 
days,    months, beginning  February 15, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,588.42  per year (Daily Rate:  $106.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-SOFR9 -000712-071200-ELEM 02.000.2660.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-10
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GERALD  CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GERALD  CLARK as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,928.00  per year (Daily Rate:  $101.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CUS12 -000645-064503-ELEM 02.000.2611.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA D DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA D DAVIS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA D DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA D DAVIS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075805-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUCINDA A DISHMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUCINDA A DISHMAN as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,236.00  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CUS12 -000645-064501-ELEM 02.000.2611.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHRYN D DORTCH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHRYN D DORTCH as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075804-ELEM 02.365.1105.0049.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-4
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HERMAN  DUCKWORTH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HERMAN  DUCKWORTH as CUSTODIAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,760.00  per year (Daily Rate:  $75.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CUS12 -000645-064501-ELEM 02.000.2611.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-2
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GEORGE  GIBSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GEORGE  GIBSON as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,288.00  per year (Daily Rate:  $77.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CUS12 -000645-064502-ELEM 02.000.2611.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARON B GOMILLION

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARON B GOMILLION as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075804-ELEM 02.365.1105.0049.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MEDIA ANN HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MEDIA ANN HARRIS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MEDIA ANN HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MEDIA ANN HARRIS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000762-076200-ELEM 06.702.1240.0049.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-8
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA LYNN HART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA LYNN HART as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $205.06)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-NURSES-006080-608000-ELEM 02.000.2134.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTY A HASTINGS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTY A HASTINGS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000762-076200-ELEM 06.702.1240.0049.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RONALD W HAYMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RONALD W HAYMAN as CUSTODIAN  in the above named school district for a period of  133 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,188.89  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CUS12 -000645-064501-ELEM 02.000.2611.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-2
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGARET A HORN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGARET A HORN as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,719.00  per year (Daily Rate:  $68.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS  JOHNSON as CUSTODIAN  in the above named school district for a period of  53 days,    months, beginning  
March 14, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $3,663.34  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CUS928-000645-064501-ELEM 02.000.2611.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERENCE A LANKFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERENCE A LANKFORD as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERENCE A LANKFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERENCE A LANKFORD as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075805-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JULIA ANN LOVINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JULIA ANN LOVINS as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-13
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARLIE S MCCLANE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARLIE S MCCLANE as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $143.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CLK10 -000680-068008-ELEM 02.000.2410.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATALIE J MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATALIE J MILLER as CARE PARAPROFESSIONAL  in the above named school district for a period of  180 days,    
months, beginning  August 18, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,036.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATALIE J MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATALIE J MILLER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  180 days,    months, beginning  August 18, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,036.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000762-076200-ELEM 06.702.1240.0049.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALLEN E MORTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALLEN E MORTON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  72 days,    
months, beginning  February 14, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $7,214.40  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075805-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARTHA  NIXON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARTHA  NIXON as THERAPIST - PHYSICAL  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071937-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-7
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DARLENE  PREE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DARLENE  PREE as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTWAIN T ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTWAIN T ROBINSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  99 days,    months, beginning  January 04, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,919.80  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000762-076200-ELEM 06.702.1240.0049.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-8
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TANESSA O ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TANESSA O ROBINSON as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,812.00  per year (Daily Rate:  $105.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CLK925-000680-068002-ELEM 02.000.2222.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAUREN M RUSSELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAUREN M RUSSELL as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075805-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-19
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NORRIS L RUSSELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NORRIS L RUSSELL as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,583.00  per year (Daily Rate:  $124.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-SOFR9 -000712-071200-ELEM 02.000.2660.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHELE D SHAIDE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHELE D SHAIDE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075804-ELEM 02.365.1105.0049.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RENEE ROGERS SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RENEE ROGERS SMITH as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000762-076200-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-6
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YVONNE ELAINE STEVENSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YVONNE ELAINE STEVENSON as SECRETARY - ATTENDANCE  in the above named school district for a period of  
203 days,    months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,700.00  per year (Daily Rate:  $116.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-CLK10 -000680-068006-ELEM 02.000.2410.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-05-8
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SYLINDA S THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SYLINDA S THOMAS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,039.00  per year (Daily Rate:  $75.48)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH6  -000671-067115-ADMIN 08.000.3120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RODERICK F TORRENCE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RODERICK F TORRENCE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000762-076200-ELEM 06.702.1240.0049.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TREMAYNE M WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TREMAYNE M WHITE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  93 days,    
months, beginning  January 12, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,497.44  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075805-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  ROBERTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARTHA CASSIE WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARTHA CASSIE WILLIAMS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000049-INA925-000758-075805-ELEM 02.000.1120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAURA C ACKLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAURA C ACKLIN as SECRETARY - ATTENDANCE  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-CLK10 -000680-068006-ELEM 02.000.2410.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-12
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONNIE M BARKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONNIE M BARKER as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,956.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000760-076026-ELEM 02.281.1120.0050.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-20
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERESA NEAL BARRON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERESA NEAL BARRON as THERAPIST - OCCUPATIONAL  in the above named school district for a period of  192 
days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $350.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071926-ADMIN 06.702.2160.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RONALD G CHARGOIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RONALD G CHARGOIS as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district 
for a period of  181 days,    months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,136.20  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075808-ELEM 02.281.2230.0050.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-11
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERESA W DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERESA W DAVIS as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $43,056.00  per year (Daily Rate:  $224.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-NURSES-006080-608000-ELEM 02.000.2134.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERTIE M DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERTIE M DAVIS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075805-ELEM 02.000.1120.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-12
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELA  FIJO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELA  FIJO as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,332.00  per year (Daily Rate:  $118.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-CLK925-000680-068002-ELEM 02.022.2222.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-5
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERA KRUG GRAFALS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERA KRUG GRAFALS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,498.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075805-ELEM 02.000.1120.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-9
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAWNA CHERYL HAWKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAWNA CHERYL HAWKINS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,920.00  per year (Daily Rate:  $127.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-CLK10 -000680-068008-ELEM 02.000.2410.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KORY J HICKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KORY J HICKS as CUSTODIAN  in the above named school district for a period of  168 days,    months, beginning  October 
11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,607.01  per year (Daily Rate:  $69.09)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-CUS12 -000645-064501-ELEM 02.000.2611.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-19
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANKLIN D JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANKLIN D JACKSON as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,384.00  per year (Daily Rate:  $129.29)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-CUS12 -000645-064503-ELEM 02.000.2611.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-37-20
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BENNY D JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BENNY D JOHNSON as BUILDING SECURITY SUPERVISOR  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $144.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-AN12  -000712-071206-ADMIN 02.000.2660.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE A JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE A JOHNSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-5
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARILYN R JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARILYN R JONES as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  189 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,135.00  per year (Daily Rate:  $111.83)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0050.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBBIE A JORDAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBBIE A JORDAN as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YVETTE P LOVELACE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YVETTE P LOVELACE as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075804-ELEM 02.281.1105.0050.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WARRINE  ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WARRINE  ROBINSON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000762-076200-ELEM 02.000.1240.0050.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER M RUPLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER M RUPLE as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,166.00  per year (Daily Rate:  $76.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000762-076200-ELEM 02.000.1240.0050.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-12
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLA E SAMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLA E SAMPSON as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,824.50  per year (Daily Rate:  $47.96)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-CUS925-000645-064501-ELEM 02.000.2611.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH L SOLEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH L SOLEE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075805-ELEM 02.281.1120.0050.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DORIS L STARLARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DORIS L STARLARD as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period 
of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000762-076200-ELEM 02.000.1240.0050.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DORIS N WESSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DORIS N WESSON as TITLE I PARAPROFESSIONAL  in the above named school district for a period of  167 days,    
months, beginning  September 07, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,733.40  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075806-ELEM 06.501.1591.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY J WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY J WILLIAMS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LANEICIA S WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LANEICIA S WILLIAMS as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,166.00  per year (Daily Rate:  $76.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075804-ELEM 02.281.1105.0050.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LANEICIA S WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LANEICIA S WILLIAMS as CARE PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,166.00  per year (Daily Rate:  $76.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  O CREEK

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AARON J WITHERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AARON J WITHERS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000050-INA925-000758-075805-ELEM 02.281.1120.0050.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-3
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIRLEY L BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIRLEY L BAILEY as CUSTODIAN PART TIME  in the above named school district for a period of  184 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,749.00  per year (Daily Rate:  $36.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-CUS925-000645-064505-ELEM 02.000.2611.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICTORIA L CLAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICTORIA L CLAY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  98 days,    
months, beginning  January 07, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,020.68  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0041.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SONJA A COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SONJA A COLEMAN as 4 YEAR OLD PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-INA925-000758-075804-ELEM 02.365.1105.0051.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELVIN  CROSBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELVIN  CROSBY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-INA925-000758-075805-ELEM 02.000.1120.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-3
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA  CULBERTSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA  CULBERTSON as MEDIA CLERK  in the above named school district for a period of  188 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,064.00  per year (Daily Rate:  $90.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-CLK925-000680-068002-ELEM 02.022.2222.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-18
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRIE S ELLINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRIE S ELLINGTON as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $53,064.00  per year (Daily Rate:  $276.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-NURSES-006080-608000-ELEM 02.000.2134.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRO F FILIPPI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRO F FILIPPI as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-CUS12 -000645-064501-ELEM 02.000.2611.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-14-4
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NANCY J GLASPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NANCY J GLASPER as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,537.00  per year (Daily Rate:  $129.83)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0051.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-9
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA C ISBELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA C ISBELL as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,920.00  per year (Daily Rate:  $127.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-CLK10 -000680-068008-ELEM 02.000.2410.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-4
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLENE L JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLENE L JACKSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,427.00  per year (Daily Rate:  $61.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-1
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY D JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY D JACKSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  153 days,    
months, beginning  September 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,153.94  per year (Daily Rate:  $66.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0049.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-5
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA A JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA A JOHNSON as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,765.00  per year (Daily Rate:  $63.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANIELA  MARTINEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANIELA  MARTINEZ as PK TRAINEE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-INA925-000758-075817-ELEM 02.281.1105.0051.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA Y MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA Y MOORE as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,718.00  per year (Daily Rate:  $69.12)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-CUS928-000645-064501-ELEM 02.000.2611.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-10
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAYE R MUHAMMAD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAYE R MUHAMMAD as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,385.60  per year (Daily Rate:  $77.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-INA925-000758-075805-ELEM 02.281.1120.0051.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-15
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES E PARKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES E PARKER as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,035.00  per year (Daily Rate:  $110.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-SOFR9 -000712-071200-ELEM 02.000.2660.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATRINA L ROWE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATRINA L ROWE as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIC D SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIC D SMITH as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  134 days,    
months, beginning  October 25, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,959.46  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-INA925-000758-075805-ELEM 02.281.1120.0051.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALERIE J SMITH-MARKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALERIE J SMITH-MARKS as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-CLK10 -000680-068008-ELEM 02.000.2410.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARTHA A TROTTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARTHA A TROTTER as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-CUS12 -000645-064503-ELEM 02.000.2611.0051.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  WAKEFIEL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAREN D WHITE-SWIFT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAREN D WHITE-SWIFT as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school 
district for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000051-INA925-000758-075808-ELEM 02.281.2230.0051.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BOBBY E BRADLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BOBBY E BRADLEY as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,232.00  per year (Daily Rate:  $73.33)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-CUS12 -000645-064501-ELEM 02.000.2611.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRIS TERRELL CARRIGAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRIS TERRELL CARRIGAN as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000758-075805-ELEM 02.281.1120.0052.007.000.00.61120
000052-INA925-000758-075805-ELEM 02.281.1120.0052.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-10
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE A DAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE A DAILEY as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,667.00  per year (Daily Rate:  $73.48)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERESA A GILBERT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERESA A GILBERT as COMPUTER LAB ATTENDANT PARAPROFESSIONAL  in the above named school district for 
a period of  163 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,252.34  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000758-075808-ELEM 02.281.2230.0052.007.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-14
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOAN E HAHN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOAN E HAHN as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,096.00  per year (Daily Rate:  $148.26)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-CLK10 -000680-068008-ELEM 02.000.2410.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-31-20
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELORIS H IVERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELORIS H IVERSON as MEDIA CLERK  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $150.77)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-CLK925-000680-068002-ELEM 02.022.2222.0052.000.000.00.61120
000052-CLK925-000680-068002-ELEM 02.022.2222.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-19
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EARNEST L JACOB

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EARNEST L JACOB as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,583.00  per year (Daily Rate:  $124.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-SOFR9 -000712-071200-ELEM 02.000.2660.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSLYN  JOSEPH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSLYN  JOSEPH as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000758-075805-ELEM 02.000.1120.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-8
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELLEY D KIDD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELLEY D KIDD as SCHOOL NURSE  in the above named school district for a period of  139 days,    months, beginning  
October 25, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,112.65  per year (Daily Rate:  $173.47)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-NURSES-006080-608000-ELEM 02.000.2134.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-17
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEVON  LASKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEVON  LASKER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,172.00  per year (Daily Rate:  $119.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000762-076200-ELEM 02.000.1120.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-8
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LORENA  LOPEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LORENA  LOPEZ as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,869.00  per year (Daily Rate:  $69.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHESTER W MULDREW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHESTER W MULDREW as CUSTODIAN PART TIME  in the above named school district for a period of  128 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $4,423.65  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-CUS925-000645-064505-ELEM 02.000.2620.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-28-14
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARIA G NARVAEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARIA G NARVAEZ as PARENT FACILITATOR/LIAISON  in the above named school district for a period of  200 days,    
months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,672.00  per year (Daily Rate:  $108.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-AN10  -000760-076020-ELEM 06.501.2170.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-10
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATHY S OUTLAW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATHY S OUTLAW as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,152.00  per year (Daily Rate:  $86.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067115-ELEM 08.000.3120.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-03-7
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN  ROBERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN  ROBERSON as MANAGER - ELEMENTARY FOOD SERV  in the above named school district for a period of  
189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,439.00  per year (Daily Rate:  $118.72)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067103-ADMIN 08.000.3120.0052.000.000.00.61110

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LARRY STANLEY ROBERTSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LARRY STANLEY ROBERTSON as ALTERNATIVE LEARNING ELEM PARAPROFESSION  in the above named 
school district for a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000758-075812-ELEM 02.275.1950.0052.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-2
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES H TICEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES H TICEY as CUSTODIAN  in the above named school district for a period of  184 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,101.00  per year (Daily Rate:  $71.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-CUS928-000645-064501-ELEM 02.000.2611.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DWIGHT B WASHINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DWIGHT B WASHINGTON as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-CUS12 -000645-064503-ELEM 02.000.2611.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SARAH T WELCH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SARAH T WELCH as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000758-075805-ELEM 02.000.1120.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-7
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROTONDA R WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROTONDA R WILLIAMS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,456.00  per year (Daily Rate:  $88.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000758-075805-ELEM 02.000.1120.0052.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  WATSON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRY  WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRY  WILLIAMS as ALTERNATIVE LEARNING ELEM PARAPROFESSION  in the above named school district for 
a period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000052-INA925-000758-075812-ELEM 02.275.1950.0052.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-13
COUNTY OF PULASKI                                                                                                         SITE  ADMIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MATTHEW R ADAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MATTHEW R ADAMS as PROGRAMMER ANALYST I  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $54,672.00  per year (Daily Rate:  $232.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066122-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066122-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-10
COUNTY OF PULASKI                                                                                                         SITE  ADMIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN G CALVILLO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN G CALVILLO as WEB PROGRAMMER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $212.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000609-060921-ADMIN 02.013.2230.0082.000.000.00.61120
000082-AN12  -000609-060921-ADMIN 02.013.2580.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-68-20
COUNTY OF PULASKI                                                                                                         SITE  ADMIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEVIN M CRAWFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEVIN M CRAWFORD as COORDINATOR WEB APPS  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $85,092.00  per year (Daily Rate:  $340.37)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-ADN12 -000600-060000-ADMIN 02.013.2230.0082.000.000.00.61120
000082-ADN12 -000600-060000-ADMIN 02.013.2580.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-12
COUNTY OF PULASKI                                                                                                         SITE  ADMIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIMBERLY M MANNIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIMBERLY M MANNIS as PROGRAMMER ANALYST I  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $53,064.00  per year (Daily Rate:  $225.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066122-ADMIN 02.013.2580.0082.000.000.00.61120
000082-AN12  -000661-066122-ADMIN 02.013.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-20
COUNTY OF PULASKI                                                                                                         SITE  ADMIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HELEN M MCCRAW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HELEN M MCCRAW as PROGRAMMER ANALYST I  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $286.67)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066122-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066122-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-68-14
COUNTY OF PULASKI                                                                                                         SITE  ADMIN

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SUMMER B YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SUMMER B YOUNG as COORDINATOR OF DEVELOPMENT GROUP  in the above named school district for a period 
of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $71,148.00  per year (Daily Rate:  $284.59)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-ADN12 -000661-066100-ADMIN 02.000.2580.0082.000.000.00.61120
000082-ADN12 -000661-066100-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-14
COUNTY OF PULASKI                                                                                                         SITE  CAR/ALT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDWARD  BARRETT JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDWARD  BARRETT JR as PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,271.00  per year (Daily Rate:  $109.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000767-INA925-000758-075807-SENIOR 02.000.1950.0055.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  CAR/ALT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ABRAM  BUNTING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ABRAM  BUNTING as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000004-SOFR9 -000712-071200-VOC 02.000.2660.0004.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-13
COUNTY OF PULASKI                                                                                                         SITE  CAR/ALT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREIDA D COLEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREIDA D COLEMAN as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $143.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000767-CLK10 -000680-068008-SENIOR 02.275.2410.0055.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-8
COUNTY OF PULASKI                                                                                                         SITE  CAR/ALT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBRA  FOWLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBRA  FOWLER as PARAPROFESSIONAL  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,941.00  per year (Daily Rate:  $91.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000767-INA925-000760-076001-SENIOR 02.000.1140.0055.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-48-20
COUNTY OF PULASKI                                                                                                         SITE  CAR/ALT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA J HAMMETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA J HAMMETT as SECRETARY/BOOKKEEPER - CAREER ALT EDUC  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000055-AN12  -000680-068013-SENIOR 02.000.2212.0055.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  CAR/ALT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEE  TERRELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEE  TERRELL as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 days,    
months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000767-SOFR9 -000712-071200-SENIOR 02.000.2660.0055.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-12
COUNTY OF PULASKI                                                                                                         SITE  MUSIC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RITA T CLEGG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RITA T CLEGG as SECRETARY  in the above named school district for a period of  182 days,    months, beginning  August 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,492.39  per year (Daily Rate:  $140.07)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000056-CLK12 -000628-062808-ADMIN 02.000.2212.0056.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-12
COUNTY OF PULASKI                                                                                                         SITE  FED PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA R BRASSFIELD MARTIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA R BRASSFIELD MARTIN as SECRETARY  in the above named school district for a period of  113 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,827.69  per year (Daily Rate:  $140.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000057-CLK12 -000628-062808-ADMIN 06.501.2324.0054.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY09-42-20
COUNTY OF PULASKI                                                                                                         SITE  FED PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAJUANA K RAINEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAJUANA K RAINEY as PARENT INVOLVEMENT COORDINATOR  in the above named school district for a period of  
220 days,    months, beginning  July 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $178.96)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000073-AN11  -000719-071911-ADMIN 06.501.2324.0054.000.000.00.61120
000073-AN11  -000719-071911-ADMIN 02.000.2219.0073.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-01-5
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALLACE  BENNETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALLACE  BENNETT as WORKER - WAREHOUSE FOOD SERVIC  in the above named school district for a period of  
195 days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,416.00  per year (Daily Rate:  $68.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSHW5 -000671-067119-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-01-10
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VAN  BLACK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VAN  BLACK as WORKER - WAREHOUSE FOOD SERVIC  in the above named school district for a period of  195 days,    
months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,581.00  per year (Daily Rate:  $79.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSHW5 -000671-067119-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-40-20
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PHYLLIS A BURLISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PHYLLIS A BURLISON as CLERK - OFFICE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-CLK12 -000680-068003-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-55-13
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICIA R BUSH-FORTE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICIA R BUSH-FORTE as A SUPERVISOR  in the above named school district for a period of  250 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $46,836.00  per year (Daily Rate:  $187.34)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-ADN12 -000671-067109-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-01-3
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MOSES L CRAWFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MOSES L CRAWFORD as WORKER - WAREHOUSE FOOD SERVIC  in the above named school district for a period of  
135 days,    months, beginning  October 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,748.00  per year (Daily Rate:  $64.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSHW5 -000671-067119-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-20
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHERINE M DAVIDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHERINE M DAVIDSON as COORDINATOR - FINANCE  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $58,032.00  per year (Daily Rate:  $246.94)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067102-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-44-15
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEANN N DECKARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEANN N DECKARD as SECRETARY CHILD NUTRITION  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $153.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067128-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY L HART-GRAYSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY L HART-GRAYSON as SECRETARY - CHILD NUTRITION  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-CLK12 -000671-067108-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-03-5
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LILLIE MAE JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LILLIE MAE JOHNSON as MEAL SPECIALIST - WAREHOUSE  in the above named school district for a period of  185 
days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,848.81  per year (Daily Rate:  $64.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMEAL-000671-067126-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-54-20
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN D KNOX

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN D KNOX as SUPERVISOR - WAREHOUSE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067111-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-01-3
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNETH R MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNETH R MILLER as WORKER - WAREHOUSE FOOD SERVIC  in the above named school district for a period of  
135 days,    months, beginning  October 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,748.00  per year (Daily Rate:  $64.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSHW5 -000671-067119-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-45-15
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN L MURPHY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN L MURPHY as BOOKKEEPER-ACCOUNTANT  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000608-060800-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-02-4
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE  PEOPLES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE  PEOPLES as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,301.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-02-4
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE  PEOPLES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE  PEOPLES as MANAGER - TRAINEE  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,301.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMEAL-000671-067106-ADMIN 08.000.3120.0200.000.000.00.61122

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-50-18
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DON H PHELPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DON H PHELPS as WAREHOUSE - ASSISTANT  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067114-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-02-4
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MAKESHA M PLUMMER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MAKESHA M PLUMMER as MANAGER - TRAINEE  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,301.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMEAL-000671-067106-ADMIN 08.000.3120.0200.000.000.00.61122

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-52-20
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRAD D RHODES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRAD D RHODES as TECHNICIAN-1 - MAINTENANCE  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $53,064.00  per year (Daily Rate:  $225.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067112-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT C ROMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT C ROMES as CUSTODIAN  in the above named school district for a period of  166 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $6,086.20  per year (Daily Rate:  $36.66)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-CUS12 -000645-064501-ADMIN 08.000.2611.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-51-20
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSALYN N SCRUGGS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSALYN N SCRUGGS as COORDINATOR - NUTRITION ED  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067101-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-47-8
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAVID W TYLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAVID W TYLER as TECHNICIAN-1 - MAINTENANCE  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $135.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067112-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-69-19
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE  WALKER HYNES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE  WALKER HYNES as COORDINATOR - CHILD NUTRITION  in the above named school district for a 
period of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $85,092.00  per year (Daily Rate:  $340.37)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-ADN12 -000748-074804-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-55-20
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AUDREY M WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AUDREY M WALKER as A SUPERVISOR  in the above named school district for a period of  250 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $57,732.00  per year (Daily Rate:  $230.93)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-ADN12 -000671-067109-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-01-8
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES  WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES  WILLIAMS as WORKER - WAREHOUSE FOOD SERVIC  in the above named school district for a period of  195 
days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,674.00  per year (Daily Rate:  $75.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSHW5 -000671-067119-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-01-9
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSEPH A WOODRUFF

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSEPH A WOODRUFF as WORKER - WAREHOUSE FOOD SERVIC  in the above named school district for a period of  
195 days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,122.00  per year (Daily Rate:  $77.55)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSHW5 -000671-067119-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-01-9
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES P WOOTEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES P WOOTEN as WORKER - WAREHOUSE FOOD SERVIC  in the above named school district for a period of  195 
days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,122.00  per year (Daily Rate:  $77.55)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSHW5 -000671-067119-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR4-04-8
COUNTY OF PULASKI                                                                                                         SITE  CHILD NUTR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN P WORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN P WORD as TRUCK DRIVER  in the above named school district for a period of  195 days,    months, beginning  
August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,609.00  per year (Daily Rate:  $90.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH6  -000671-067113-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  PROF DEV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARON L KIILSGAARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARON L KIILSGAARD as SECRETARY - ADMIN  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000059-CLK12 -000680-068005-ADMIN 02.223.2213.0059.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  IRC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BILLY C BERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BILLY C BERRY as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000062-CUS12 -000640-064011-ADMIN 02.000.2611.0062.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY23-36-20
COUNTY OF PULASKI                                                                                                         SITE  IRC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HARRY J SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HARRY J SMITH as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,042.00  per year (Daily Rate:  $127.84)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000062-SOFR12-000712-071200-ADMIN 02.000.2660.0062.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-31-11
COUNTY OF PULASKI                                                                                                         SITE  ATH/QU/S

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAVID  CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAVID  CLARK as ATHELTIC DEPARTMENT CLERK  in the above named school district for a period of  142 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,047.95  per year (Daily Rate:  $120.06)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000063-CLK10 -000719-071954-ADMIN 02.000.2216.0063.115.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-56-20
COUNTY OF PULASKI                                                                                                         SITE  ATH/QU/S

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ARIE M ISLAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ARIE M ISLAM as ATHLETICS ADMINISTRATION SPECIALIST  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000063-AN12  -000719-071996-ADMIN 02.000.2216.0063.115.000.00.61120
000063-AN12  -000719-071996-ADMIN 02.000.2216.0063.115.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-43-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONYA W CLICK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONYA W CLICK as STUDENT REGISTRATION - SPECIAL ASSISTANT  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-CLK12 -000719-071940-ADMIN 02.004.2380.0064.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEANA M EGGLESTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEANA M EGGLESTON as ADMINISTRATIVE ASST/SRO COORDINATOR  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $270.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-AN12  -000628-062893-ADMIN 02.004.2380.0064.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-43-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARIA G GARCIA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARIA G GARCIA as STUDENT ASSIGNMENT ASST/ESL LIAISON  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-AN12  -000719-071950-ADMIN 02.276.2212.0064.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-43-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALISHA PAIGE LONG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALISHA PAIGE LONG as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-CLK12 -000628-062808-ADMIN 02.004.2380.0064.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY09-47-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REGINALD DEWAYNE MERRITT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REGINALD DEWAYNE MERRITT as SAFE DRUG FREE/DROPOUT PREVENTION COORD  in the above named 
school district for a period of  220 days,    months, beginning  July 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $45,708.00  per year (Daily Rate:  $207.76)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-AN11  -000719-071944-ADMIN 02.000.2210.0069.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-43-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA A MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA A MILLER as STUDENT REGISTRATION - SPECIAL ASSISTANT  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-AN12  -000719-071940-ADMIN 02.004.2380.0064.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CECIL J ROBERTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CECIL J ROBERTS as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-CUS12 -000645-064501-ADMIN 02.000.2611.0064.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-47-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NINA KENDRA SCAIFE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NINA KENDRA SCAIFE as COORDINATOR HOMELESS SHELTER  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $45,708.00  per year (Daily Rate:  $194.50)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000064-AN12  -000719-071942-ADMIN 06.530.3354.0069.000.000.00.61120
000064-AN12  -000719-071942-ADMIN 06.501.2324.0054.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  STUDENT SV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKY  SIMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKY  SIMPSON as SECRETARY DIRECTOR CCWPR  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000089-CLK12 -000628-062827-ADMIN 02.000.2121.0089.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-18
COUNTY OF PULASKI                                                                                                         SITE  GIFTED P

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSALYN  SUMMERVILLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSALYN  SUMMERVILLE as SECRETARY  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000065-CLK12 -000628-062808-ADMIN 02.000.2291.0065.270.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-19
COUNTY OF PULASKI                                                                                                         SITE  ESL & MULT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JO ANNA  HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JO ANNA  HARRIS as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000060-CLK12 -000628-062808-ADMIN 02.000.2131.0060.000.000.00.61120
000068-CLK12 -000628-062808-ADMIN 02.276.2212.0068.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-40-16
COUNTY OF PULASKI                                                                                                         SITE  ESL & MULT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  XIOMARA  VASQUEZ

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
XIOMARA  VASQUEZ as ESL TRANSLATOR / COMPLIANCE LIAISON  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $140.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000068-CLK12 -000719-071928-ADMIN 02.276.2212.0068.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-67-20
COUNTY OF PULASKI                                                                                                         SITE  SUPT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDY  BECKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDY  BECKER as INTERNAL AUDITOR OPERATIONS  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $83,028.00  per year (Daily Rate:  $353.31)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000075-AN12  -000719-071903-ADMIN 02.000.2516.0075.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-20
COUNTY OF PULASKI                                                                                                         SITE  SUPT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BEVERLY  GRIFFIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BEVERLY  GRIFFIN as SENIOR EXECUTIVE ASSISTANT  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $286.67)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000070-AN12  -000628-062835-ADMIN 02.000.2321.0070.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-50-12
COUNTY OF PULASKI                                                                                                         SITE  SUPT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARILYN G HOPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARILYN G HOPSON as ASSISTANT TO INTERNAL AUDITOR  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000075-AN12  -000719-071904-ADMIN 02.000.2516.0075.000.000.00.61120
000075-AN12  -000719-071904-ADMIN 02.000.2516.0075.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-57-20
COUNTY OF PULASKI                                                                                                         SITE  SUPT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALERIE R HUDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALERIE R HUDSON as EXECUTIVE ASSISTANT - DEPUTY SUPT  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $61,608.00  per year (Daily Rate:  $262.16)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000070-AN12  -000628-062825-ADMIN 02.000.2321.0070.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-49-20
COUNTY OF PULASKI                                                                                                         SITE  SUPT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE  MARKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE  MARKS as STAFF ASSISTANT  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000070-AN12  -000628-062850-ADMIN 02.000.2321.0070.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  P R & E

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KAREN  DEJARNETTE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KAREN  DEJARNETTE as DIRECTOR OF RESEARCH ASSESSMENT EVALUATN  in the above named school district 
for a period of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000071-ADN12 -000719-071912-ADMIN 02.016.2540.0071.000.000.00.61120
000071-ADN12 -000719-071912-ADMIN 02.016.2540.0071.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-69-12
COUNTY OF PULASKI                                                                                                         SITE  P R & E

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JULIA B WYNN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JULIA B WYNN as A STATISTICAL RESEARCH SPECIALIST - PRE  in the above named school district for a period of  
155 days,    months, beginning  November 15, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $42,809.76  per year (Daily Rate:  $276.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000071-ADN12 -000719-071959-ADMIN 02.016.2540.0071.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-47-20
COUNTY OF PULASKI                                                                                                         SITE  COMM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JULIE M DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JULIE M DAVIS as COMMUNICATIONS-SPECIALIST  in the above named school district for a period of  156 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,342.33  per year (Daily Rate:  $194.50)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000072-AN12  -000625-062501-ADMIN 02.000.2560.0072.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-38-6
COUNTY OF PULASKI                                                                                                         SITE  COMM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARESSA C DILTHEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARESSA C DILTHEY as PBX OPERATOR  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,004.00  per year (Daily Rate:  $97.89)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000072-CLK12 -000628-062807-ADMIN 02.000.2560.0072.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-11
COUNTY OF PULASKI                                                                                                         SITE  COMM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TIFFANY C HOFFMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TIFFANY C HOFFMAN as DIR OF COMMUNICATION & PUBLIC AFFAIRS  in the above named school district for a 
period of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $80,160.00  per year (Daily Rate:  $320.64)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000072-ADN12 -000603-060308-ADMIN 02.000.2560.0072.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-8
COUNTY OF PULASKI                                                                                                         SITE  COMM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIKARA M LINSY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIKARA M LINSY as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $124.29)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000072-CLK12 -000628-062808-ADMIN 02.000.2560.0072.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-56-14
COUNTY OF PULASKI                                                                                                         SITE  COMM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHANE W STACKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHANE W STACKS as WEB DESIGN SPECIALIST  in the above named school district for a period of  192 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,844.53  per year (Daily Rate:  $212.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000072-AN12  -000719-071988-ADMIN 02.000.2560.0072.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-47-20
COUNTY OF PULASKI                                                                                                         SITE  COMM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN D WALKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN D WALKER as STUDIO & VIDEO TECHNICIAN  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $45,708.00  per year (Daily Rate:  $194.50)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000072-AN12  -000719-071992-ADMIN 02.000.2560.0072.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-53-20
COUNTY OF PULASKI                                                                                                         SITE  VIPS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMARA HYATT BLAYLOCK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMARA HYATT BLAYLOCK as VIPS - SCHOOL COORDINATOR  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $54,672.00  per year (Daily Rate:  $232.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000073-AN12  -000625-062510-ADMIN 02.000.2219.0073.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-67-20
COUNTY OF PULASKI                                                                                                         SITE  VIPS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBRA J MILAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBRA J MILAM as A VIPS - COORDINATOR  in the above named school district for a period of  250 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $82,596.00  per year (Daily Rate:  $330.38)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000073-ADN12 -000625-062509-ADMIN 02.000.2219.0073.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY09-50-15
COUNTY OF PULASKI                                                                                                         SITE  VIPS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MYRTLE  WITHERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MYRTLE  WITHERS as VIPS SCHOOL COORDINATOR  in the above named school district for a period of  210 days,    
months, beginning  July 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,098.91  per year (Daily Rate:  $195.71)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000073-AN11  -000719-071913-ADMIN 06.516.2219.0073.056.003.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  DESMON-05-1
COUNTY OF PULASKI                                                                                                         SITE  BOARD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA F BRYANT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA F BRYANT as ASSOCIATE OFFICE MANGER  in the above named school district for a period of  261 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,253.00  per year (Daily Rate:  $181.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000075-DESMON-000719-071902-ADMIN 02.000.2900.0075.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  DESMON-02-1
COUNTY OF PULASKI                                                                                                         SITE  BOARD

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGIE L POWELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGIE L POWELL as ASSOCIATE FEDERAL MONITOR  in the above named school district for a period of  261 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $103,290.00  per year (Daily Rate:  $395.75)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000075-DESMON-000609-060901-ADMIN 02.000.2900.0075.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-12
COUNTY OF PULASKI                                                                                                         SITE  ADULT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALFREDIA  ATKINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALFREDIA  ATKINSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,660.00  per year (Daily Rate:  $104.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000714-CUS12 -000640-064009-ADMIN 02.000.2611.0135.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-28-15
COUNTY OF PULASKI                                                                                                         SITE  ADULT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA A BUTLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA A BUTLER as PARAPROFESSIONAL-ADULT ED  in the above named school district for a period of  200 days,    
months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,332.00  per year (Daily Rate:  $111.66)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000714-AN10  -000691-069109-ADMIN 02.202.1420.0714.600.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY16-42-20
COUNTY OF PULASKI                                                                                                         SITE  ADULT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELIA L GEANS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELIA L GEANS as SECRETARY - ADMIN  in the above named school district for a period of  220 days,    months, 
beginning  July 16, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $178.96)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-CLK11 -000680-068005-ADMIN 02.000.2212.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY17-38-20
COUNTY OF PULASKI                                                                                                         SITE  ADULT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELLA M HUMPHREY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELLA M HUMPHREY as SECRETARY  in the above named school district for a period of  210 days,    months, beginning  
July 26, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $166.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000714-CLK105-000628-062808-ADMIN 02.201.1410.0714.600.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY23-36-20
COUNTY OF PULASKI                                                                                                         SITE  ADULT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SYLVESTER  LANG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SYLVESTER  LANG as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,042.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000714-SOFR12-000712-071200-ADMIN 02.000.2660.0135.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-1
COUNTY OF PULASKI                                                                                                         SITE  ADULT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALBERT  LONG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALBERT  LONG as CUSTODIAN  in the above named school district for a period of  155 days,    months, beginning  October 
28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $5,354.43  per year (Daily Rate:  $34.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000714-CUS12 -000640-064009-ADMIN 02.000.2611.0135.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-35-20
COUNTY OF PULASKI                                                                                                         SITE  ADULT ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELLY J WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELLY J WILLIAMS as SECRETARY  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $157.36)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000714-CLK10 -000628-062808-ADMIN 02.202.1420.0714.600.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-02-3
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AMY  BEARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AMY  BEARD as MANAGER - TRAINEE  in the above named school district for a period of  189 days,    months, beginning  
July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,833.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMEAL-000671-067106-ADMIN 08.000.3120.0200.000.000.00.61122

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LILLY I BOUIE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LILLY I BOUIE as A DIRECTOR - FOOD SERVICE  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-ADN12 -000670-067000-ADMIN 08.000.3120.0200.000.000.00.61123
000058-ADN12 -000670-067000-ADMIN 08.000.3120.0200.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-20
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAYTURA G BRADLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAYTURA G BRADLEY as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,620.00  per year (Daily Rate:  $121.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000002-CUS12 -000645-064501-SENIOR 02.000.2611.0002.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-1
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHANNON L GASAWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHANNON L GASAWAY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  58 
days,    months, beginning  September 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $4,310.81  per year (Daily Rate:  $74.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000024-INA925-000758-075805-ELEM 02.000.1120.0024.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-6
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE D LEWIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE D LEWIS as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  186 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,133.00  per year (Daily Rate:  $65.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0050.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-18
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN  MATLOCK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN  MATLOCK as AIDE SUPERVISION  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000027-INA925-000760-076025-ELEM 12.000.1120.0027.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-5
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A SEARS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A SEARS as PERSONAL CARE AIDE  in the above named school district for a period of  185 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,945.00  per year (Daily Rate:  $69.97)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000041-INA925-000760-076026-ELEM 06.702.1240.0041.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-02-3
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA  STRICKLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA  STRICKLEN as CARE PARAPROFESSIONAL  in the above named school district for a period of  189 days,    
months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,833.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000077-CARE  -000760-076011-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-02-3
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA  STRICKLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA  STRICKLEN as MANAGER - TRAINEE  in the above named school district for a period of  189 days,    months, 
beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,833.00  per year (Daily Rate:  $83.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMEAL-000671-067106-ADMIN 08.000.3120.0200.000.000.00.61122

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-9
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOROTHY  TAYLOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOROTHY  TAYLOR as WORKER - ELEM FOOD SERVICE  in the above named school district for a period of  175 days,    
months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,473.92  per year (Daily Rate:  $71.28)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067115-ADMIN 08.000.3120.0021.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-17
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETH ALLISON TOLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETH ALLISON TOLAND as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, 
beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $268.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000047-NURSES-006080-608000-ELEM 02.000.2134.0047.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMEAL-02-4
COUNTY OF PULASKI                                                                                                         SITE  SUBS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TENESHIA L YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TENESHIA L YOUNG as MANAGER - TRAINEE  in the above named school district for a period of  189 days,    months, 
beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,301.00  per year (Daily Rate:  $86.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMEAL-000671-067106-ADMIN 08.000.3120.0200.000.000.00.61122

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-56-20
COUNTY OF PULASKI                                                                                                         SITE  C F O

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROL F ARMSTRONG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROL F ARMSTRONG as EXECUTIVE ASSISTANT  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000080-AN12  -000628-062806-ADMIN 02.000.2501.0080.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-83-13
COUNTY OF PULASKI                                                                                                         SITE  C F O

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELSEY D BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELSEY D BAILEY as CHIEF FINANCIAL OFFICER  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $108,048.00  per year (Daily Rate:  $432.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000080-ADN12 -000607-060702-ADMIN 02.000.2501.0080.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-42-20
COUNTY OF PULASKI                                                                                                         SITE  C F O

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHEA L COCHRAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHEA L COCHRAN as PRINTER  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000080-AN12  -000719-071917-ADMIN 02.000.2530.0080.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  C F O

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONY  GUPTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONY  GUPTON as CUSTODIAN  in the above named school district for a period of  208 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,185.23  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000080-CUS12 -000645-064501-ADMIN 02.000.2611.0054.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-14
COUNTY OF PULASKI                                                                                                         SITE  C F O

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEROY  HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEROY  HARRIS as AMERICAN RECOV & REINVESTMENT ACT COORD  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000080-AN12  -000614-614000-ADMIN 02.000.2501.0080.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-36-14
COUNTY OF PULASKI                                                                                                         SITE  C F O

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SILESTER  PITTMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SILESTER  PITTMAN as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $118.21)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000080-CUS12 -000640-064011-ADMIN 02.000.2611.0054.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-56-17
COUNTY OF PULASKI                                                                                                         SITE  HUM RES

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DENISE Y BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DENISE Y BROWN as ADMINISTRATIVE ASSISTANT HUMAN RESOURCES  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $54,672.00  per year (Daily Rate:  $232.65)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000081-AN12  -000628-062841-ADMIN 02.000.2571.0081.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-16
COUNTY OF PULASKI                                                                                                         SITE  HUM RES

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA M ECKOLLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA M ECKOLLS as HUMAN RESOURCE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000081-AN12  -000628-062816-ADMIN 02.000.2572.0081.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-16
COUNTY OF PULASKI                                                                                                         SITE  HUM RES

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RITA F JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RITA F JONES as HUMAN RESOURCE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000081-AN12  -000628-062816-ADMIN 02.000.2572.0081.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-45-16
COUNTY OF PULASKI                                                                                                         SITE  HUM RES

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ORA D. NUNNLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ORA D. NUNNLEY as DOCUMENTS MANAGER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $38,208.00  per year (Daily Rate:  $162.59)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000081-AN12  -000628-062877-ADMIN 02.000.2572.0081.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  HUM RES

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT E ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT E ROBINSON as DIR OF CLASSIFIED/RECRUITMENT & EEO  in the above named school district for a 
period of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000081-ADN12 -000719-071916-ADMIN 02.006.2572.0081.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-16
COUNTY OF PULASKI                                                                                                         SITE  HUM RES

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANICE S RODGERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANICE S RODGERS as HUMAN RESOURCES SPECIALIST/S0S  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000081-AN12  -000628-062818-ADMIN 02.000.2572.0081.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-16
COUNTY OF PULASKI                                                                                                         SITE  HUM RES

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAULINE B WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAULINE B WILLIAMS as HUMAN RESOURCE SPECIALIST  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000081-AN12  -000628-062816-ADMIN 02.000.2572.0081.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-64-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARGARET A ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARGARET A ANDERSON as PROGRAMMER - ANALYST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $75,924.00  per year (Daily Rate:  $323.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066104-ADMIN 02.013.2580.0082.000.000.00.61120
000082-AN12  -000661-066104-ADMIN 02.013.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BILLY DON BARTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BILLY DON BARTON as NETWORK SPECIALIST II  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $270.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060004-ADMIN 02.013.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERA L BATES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERA L BATES as NETWORK SPECIALIST II  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $270.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060004-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-64-18
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL R BESANCON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL R BESANCON as PHONE SYSTEMS ENGINEER  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $71,520.00  per year (Daily Rate:  $304.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066121-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066121-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATHY  BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATHY  BROWN as NETWORK SPECIALIST  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $270.08)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-AN12  -000671-067124-ADMIN 08.000.3120.0058.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-54-16
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JACQUELYN D BRUCE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JACQUELYN D BRUCE as NETWORK SPECIALIST I  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $212.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060003-ADMIN 02.013.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-50-19
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RODNEY D CAMPBELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RODNEY D CAMPBELL as SUPPORT SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066101-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066101-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-54-14
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALTER E CROCKRAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALTER E CROCKRAN as NETWORK SPECIALIST I  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060003-ADMIN 02.013.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GRETA L FREEMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GRETA L FREEMAN as NETWORK SPECIALIST II  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $270.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060004-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-52-16
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JENNIFER C HARPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JENNIFER C HARPER as HELP DESK ANALYST I  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066113-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066113-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-19
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBBIE L JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBBIE L JACKSON as NETWORK SPECIALIST II  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $61,608.00  per year (Daily Rate:  $262.16)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060004-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALFREDA  JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALFREDA  JOHNSON as NETWORK SPECIALIST II  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $270.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060004-ADMIN 12.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-66-13
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEVIN L MCKNIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEVIN L MCKNIGHT as COORDINATOR - DATA QUALITY  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $60,567.47  per year (Daily Rate:  $257.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060007-ADMIN 02.000.2580.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-68-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ODELLIVIA V MOUTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ODELLIVIA V MOUTON as COORDINATOR OPERATIONS  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $85,092.00  per year (Daily Rate:  $340.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-ADN12 -000600-060001-ADMIN 02.000.2230.0082.000.000.00.61120
000082-ADN12 -000600-060001-ADMIN 02.000.2580.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA L PAYNE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA L PAYNE as NETWORK SPECIALIST II  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $63,468.00  per year (Daily Rate:  $270.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060004-ADMIN 02.013.2230.0082.000.000.00.61120
000082-AN12  -000600-060004-ADMIN 02.013.2580.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-14
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRISTOPHER L PHILLIPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRISTOPHER L PHILLIPS as SERVER SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066125-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-68-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHRIS  PROWSE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHRIS  PROWSE as COORDINATOR - SERVERS  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $85,548.00  per year (Daily Rate:  $364.03)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060005-ADMIN 02.000.2230.0082.000.000.00.61120
000082-AN12  -000600-060005-ADMIN 02.000.2580.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN E RUFFINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN E RUFFINS as A DIRECTOR COMPUTER INFORMATION SERVICES  in the above named school district for a 
period of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-ADN12 -000719-071995-ADMIN 02.000.2580.0082.000.000.00.61120
000082-ADN12 -000719-071995-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-54-13
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN E SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN E SMITH as NETWORK SPECIALIST I  in the above named school district for a period of  225 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $43,762.98  per year (Daily Rate:  $194.50)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060003-ADMIN 02.013.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-4
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSE M WEBB

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSE M WEBB as CUSTODIAN  in the above named school district for a period of  106 days,    months, beginning  January 
27, 2011 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,010.89  per year (Daily Rate:  $75.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-CUS12 -000645-064501-ADMIN 02.000.2620.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-68-19
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JULIAN W WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JULIAN W WHITE as COORDINATOR - DESKTOP  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $83,028.00  per year (Daily Rate:  $353.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060006-ADMIN 02.000.2230.0082.000.000.00.61120
000082-AN12  -000600-060006-ADMIN 02.000.2580.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-44-12
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AISHA R WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AISHA R WILLIAMS as COMPUTER TECHNICIAN  in the above named school district for a period of  200 days,    
months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $164.58)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN10  -000661-066119-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-53-20
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RUTH A WILLIAMS-HAYGOOD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RUTH A WILLIAMS-HAYGOOD as SUPPORT SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $54,672.00  per year (Daily Rate:  $232.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066101-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066101-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-58-12
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STACIE N WRIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STACIE N WRIGHT as NETWORK SPECIALIST II  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $212.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000600-060004-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-54-15
COUNTY OF PULASKI                                                                                                         SITE  INFO SRVCS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRAYCE RENETTE YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRAYCE RENETTE YOUNG as COORDINATOR - TRAINING  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066102-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066102-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RONDA A ADAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RONDA A ADAMS as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE F AGEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE F AGEE as BUS DRIVER - AIDE  in the above named school district for a period of  116 days,    months, 
beginning  August 19, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,326.58  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOUGLAS R AKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOUGLAS R AKINS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,620.00  per year (Daily Rate:  $98.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA  ALEXANDER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA  ALEXANDER as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DIANA L ALLISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DIANA L ALLISON as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A ANDERSON as BUS MONITOR  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-52-14
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHNNY RAY BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHNNY RAY BAILEY as BUS MECHANIC  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-AN12  -000652-065200-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBBIE Q BARKER JOYNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBBIE Q BARKER JOYNER as BUS DRIVER  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSE M BAUGH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSE M BAUGH as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSHAWN D BERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSHAWN D BERRY as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,620.00  per year (Daily Rate:  $98.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MONIQUE L BLEDSOE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MONIQUE L BLEDSOE as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,620.00  per year (Daily Rate:  $98.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLORIA V BREWER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLORIA V BREWER as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-6
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELINDA D BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELINDA D BROWN as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,541.86  per year (Daily Rate:  $87.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE  BUNTING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE  BUNTING as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS E CAMPBELL JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS E CAMPBELL JR as BUS DRIVER  in the above named school district for a period of  159 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,507.42  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL  CAMPBELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL  CAMPBELL as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-12
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIS F CANADY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIS F CANADY as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $140.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-CLK12 -000628-062808-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES D CARADINE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES D CARADINE as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHANDRA Y CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHANDRA Y CARTER as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,777.00  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANGELA  CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANGELA  CLARK as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GEORGE E COBB

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GEORGE E COBB as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAYMOND  COBBS JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAYMOND  COBBS JR as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,039.04  per year (Daily Rate:  $78.87)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LATEESHA S COLLINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LATEESHA S COLLINS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOUIS E COOK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOUIS E COOK as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES T CURRY JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES T CURRY JR as BUS DRIVER - AIDE  in the above named school district for a period of  118 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,470.15  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-60-20
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHNNIE L DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHNNIE L DAVIS as A SUPERVISOR-MAINTENANCE/MATERIA  in the above named school district for a period of  
250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,020.00  per year (Daily Rate:  $268.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-ADN12 -000640-064032-ADMIN 02.000.2740.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EUGENE  DOUBLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EUGENE  DOUBLIN as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERNA  EMBRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERNA  EMBRY as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-6
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MABLE  FAIR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MABLE  FAIR as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,312.00  per year (Daily Rate:  $86.02)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEWELL L FLOYD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEWELL L FLOYD as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,777.00  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADREAUNA S FOLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADREAUNA S FOLEY as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,280.50  per year (Daily Rate:  $80.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS J FRAZIER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS J FRAZIER as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN  GIVENS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN  GIVENS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GORDON O HALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GORDON O HALL as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TRACEY R HARPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TRACEY R HARPER as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANITA Y HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANITA Y HARRIS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,027.00  per year (Daily Rate:  $84.42)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-55-1
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOIS L HAYES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOIS L HAYES as A SUPERVISOR - TRANSPORTATION  in the above named school district for a period of  189 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,317.61  per year (Daily Rate:  $133.96)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-ADN12 -000651-065101-ADMIN 02.000.2730.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LILLIAN  HERNDON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LILLIAN  HERNDON as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-3
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROCHELLE L HILL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROCHELLE L HILL as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,340.88  per year (Daily Rate:  $74.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARICHAL  HOOKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARICHAL  HOOKS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-04-2
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANK H HOWARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANK H HOWARD as BUS DRIVER - FULL TIME SUB  in the above named school district for a period of  178 days,    
months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,925.00  per year (Daily Rate:  $106.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065502-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KATRINA ANN HOWARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KATRINA ANN HOWARD as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,777.00  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ELTHEAN  HUBBARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ELTHEAN  HUBBARD as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES L HUBBARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES L HUBBARD as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS E HUDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS E HUDSON as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-60-17
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THERESA  HUMPHREY-KIRKLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THERESA  HUMPHREY-KIRKLIN as A SUPERVISOR - TRANSPORTATION  in the above named school district for a 
period of  132 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,410.20  per year (Daily Rate:  $230.38)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-ADN12 -000651-065101-ADMIN 02.000.2730.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-1
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEANNA LEEANN JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEANNA LEEANN JACKSON as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    
months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,580.00  per year (Daily Rate:  $59.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA A JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA A JACKSON as BUS MONITOR  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ESHUNDA KAY JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ESHUNDA KAY JOHNSON as BUS DRIVER - AIDE  in the above named school district for a period of  118 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,470.15  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FLORENE W JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FLORENE W JOHNSON as BUS MONITOR  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHUNTE N JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHUNTE N JOHNSON as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,777.00  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARLA SHUNETTE JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARLA SHUNETTE JONES as BUS MONITOR  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERMA  KING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERMA  KING as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 17, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAMELA C KING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAMELA C KING as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,649.00  per year (Daily Rate:  $93.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA K KNIGHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA K KNIGHT as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDREE  LANDRUM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDREE  LANDRUM as BUS DRIVER  in the above named school district for a period of  153 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,145.28  per year (Daily Rate:  $98.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-9
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBIN K LANIGAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBIN K LANIGAN as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,091.00  per year (Daily Rate:  $96.02)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-1
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  T ROYAL  LEE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
T ROYAL  LEE as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,580.00  per year (Daily Rate:  $59.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANDRA L LONG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANDRA L LONG as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-1
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THERMAN B LOVELACE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THERMAN B LOVELACE as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,580.00  per year (Daily Rate:  $59.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MCKINLEY  MALONE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MCKINLEY  MALONE as BUS DRIVER - AIDE  in the above named school district for a period of  113 days,    months, 
beginning  August 27, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,111.24  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-6
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  YOLANDA L MCCALL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
YOLANDA L MCCALL as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,718.00  per year (Daily Rate:  $88.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-7
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAJUANNA LYNN MCCULLOUGH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAJUANNA LYNN MCCULLOUGH as BUS DRIVER  in the above named school district for a period of  178 days,    
months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,033.00  per year (Daily Rate:  $90.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KIM  MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KIM  MILLER as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICTOR  MILLER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICTOR  MILLER as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIE J MONTS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIE J MONTS as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-8
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GERALD A MOODY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GERALD A MOODY as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,562.00  per year (Daily Rate:  $93.04)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINCOLN  MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINCOLN  MOORE as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA D MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA D MOORE as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 

000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA D MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA D MOORE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  178 days,    
months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000032-INA925-000758-075805-ELEM 02.000.1120.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-19
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA D MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA D MOORE as BUS DRIVER  in the above named school district for a period of  185 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,247.25  per year (Daily Rate:  $49.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 

000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-33-19
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA D MOORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA D MOORE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $9,247.25  per year (Daily Rate:  $49.99)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
 
000032-INA925-000758-075805-ELEM 02.000.1120.0032.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ZARINAH  MUHAMMAD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ZARINAH  MUHAMMAD as BUS MONITOR  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-44-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARREL ANN MYERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARREL ANN MYERS as DRIVER'S TRAINER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $131.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-AN12  -000655-065503-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NEDDIE J NICHOLS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NEDDIE J NICHOLS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DARLENE  PATRICK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DARLENE  PATRICK as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALICE  PERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALICE  PERRY as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-8
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DOUGLAS E PORTLOCK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DOUGLAS E PORTLOCK as BUS DRIVER  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,562.00  per year (Daily Rate:  $93.04)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AMANDA FAY PRICE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AMANDA FAY PRICE as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,027.00  per year (Daily Rate:  $84.42)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE J RAGLAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE J RAGLAND as BUS MONITOR  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-65-20
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BETTYE J ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BETTYE J ROBINSON as A SUPERVISOR - TRANSPORTATION  in the above named school district for a period of  250 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $77,808.00  per year (Daily Rate:  $311.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-ADN12 -000651-065101-ADMIN 02.000.2730.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-04-2
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARILYN L ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARILYN L ROBINSON as BUS DRIVER - FULL TIME SUB  in the above named school district for a period of  146 days,    
months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,522.75  per year (Daily Rate:  $106.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065502-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA L ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA L ROBINSON as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-8
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STACEY  ROSBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STACEY  ROSBY as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,562.00  per year (Daily Rate:  $93.04)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADALIA M SAMUEL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADALIA M SAMUEL as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,511.00  per year (Daily Rate:  $75.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES L SCRUGGS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES L SCRUGGS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MANCE S SETTLES JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MANCE S SETTLES JR as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,511.00  per year (Daily Rate:  $75.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAURA L SLOAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAURA L SLOAN as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROXCENA T SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROXCENA T SMITH as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIAM D SMITH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIAM D SMITH as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-9
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIE A SPEARMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIE A SPEARMON as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,789.00  per year (Daily Rate:  $88.70)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LUCILLE  SPIVEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LUCILLE  SPIVEY as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIRLEY D TERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIRLEY D TERRY as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEASHA A THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEASHA A THOMPSON as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-4
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA  THOMPSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA  THOMPSON as BUS DRIVER - AIDE  in the above named school district for a period of  118 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,470.15  per year (Daily Rate:  $71.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ODESSA  THORNTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ODESSA  THORNTON as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,027.00  per year (Daily Rate:  $84.42)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AARON L TUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AARON L TUCKER as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,616.00  per year (Daily Rate:  $36.66)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-CUS12 -000645-064501-ELEM 02.000.2611.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN D TUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN D TUCKER as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MURRY L TUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MURRY L TUCKER as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NANCY L TUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NANCY L TUCKER as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-1
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA J TURNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA J TURNER as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $10,580.00  per year (Daily Rate:  $59.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBRA  VAIL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBRA  VAIL as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  August 17, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSMON-01-10
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN R WALTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN R WALTON as BUS MONITOR  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,937.00  per year (Daily Rate:  $89.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSMON-000716-071600-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALBERT  WASHINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALBERT  WASHINGTON as BUS DRIVER  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PHYLLIS A WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PHYLLIS A WATSON as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-02-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA L WEBB

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA L WEBB as BUS DRIVER - AIDE  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $13,511.00  per year (Daily Rate:  $75.90)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065501-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-5
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUNITHA  WEST

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUNITHA  WEST as BUS DRIVER  in the above named school district for a period of  147 days,    months, beginning  August 
17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,278.32  per year (Daily Rate:  $83.53)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA B WHITE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA B WHITE as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JUANITA  WIGGINS UNDERWOOD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JUANITA  WIGGINS UNDERWOOD as BUS DRIVER  in the above named school district for a period of  178 days,    
months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN A WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN A WILLIAMS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-7
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DON H WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DON H WILLIAMS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,033.00  per year (Daily Rate:  $90.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-8
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WANDA  WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WANDA  WILLIAMS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,562.00  per year (Daily Rate:  $93.04)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-9
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA  WOFFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA  WOFFORD as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,091.00  per year (Daily Rate:  $96.02)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANDREA  WOODS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANDREA  WOODS as BUS DRIVER  in the above named school district for a period of  178 days,    months, beginning  
August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  BUSDRV-03-11
COUNTY OF PULASKI                                                                                                         SITE  TRANSPOR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SYLVIA MARIE WORTHY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SYLVIA MARIE WORTHY as BUS DRIVER  in the above named school district for a period of  178 days,    months, 
beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,480.00  per year (Daily Rate:  $103.82)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000083-BUSDRV-000655-065500-ADMIN 02.000.2720.0083.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-68-20
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BENITA L BROWNING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BENITA L BROWNING as SENIOR PAYROLL SUPERVISOR  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $85,092.00  per year (Daily Rate:  $340.37)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-ADN12 -000610-061004-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-20
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TANYA E COX

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TANYA E COX as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $67,368.00  per year (Daily Rate:  $286.67)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-19
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHETTA A MAYFIELD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHETTA A MAYFIELD as BOOKKEEPER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-15
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FELICIA A MCINTOSH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FELICIA A MCINTOSH as BOOKKEEPER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $212.73)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-14
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES JEAN MOSES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES JEAN MOSES as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-60-19
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES E PARKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES E PARKER as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $65,388.00  per year (Daily Rate:  $278.25)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-68-16
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOEL  RICHARDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOEL  RICHARDS as ASSISTANT DIRECTOR - FINANCIAL SERVICES  in the above named school district for a period 
of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $75,516.00  per year (Daily Rate:  $302.06)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-ADN12 -000607-060703-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEAN A RING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEAN A RING as DIRECTOR OF FINANCIAL SERVICES  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-ADN12 -000607-060701-ADMIN 02.000.2511.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-20
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SUSAN L SANDERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SUSAN L SANDERS as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $58,032.00  per year (Daily Rate:  $246.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-20
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MONA C WALLIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MONA C WALLIS as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $58,032.00  per year (Daily Rate:  $246.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-14
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROSHUNDA M WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROSHUNDA M WATSON as BOOKKEEPER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-10
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TIKI S WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TIKI S WILLIAMS as BOOKKEEPER  in the above named school district for a period of  185 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,895.15  per year (Daily Rate:  $183.22)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-7
COUNTY OF PULASKI                                                                                                         SITE  FIN & ACCT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN SUSAN YORK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN SUSAN YORK as BOOKKEEPER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000084-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-48-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDITH G CARAWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDITH G CARAWAY as FIXED ASSET PROPERTY MANAGER  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062113-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-43-15
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TODD C CHAMNESS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TODD C CHAMNESS as DRIVER ASSISTANT/WAREHOUSE  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $148.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062119-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANECIA F CLEEK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANECIA F CLEEK as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $58,032.00  per year (Daily Rate:  $246.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-43-15
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRETT  COLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRETT  COLE as DELIVERY DRIVER/WAREHOUSEMAN  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $148.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062122-ADMIN 02.000.2520.0085.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-68-16
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATHRYN ANN COSTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATHRYN ANN COSTON as ASSISTANT DIRECTOR  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $75,516.00  per year (Daily Rate:  $302.06)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-ADN12 -000621-062111-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-43-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT C GRIFFIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT C GRIFFIN as CENTRAL RECEIVING CLERK - PROCUREMENT  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062118-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-43-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CURTIS  HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CURTIS  HARRIS as DRIVER - COURIER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062102-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-15
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RONALD E HENDRIX

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RONALD E HENDRIX as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,330.00  per year (Daily Rate:  $52.47)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-CUS12 -000645-064501-ADMIN 02.000.2611.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-48-12
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE L HURST

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE L HURST as BUYER  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062112-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-42-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TISA S MANLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TISA S MANLEY as PURCHASE ORDER CLERK  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062120-ADMIN 02.000.2520.0085.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-48-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN  MATTHEWS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN  MATTHEWS as BUYER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062112-ADMIN 02.000.2520.0085.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-48-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANCES J MURRAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANCES J MURRAY as CONTRACT SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000628-062800-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DARRAL  PARADIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DARRAL  PARADIS as A DIRECTOR  in the above named school district for a period of  250 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-ADN12 -000621-062101-ADMIN 02.000.2521.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-43-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WENDELL  RICHARDSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WENDELL  RICHARDSON as DELIVERY DRIVER/COURIER & WAREHOUSE ASST  in the above named school 
district for a period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062104-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-55-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TOMMIE  SHELTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TOMMIE  SHELTON as SUPPLY CENTER SUPERVISOR  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $57,732.00  per year (Daily Rate:  $230.93)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-ADN12 -000621-062100-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-45-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES H SUTTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES H SUTTON as PROPERTY DISTRIBUTION SPECIALIST  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $43,056.00  per year (Daily Rate:  $183.22)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000628-062834-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-48-18
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELLYE D SUTTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELLYE D SUTTON as TEXTBOOK/SPECIAL PROGRAMS COORDINATOR  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062114-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-54-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS G TERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS G TERRY as ASSISTANT SUPPLY CENTER SUPERVISOR  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000621-062107-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-48-20
COUNTY OF PULASKI                                                                                                         SITE  PROCUREMNT

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEBORAH L TUCKER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEBORAH L TUCKER as SPECIALIST-INVENTORY CONTROL  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000085-AN12  -000628-062810-ADMIN 02.000.2520.0085.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-57-18
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONALD CARL ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONALD CARL ALLEN as SUPERVISOR SECUIRTY PERSONNEL  in the above named school district for a period of  
250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $57,732.00  per year (Daily Rate:  $230.93)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-ADN12 -000712-071208-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY07-30-17
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIAM A BOYKIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIAM A BOYKIN as DISTRICT WIDE SECURITY OFFICER  in the above named school district for a period of  190 
days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,404.00  per year (Daily Rate:  $133.71)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-AN950 -000712-071201-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-57-18
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN L CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN L CARTER as BUILDING SECURITY SUPERVISOR  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $57,732.00  per year (Daily Rate:  $230.93)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-ADN12 -000712-071206-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-20
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DORA E CORNNER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DORA E CORNNER as SECRETARY  in the above named school district for a period of  188 days,    months, beginning  
August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $169.91)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-CLK925-000628-062808-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY07-30-19
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BERT E GATLIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BERT E GATLIN as DISTRICT WIDE SECURITY OFFICER  in the above named school district for a period of  190 days,    
months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,964.00  per year (Daily Rate:  $141.92)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-AN950 -000712-071201-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-57-8
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL D GREEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL D GREEN as COOR OF BACKGROUND & INTERNAL INVESTIGAT  in the above named school district for 
a period of  229 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,230.45  per year (Daily Rate:  $171.31)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-ADN12 -000712-071210-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-51-7
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GREGORY HEATH INGRAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GREGORY HEATH INGRAM as COORDINATOR OF CCTV SYSTEMS  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $148.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-AN12  -000768-076820-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT B JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT B JONES as A DIRECTOR OF SAFETY AND SECURITY  in the above named school district for a period of  250 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-ADN12 -000712-071207-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-14
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANA  LINER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANA  LINER as SECRETARY  in the above named school district for a period of  188 days,    months, beginning  August 
12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,700.00  per year (Daily Rate:  $142.02)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-CLK925-000628-062808-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY07-30-20
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PAUL G MCDONALD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PAUL G MCDONALD as DISTRICT WIDE SECURITY OFFICER  in the above named school district for a period of  190 
days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $146.21)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-AN950 -000712-071201-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY07-30-20
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIAM R NEWTH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIAM R NEWTH as DISTRICT WIDE SECURITY OFFICER  in the above named school district for a period of  190 
days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $27,780.00  per year (Daily Rate:  $146.21)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-AN950 -000712-071201-ADMIN 02.000.2660.0087.000.000.00.61120
000087-AN950 -000712-071201-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  SECURITY

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EMMA A SAXTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EMMA A SAXTON as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000087-CLK12 -000628-062808-ADMIN 02.000.2660.0087.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-8
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES D ADAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES D ADAMS as PAINTER - TRADE  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $144.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064068-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-75-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WAYNE E ADAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WAYNE E ADAMS as DIRECTOR MAINTENANCE & OPERATIONS  in the above named school district for a period of  
250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $104,868.00  per year (Daily Rate:  $419.47)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064045-ADMIN 02.000.2601.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HENRY L ADROW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HENRY L ADROW as PAINTER  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064025-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LARRY  ADROW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LARRY  ADROW as LABOR - FOREMAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064019-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEM  AUSTIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEM  AUSTIN as EQUIPMENT OPERATOR  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064033-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-12
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GARY D BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GARY D BAILEY as AIR COND-TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064001-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-15
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GARY  BARRENTINE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GARY  BARRENTINE as PLUMBER TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064071-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-16
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BILLY JOE BARTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BILLY JOE BARTON as PAINTER - TRADE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $43,056.00  per year (Daily Rate:  $183.22)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064068-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-42-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMELA D BENNETT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMELA D BENNETT as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CLK12 -000628-062808-ADMIN 02.000.2601.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-42-13
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE FAYE BLACK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE FAYE BLACK as SECRETARY - ADMIN  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $135.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CLK12 -000680-068005-ADMIN 02.000.2601.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-19
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JIMMY  BRIXEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JIMMY  BRIXEY as ELECTRICIAN TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $212.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064063-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-7
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DARRELL W BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DARRELL W BROWN as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,416.00  per year (Daily Rate:  $82.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CUS12 -000645-064501-ADMIN 02.000.2611.0001.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-57-18
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARK CURTIS BURKHALTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARK CURTIS BURKHALTER as A CONSTRUCTION MANAGER  in the above named school district for a period of  
250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $57,732.00  per year (Daily Rate:  $230.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064007-ADMIN 02.000.2601.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-15
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS E BURKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS E BURKS as AIR COND-TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064001-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-14
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JORGE G CAMARENA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JORGE G CAMARENA as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $131.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-9
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES A CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES A CARTER as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,700.00  per year (Daily Rate:  $113.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-8
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WILLIE D CASEY SR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WILLIE D CASEY SR as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,920.00  per year (Daily Rate:  $110.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-45-10
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENNY R CASH

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENNY R CASH as ROOFER TRADE HELPER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $135.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000624-062452-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-8
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES R CASTLEBERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES R CASTLEBERRY as ROOFER TRADE SPECIALIST  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $153.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000624-062451-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-9
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOSEPH D CASTLEBERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOSEPH D CASTLEBERRY as MECHANIC TRADE SPECIALIST  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-062453-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDDIE R CATO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDDIE R CATO as LOCKSMITH - TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064022-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-15
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RANDY  CHAPMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RANDY  CHAPMAN as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $135.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DEMETRIUS L CHISM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DEMETRIUS L CHISM as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $120.61)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-16
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RANDALL  CLARK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RANDALL  CLARK as PAINTER TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $45,708.00  per year (Daily Rate:  $194.50)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064064-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-44-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES A CLEVELAND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES A CLEVELAND as TEAM LEADER - MAINTENANCE  in the above named school district for a period of  221 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,040.95  per year (Daily Rate:  $135.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064037-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-45-14
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRODERICK  COLLINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRODERICK  COLLINS as PLUMBER - TRADE HELPER  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $153.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064030-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-12
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARL T COLLINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARL T COLLINS as PAINTER  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $38,208.00  per year (Daily Rate:  $162.59)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064025-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-18
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEITH  COOK

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEITH  COOK as CARPENTER-TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064006-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-18
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN M CRAIG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN M CRAIG as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $148.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-12
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROY D DANIELS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROY D DANIELS as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $29,208.00  per year (Daily Rate:  $124.29)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DARRELL  DAVIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DARRELL  DAVIS as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-16
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRY  DRAPER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRY  DRAPER as MECHANIC TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $45,708.00  per year (Daily Rate:  $194.50)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064070-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL P ELLIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL P ELLIS as AIR COND-TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064001-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-8
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALEXANDER  FARISA

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALEXANDER  FARISA as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $144.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000645-064503-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CATHRYN P GILLASPY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CATHRYN P GILLASPY as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CLK12 -000628-062808-ADMIN 02.000.2601.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-13
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRUCE W GLOVER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRUCE W GLOVER as CARPENTER TRADE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064056-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRIEN  HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRIEN  HARRIS as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-16
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELCHIE  HARSHAW

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELCHIE  HARSHAW as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $140.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-54-19
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAMETRIC D HENDRIX

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAMETRIC D HENDRIX as A CUSTODIAL - SUPERVISOR  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $54,384.00  per year (Daily Rate:  $217.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064008-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-44-13
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SANTIAGO A HEWITT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SANTIAGO A HEWITT as TEAM LEADER - MAINTENANCE  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $144.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064037-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-7
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEVIN L HICKMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEVIN L HICKMON as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,164.00  per year (Daily Rate:  $107.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-13
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GREGORY H HIGGINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GREGORY H HIGGINS as PLASTER MASON TRADESMAN  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064069-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-40-16
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA ANNE HOLLIDAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA ANNE HOLLIDAY as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,916.00  per year (Daily Rate:  $140.07)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CLK12 -000628-062808-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-57-18
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES S HOLLOWAY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES S HOLLOWAY as A CONSTRUCTION MANAGER  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $57,732.00  per year (Daily Rate:  $230.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064007-ADMIN 02.000.2601.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-10
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERRY J HOUSDAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERRY J HOUSDAN as PAINTER - TRADE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $153.19)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064068-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-9
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DENIOUS R HOUSTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DENIOUS R HOUSTON as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,700.00  per year (Daily Rate:  $113.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALTER D HYDE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALTER D HYDE as PAINTER TRADE SPECIALIST  in the above named school district for a period of  201 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,052.36  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064064-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN  INGRAM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN  INGRAM as PLUMBER - FOREMAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064039-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-18
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DAMIEON F JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DAMIEON F JACKSON as PREVENTIVE MAINTENANCE TECHNICIAN TRADE  in the above named school district 
for a period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $45,708.00  per year (Daily Rate:  $194.50)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064044-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-44-7
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ERIKK  JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ERIKK  JACKSON as TEAM LEADER - MAINTENANCE  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $28,344.00  per year (Daily Rate:  $120.61)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064037-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HAROLD L JUMP

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HAROLD L JUMP as PREVENTIVE MAINTENANCE FOREMAN CIVIL  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064076-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ROBERT M KNOX

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ROBERT M KNOX as HVAC TRADE SPECIALIST  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064078-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-10
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TONY D LONG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TONY D LONG as ROOFING FOREMAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000624-062450-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOHN  LOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOHN  LOTT as CARPENTER - FOREMAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064005-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CLEVELAND  LOVE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CLEVELAND  LOVE as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JERRY L MCCLURE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JERRY L MCCLURE as PREVENTIVE MAINTENANCE FOREMAN  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064083-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VINCENT  MCCOY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VINCENT  MCCOY as WELDER/TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064082-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-14
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDSEY U MCDANIEL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDSEY U MCDANIEL as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $131.95)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JIMMY WAYNE MCKINNEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JIMMY WAYNE MCKINNEY as HVAC  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064079-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-17
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDERICK D METCALF

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDERICK D METCALF as CARPENTER-TRADE SPECIALIST  in the above named school district for a period of  
224 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,883.88  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064006-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BOB H MILLSAP

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BOB H MILLSAP as SMALL ENGINE MECHANIC TRADE SPECIALIST  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064053-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JIMMY B MUSGRAVE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JIMMY B MUSGRAVE as HEAT/AC - FOREMAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064038-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-5
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CEDRICK R NELSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CEDRICK R NELSON as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,700.00  per year (Daily Rate:  $100.85)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-34-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  IRA  NICHOLSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
IRA  NICHOLSON as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,308.00  per year (Daily Rate:  $133.23)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CUS12 -000645-064501-ADMIN 02.000.2611.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANTHONY L OATES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANTHONY L OATES as PLUMBER/TRADE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064086-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-49-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LEROY G PERCY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LEROY G PERCY as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-AN12  -000628-062801-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-16
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEPHANIE L PHELPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEPHANIE L PHELPS as WAREHOUSE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $45,708.00  per year (Daily Rate:  $194.50)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000628-062804-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-55-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PENNY D PHILLIPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PENNY D PHILLIPS as BOOKKEEPER  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $58,032.00  per year (Daily Rate:  $246.94)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
999999-AN12  -000628-062801-ADMIN 02.000.2515.0084.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-19
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEFFREY  POINTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEFFREY  POINTER as AIR COND-TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $212.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064001-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES  PRICE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES  PRICE as ELECTRICIAN TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064063-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-42-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AVANELL I RAIL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AVANELL I RAIL as SECRETARY - ADMIN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CLK12 -000680-068005-ADMIN 02.000.2691.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-59-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JANET C RECTOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JANET C RECTOR as BUDGET ASSISTANT  in the above named school district for a period of  250 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $65,052.00  per year (Daily Rate:  $260.21)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000628-062891-ADMIN 02.000.2601.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-12
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARL W REYNOLDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARL W REYNOLDS as CARPENTER TRADE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $38,208.00  per year (Daily Rate:  $162.59)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064056-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-17
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GLENN D ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GLENN D ROBINSON as PREVENTIVE MAINT TECH TRADE SPECIALIST  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $200.37)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064043-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-54-19
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARY M ROBINSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARY M ROBINSON as A CUSTODIAL - SUPERVISOR  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $54,384.00  per year (Daily Rate:  $217.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064008-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-42-17
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GALE P ROSBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GALE P ROSBY as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $153.19)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-CLK12 -000628-062808-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-14
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BERNARD  ROSEBY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BERNARD  ROSEBY as ELECTRICIAN TRADE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064080-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-13
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHESTINE L SANDERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHESTINE L SANDERS as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000645-064503-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALLEN  SHELTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALLEN  SHELTON as CARPENTER-TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064006-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS J SPECHT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS J SPECHT as HVAC TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064078-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-12
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEVEN RAY SPENCER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEVEN RAY SPENCER as CARPENTER TRADE  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $38,208.00  per year (Daily Rate:  $162.59)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064056-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-57-18
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  STEVEN  ST JOHN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
STEVEN  ST JOHN as A CONSTRUCTION MANAGER  in the above named school district for a period of  250 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $57,732.00  per year (Daily Rate:  $230.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064007-ADMIN 02.000.2601.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JAMES RICHARD TAGGART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JAMES RICHARD TAGGART as SCHEDULER/ESTIMATOR  in the above named school district for a period of  250 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,028.00  per year (Daily Rate:  $224.11)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064088-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-9
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VERNON CHARLES THARPE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VERNON CHARLES THARPE as LABORER - DRIVER  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,700.00  per year (Daily Rate:  $113.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-44-14
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAYMOND J THOMAS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAYMOND J THOMAS as TEAM LEADER - MAINTENANCE  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $148.65)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064037-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RICKY J TIPTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RICKY J TIPTON as PREVENTIVE MAINT TECH TRADE SPECIALIST  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064043-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-11
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CALVIN L TOWNSEND

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CALVIN L TOWNSEND as HVAC  in the above named school district for a period of  235 days,    months, beginning  July 01, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $157.79)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064079-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PHILLIP T VANO

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PHILLIP T VANO as ELECTRICIAN TRADE SPECIALIST  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $51,504.00  per year (Daily Rate:  $219.17)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064063-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-54-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DANNY E WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DANNY E WATSON as PAINT - FOREMAN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064024-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-6
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAVAR M WATSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAVAR M WATSON as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,420.00  per year (Daily Rate:  $103.91)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-49-20
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHAEL L WESLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHAEL L WESLEY as TRADESMAN HEAT/AC  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064067-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-44-9
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GINENTRIC O WEST

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GINENTRIC O WEST as TEAM LEADER - MAINTENANCE  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $30,096.00  per year (Daily Rate:  $128.07)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064037-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-7
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ADAM W WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ADAM W WILLIAMS as LABORER - DRIVER  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,164.00  per year (Daily Rate:  $107.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61121

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-40-15
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FREDERICK E WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FREDERICK E WILLIAMS as LABORER - DRIVER  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $135.93)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064042-ADMIN 02.000.2620.0088.000.000.00.61123

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY21-51-18
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HARLEY BRYAN WYLIE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HARLEY BRYAN WYLIE as PLUMBER TRADE SPECIALIST  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $48,516.00  per year (Daily Rate:  $206.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-MAINT -000640-064071-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY02-68-14
COUNTY OF PULASKI                                                                                                         SITE  MAINT/OPER

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEVIN D YARBERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEVIN D YARBERRY as A SUPERVISOR-MAINTENANCE/MATERIA  in the above named school district for a period 
of  250 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $71,148.00  per year (Daily Rate:  $284.59)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000088-ADN12 -000640-064032-ADMIN 02.000.2620.0088.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-56-20
COUNTY OF PULASKI                                                                                                         SITE  EDUC SERV

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANITA D SPEARS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANITA D SPEARS as ADMIN ASST ASSOC SUPER EDUC SVCS  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000089-AN12  -000719-071927-ADMIN 02.000.2211.0089.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-46-20
COUNTY OF PULASKI                                                                                                         SITE  CURRICULUM

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BLONDELL  TAYLOR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BLONDELL  TAYLOR as ADMINISTRATIVE ASSISTANT SR DIR CURRICUL  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $44,364.00  per year (Daily Rate:  $188.78)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000089-AN12  -000719-071965-ADMIN 02.000.2212.0089.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  ENGLISH

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA M NEWBURN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA M NEWBURN as SECRETARY - DIRECTOR K-12 CURRICULUM  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000089-CLK12 -000628-062843-ADMIN 02.000.2212.0089.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY16-42-18
COUNTY OF PULASKI                                                                                                         SITE  SPEC PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIRLEY  GILMORE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIRLEY  GILMORE as SECRETARY - ADMIN  in the above named school district for a period of  220 days,    months, 
beginning  July 16, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $37,080.00  per year (Daily Rate:  $168.55)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-CLK11 -000680-068005-ADMIN 02.000.2212.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-64-20
COUNTY OF PULASKI                                                                                                         SITE  SPEC PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BARBARA LEWIS HALFORD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BARBARA LEWIS HALFORD as COORDINATOR OCCUPTATIONAL/PHYSICAL THERA  in the above named school 
district for a period of  200 days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $75,924.00  per year (Daily Rate:  $379.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN10  -000756-075601-ADMIN 02.000.2160.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  SPEC PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE E JACOBS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE E JACOBS as SECRETARY - ADMIN  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-CLK12 -000680-068005-ADMIN 02.000.2292.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-55-15
COUNTY OF PULASKI                                                                                                         SITE  SPEC PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SUSAN KAY JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SUSAN KAY JOHNSON as INTERPRETER  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $260.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071961-ADMIN 06.702.1240.0054.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY16-42-20
COUNTY OF PULASKI                                                                                                         SITE  SPEC PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA A JONES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA A JONES as SECRETARY - ADMIN  in the above named school district for a period of  220 days,    months, beginning  
July 16, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $178.96)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-CLK11 -000680-068005-ADMIN 02.000.2212.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY06-60-8
COUNTY OF PULASKI                                                                                                         SITE  SPEC PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KELLI A PARKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KELLI A PARKS as THERAPIST - PHYSICAL  in the above named school district for a period of  192 days,    months, 
beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $47,088.00  per year (Daily Rate:  $245.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000097-AN925 -000719-071937-ADMIN 02.000.1290.0097.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  SPEC PROG

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BERNARD  REAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BERNARD  REAMS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000009-INA925-000762-076200-JUNIOR 06.750.1240.0009.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  GRANTS

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  REBECCA A BLANZENSKI

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
REBECCA A BLANZENSKI as SECRETARY - DIRECTOR OF GRANTS  in the above named school district for a period 
of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000098-CLK12 -000628-062852-ADMIN 02.000.2324.0089.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  GARLAND AL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RAYMOND  ABERNATHY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RAYMOND  ABERNATHY as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000026-CUS12 -000645-064503-ADMIN 02.000.2611.0026.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-42-20
COUNTY OF PULASKI                                                                                                         SITE  STU HEAR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHIRLEY ANN LEWIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHIRLEY ANN LEWIS as STUDENT HEARING SECRETARY  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $39,372.00  per year (Daily Rate:  $167.54)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000121-CLK12 -000628-062826-ADMIN 02.003.2212.0121.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-56-18
COUNTY OF PULASKI                                                                                                         SITE  SECOND ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOYCE M HOLMES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOYCE M HOLMES as ADMINISTRATIVE ASSISTANT SECONDARY ED  in the above named school district for a 
period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $239.69)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000129-AN12  -000628-062845-ADMIN 02.000.2323.0129.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-56-20
COUNTY OF PULASKI                                                                                                         SITE  ELEM ED

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLOTTE D WASHINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLOTTE D WASHINGTON as ADMINISTRATIVE ASSISTANT ELEMENTARY EDUC  in the above named 
school district for a period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $59,796.00  per year (Daily Rate:  $254.45)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000131-AN12  -000628-062842-ADMIN 02.000.2323.0131.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-15
COUNTY OF PULASKI                                                                                                         SITE  EARLY CHIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHARON K MARTIN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHARON K MARTIN as SECRETARY EARLY CHILDHOOD  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $152.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000132-CLK10 -000500-050031-ADMIN 02.365.2296.0132.110.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-20
COUNTY OF PULASKI                                                                                                         SITE  EARLY CHIL

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DONNA J SUTTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DONNA J SUTTON as SECRETARY  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $177.80)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000132-CLK12 -000628-062808-ADMIN 02.281.2296.0132.005.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-38-20
COUNTY OF PULASKI                                                                                                         SITE  CARE MAJ

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHE'RON ALANDRA ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHE'RON ALANDRA ALLEN as FIELD ASSISTANT - CARE  in the above named school district for a period of  138 days,    
months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $24,103.08  per year (Daily Rate:  $174.66)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000077-AN10  -000760-076012-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-37-20
COUNTY OF PULASKI                                                                                                         SITE  CARE MAJ

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WENDY  CONRAD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WENDY  CONRAD as BOOKKEEPER  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000077-CLK10 -000680-068001-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  CARE MAJ

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VICKI J ODLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VICKI J ODLE as SECRETARY- CARE  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000077-CLK10 -000500-050035-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-15
COUNTY OF PULASKI                                                                                                         SITE  CARE MAJ

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TERRI H SHOULDERS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TERRI H SHOULDERS as BOOKKEEPER  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,008.00  per year (Daily Rate:  $152.75)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000077-CLK10 -000680-068001-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-38-20
COUNTY OF PULASKI                                                                                                         SITE  CARE MAJ

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ANNETTE FRANCINE WESTBROOK-WALTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ANNETTE FRANCINE WESTBROOK-WALTON as FIELD ASSISTANT - CARE  in the above named school district for a 
period of  200 days,    months, beginning  August 04, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $34,932.00  per year (Daily Rate:  $174.66)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000077-AN10  -000760-076012-ADMIN 07.000.3350.0060.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-34-5
COUNTY OF PULASKI                                                                                                         SITE  MINICOUR

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LOUIS NATHAN JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LOUIS NATHAN JACKSON as DELIVERY DRIVER & WAREHOUSE - SCIENCE  in the above named school district 
for a period of  235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,812.00  per year (Daily Rate:  $84.31)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000089-AN12  -000719-071905-ADMIN 02.000.2212.0089.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-50-20
COUNTY OF PULASKI                                                                                                         SITE  COMP #2

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RHONDA L BANKS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RHONDA L BANKS as TECH CENTER MANAGER/BOOKKEEPER  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $49,992.00  per year (Daily Rate:  $212.73)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000082-AN12  -000661-066127-ADMIN 02.000.2580.0082.000.000.00.61120
000082-AN12  -000661-066127-ADMIN 02.000.2230.0082.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-66-13
COUNTY OF PULASKI                                                                                                         SITE  COMP #2

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GERARD K NEWSOM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GERARD K NEWSOM as DISTANCE LEARNING SPECIALIST  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $65,388.00  per year (Daily Rate:  $278.25)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000099-AN12  -000661-066114-ADMIN 10.361.2230.0099.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY14-44-19
COUNTY OF PULASKI                                                                                                         SITE  COMP #2

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GWENDOLYN M VINES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GWENDOLYN M VINES as SECRETARY - TECHNOLOGY CENTER  in the above named school district for a period of  
235 days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $172.60)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000099-CLK12 -000628-062853-ADMIN 02.000.2230.0099.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-16
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EDMONDA TRENISE BAILEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EDMONDA TRENISE BAILEY as SECRETARY  in the above named school district for a period of  203 days,    months, 
beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $31,944.00  per year (Daily Rate:  $157.36)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-CLK10 -000628-062808-SENIOR 14.000.2490.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MICHELLE L BONDS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MICHELLE L BONDS as SECRETARY  in the above named school district for a period of  203 days,    months, beginning  
July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-CLK10 -000628-062808-SENIOR 14.000.2490.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-12
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KEVIN  BROADNAX

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KEVIN  BROADNAX as AIDE - REGULAR BUDGET  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,092.00  per year (Daily Rate:  $103.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-INA925-000690-069004-SENIOR 14.000.1140.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CYNTHIA E BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CYNTHIA E BROWN as AIDE - REGULAR BUDGET  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-INA925-000690-069004-SENIOR 14.000.1140.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA J COCKRELL

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA J COCKRELL as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067116-JUNIOR 08.000.3120.0703.000.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-20
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CHARLES E HAYGOOD JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CHARLES E HAYGOOD JR as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    
months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $32,256.00  per year (Daily Rate:  $137.26)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-CUS12 -000645-064503-SENIOR 14.000.2611.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-10
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NATHAN J HUMPHREY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NATHAN J HUMPHREY as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,268.00  per year (Daily Rate:  $94.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-SOFR9 -000712-071200-SENIOR 14.000.2660.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BOBBY E JACKSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BOBBY E JACKSON as CUSTODIAN - PART TIME  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $8,616.00  per year (Daily Rate:  $36.66)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-CUS12 -000645-064012-SENIOR 14.000.2611.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY19-35-13
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  NEVA JOYCE JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
NEVA JOYCE JOHNSON as TECHNICAL ASSISTANT NOVA.NET LAB  in the above named school district for a period 
of  188 days,    months, beginning  August 12, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $25,920.00  per year (Daily Rate:  $137.87)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-CLK925-000690-069035-SENIOR 14.000.1140.0703.438.000.00.61120
000703-CLK925-000690-069035-SENIOR 14.000.1140.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-2
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  AMANDA T NELSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
AMANDA T NELSON as AIDE - REGULAR BUDGET  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $14,166.00  per year (Daily Rate:  $76.57)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-INA925-000690-069004-SENIOR 14.000.1140.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KENDRICK L ROLLINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KENDRICK L ROLLINS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-SOFR9 -000712-071200-SENIOR 14.000.2660.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  FELDER ALC

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VALARIE R YOUNG

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VALARIE R YOUNG as AIDE - REGULAR BUDGET  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000703-INA925-000690-069004-SENIOR 14.000.1140.0703.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY08-50-14
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TEALISA L ALLEN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TEALISA L ALLEN as SOCIAL WORKER  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $41,784.00  per year (Daily Rate:  $217.63)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-SOWRK -000772-077200-SENIOR 02.281.2113.0711.008.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-9
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TINA  ANDERSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TINA  ANDERSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,455.00  per year (Daily Rate:  $94.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CAROLYN A BERNARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CAROLYN A BERNARD as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $167.05)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CLK10 -000680-068008-SENIOR 02.000.2490.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-20
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RONALD K BLACKMON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RONALD K BLACKMON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,267.00  per year (Daily Rate:  $127.84)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-SOFR9 -000712-071200-SENIOR 02.000.2660.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-07-8
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARRIE M BRISON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARRIE M BRISON as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,209.00  per year (Daily Rate:  $81.77)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH650-000671-067116-JUNIOR 08.000.3120.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY24-54-20
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  PATRICIA  BROWN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
PATRICIA  BROWN as SCHOOL NURSE  in the above named school district for a period of  192 days,    months, beginning  
August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $56,328.00  per year (Daily Rate:  $293.38)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-NURSES-006080-608000-SENIOR 02.000.2134.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RODERICK V CARTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RODERICK V CARTER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000762-076200-SENIOR 02.000.1240.0711.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WANDA J CHILLIEST

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WANDA J CHILLIEST as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JOANN  DOBBINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JOANN  DOBBINS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000762-076200-SENIOR 02.000.1240.0711.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JIMMY F DOSS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JIMMY F DOSS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MARION F DUKES

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MARION F DUKES as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000762-076200-SENIOR 02.000.1240.0711.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  THOMAS E EAST

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
THOMAS E EAST as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-3
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JERRY  ELLIOTT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JERRY  ELLIOTT as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  July 
01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,232.00  per year (Daily Rate:  $73.33)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CUS12 -000645-064501-SENIOR 02.000.2611.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EBONI AYANNA ELLIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EBONI AYANNA ELLIS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FLORA DENISE GIBSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FLORA DENISE GIBSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-13
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LAKRISTAL  GORDON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LAKRISTAL  GORDON as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,675.00  per year (Daily Rate:  $106.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000762-076200-SENIOR 02.000.1240.0711.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-13
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CUPRENTICE LAMAR HARRIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CUPRENTICE LAMAR HARRIS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a 
period of  182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,870.00  per year (Daily Rate:  $103.68)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-SOFR9 -000712-071200-SENIOR 02.000.2660.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-31-2
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  EMMETT D HILLARD

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
EMMETT D HILLARD as CUSTODIAN  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $16,728.00  per year (Daily Rate:  $71.18)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CUS12 -000645-064501-SENIOR 02.000.2611.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRENDA  HUNTER

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRENDA  HUNTER as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a period of  
185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000762-076200-SENIOR 02.000.1240.0711.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAMIKO R JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAMIKO R JOHNSON as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,537.00  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1140.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY18-39-20
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  TAWANNA F JOHNSON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
TAWANNA F JOHNSON as SECRETARY - PRINCIPAL  in the above named school district for a period of  203 days,    
months, beginning  July 29, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $36,000.00  per year (Daily Rate:  $177.34)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CLK10 -000680-068008-SENIOR 02.000.2490.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY15-43-20
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LISA G JOYCE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LISA G JOYCE as REGISTRAR  in the above named school district for a period of  230 days,    months, beginning  July 12, 
2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $40,560.00  per year (Daily Rate:  $176.35)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CLK115-000500-050034-SENIOR 02.000.2490.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-12
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  CARDALIA M KIMBLE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
CARDALIA M KIMBLE as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,316.00  per year (Daily Rate:  $100.64)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-SOFR9 -000712-071200-SENIOR 02.000.2660.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-35-14
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  FRANK  KING

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
FRANK  KING as CUSTODIAN - HEAD  in the above named school district for a period of  235 days,    months, beginning  
July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $26,964.00  per year (Daily Rate:  $114.74)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CUS12 -000640-064011-SENIOR 02.000.2611.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-15
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  RANDALL C LEWIS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
RANDALL C LEWIS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,035.00  per year (Daily Rate:  $110.08)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-SOFR9 -000712-071200-SENIOR 02.000.2660.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  HAROLD V MAYS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
HAROLD V MAYS as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 days,    
months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  SHERMAN  MCKENZIE

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
SHERMAN  MCKENZIE as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY03-37-20
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEFF RAY NESBITT

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEFF RAY NESBITT as SUPERVISOR SECUIRTY PERSONNEL  in the above named school district for a period of  235 
days,    months, beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $33,912.00  per year (Daily Rate:  $144.31)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-AN12  -000712-071208-SENIOR 02.000.2660.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  KURBE  NEWSOM

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
KURBE  NEWSOM as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  129 days,    
months, beginning  November 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $12,925.80  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY25-33-11
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  DELLA S PERKINS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
DELLA S PERKINS as CUSTODIAN - ASST HEAD  in the above named school district for a period of  235 days,    months, 
beginning  July 01, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,232.00  per year (Daily Rate:  $98.86)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CUS12 -000640-064010-SENIOR 02.000.2611.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY26-31-1
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LESTER  PERRY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LESTER  PERRY as CUSTODIAN PART TIME  in the above named school district for a period of  164 days,    months, 
beginning  September 10, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $5,667.80  per year (Daily Rate:  $34.56)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-CUS925-000645-064505-SENIOR 02.275.2611.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-16
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  ALDEN D PHILLIPS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
ALDEN D PHILLIPS as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  182 
days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,646.00  per year (Daily Rate:  $113.44)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-SOFR9 -000712-071200-SENIOR 02.000.2660.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSHR2-03-3
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LORRAINE  PITTMAN

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LORRAINE  PITTMAN as WORKER - JR HIGH FOOD SERVICE  in the above named school district for a period of  186 
days,    months, beginning  August 06, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $11,089.00  per year (Daily Rate:  $59.62)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSH550-000671-067116-ADMIN 08.000.3120.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-18
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  WALTER  SCRUBBS JR

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
WALTER  SCRUBBS JR as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $22,838.00  per year (Daily Rate:  $123.45)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-11
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MALCOLM L SHARPLEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MALCOLM L SHARPLEY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  181 
days,    months, beginning  August 17, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $18,136.20  per year (Daily Rate:  $100.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.275.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-16
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  GREGORY D SIMMONS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
GREGORY D SIMMONS as SPECIAL EDUCATION PARAPROFESSIONAL  in the above named school district for a 
period of  185 days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $21,520.00  per year (Daily Rate:  $116.32)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000762-076200-SENIOR 02.000.1240.0711.200.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-19
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  LINDA FAYE STEWART

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
LINDA FAYE STEWART as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $23,532.00  per year (Daily Rate:  $127.20)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-4
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  BRIAN NICOLAS TONEY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
BRIAN NICOLAS TONEY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $15,041.00  per year (Daily Rate:  $81.30)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY22-36-10
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  JEROME R WASHINGTON

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
JEROME R WASHINGTON as SCHOOL BASED SECURITY OFFICER  in the above named school district for a period of  
182 days,    months, beginning  August 13, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $17,268.00  per year (Daily Rate:  $94.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-SOFR9 -000712-071200-SENIOR 02.000.2660.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  FSMGRS-01-3
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  VADEA TERICE WILLIAMS

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
VADEA TERICE WILLIAMS as MANAGER - JR HIGH FOOD SERVICE  in the above named school district for a period 
of  189 days,    months, beginning  July 28, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $19,321.00  per year (Daily Rate:  $102.23)
                 Plus Stipend(s) printed on Supplemental Contract

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000058-FSMGRS-000671-067104-ADMIN 08.000.3120.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office



CLASSIFIED EMPLOYEE'S CONTRACT
LITTLE ROCK SCHOOL DISTRICT

STATE OF ARKANSAS                                                               SALARY CLASS  PAY28-39-15
COUNTY OF PULASKI                                                                                                         SITE  HAMILTON

 

This contract, made and entered into by and between LITTLE ROCK SCHOOL DISTRICT of PULASKI COUNTY, 
ARKANSAS, and  MELVIN  WOODBURY

Witnesseth:
By a majority vote of the directors present at a legally held meeting* on May 20, 2010 agrees to employ the said
MELVIN  WOODBURY as REGULAR PARAPROFESSIONAL  in the above named school district for a period of  185 
days,    months, beginning  August 11, 2010 and ending Completion of Contracted Days.
Paying for said services as follows:

[ X ] The rate of  $20,882.00  per year (Daily Rate:  $112.88)
                 

BOARD POLICIES: This contract incorporates the Board policies, regulations and administrative directives of the Little Rock 
School District.

REFUND OF UNEARNED SALARY: The employee agrees to refund to the school district any salary received for which no 
services were rendered.

TERMINATION: This Contract may be terminated or non-renewed in accordance with the Public Employee Fair Hearing Act 
and Little Rock School District Policies and Procedures.

The employee agrees that the last salary payment shall not be made until all reports required by the School Board have been 
satisfactorily made and all duties have been performed as required by law and regulations.

RELATIVE OF BOARD MEMBER, SUPERINTENDENT OF SCHOOLS, OR SENIOR ADMINISTRATOR: 
The employee was not related to a member of the School Board, Superintendent of Schools, or senior administrators 
reporting directly to the Superintendent of Schools at the time of employment (Board Policy EPS Code: CBCA). 

OTHER CONDITIONS: 1) If the position is funded through grant funds (non-recurring revenue), the position will be 
non-renewed at the conclusion of the grant, 2) Food handlers must comply with Act 128 of 1965, 3) This offer terminates if not 
accepted by returning three signed copies to the Little Rock School District Human Resource Office, 810 West Markham, 
Little Rock, Arkansas within thirty (30) days of the date shown below.

* Effective date for employees hired after the date in EMPLOYMENT above is reflected in the Board minutes.

Given this, the 25th day of  April, 2011

_________________________________________ 
Employee Signature 

_________________________________________ 
Address of Employee

_________________________________________ 
City                                           State      Zip

*A legally held meeting is one held: (1) on the regular meeting date of the school board at which a quorum is present, (2) at a 
called meeting for which each director has been duly notified in advance and at which a quorum is present.

         POSITION NUMBER(S)                   ACCOUNT CODE(S)    
000711-INA925-000758-075805-SENIOR 02.000.1130.0711.438.000.00.61120

 
 
President of the School Board  
 
 
 
Secretary of the School Board  

White - Employee Canary - Personnel File Pink - Business Office




